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Climate Change and Decarbonization Sustainability Initiatives
u R SRR RIRAOIDIAH QMG HHEWEBD 1 M SR
0 o SEJ =2 Y = Ly ? . - :
g*ia‘}l'_j wiﬂéﬁibzﬂFmiﬁumg*% 202 1$,§ ﬁ;&}lﬁ;ﬂ https.//www.m|tsun’udosan.co.Jp/e.sgfcsr/carbonfn.eutral/ .
m For details on our efforts to realize a decarbonized society,
Mitsui Fudosan Group's Greenhouse Gas Emission Progress in FY2021 E'eas;e/refer to oufrdwebsite P - ,
ttps://www.mitsuifudosan.co.jp/english/esg_csr/carbon_neutra
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*1 SCOPE 1 + SCOPE 2: 46.2% reduction by FY2030 (Compared to FY2019) 10% 129% 10% 149% i ! A 4
485 518 479 579 \\ H 1
0 W 1 0
((:oﬁgpﬁ;,g) pre = 7 FY2018 FY2019 FY2020 FY2021 FY2030 FY2050
(COz emissions) iqﬁﬁikiﬁﬁ@T%%@COzHFHjE 1Z/Taget)  (EIZ//Taget)
e d : Z0ft/Other (B&/Tag B#/Tag
CO, emissions without action
m Scope3-11 : FEAIBFHEE/Emissions during sales
443?38??582 4o m Scope3-1, 3-2 : EEEIFHEH/Emissions during construction
' : _40 m Scope3-13 : EAREH/Emissions during operation
263/t-COz % Scopel, 2 : EAIFHEE/Emissions during operation
2.63 M t-CO2
_ _ — 7 7]
o B ZCO LS m 38¥15/3 year average
- _ W .
FY2010 FY2030 Y2050 FY2018-FY2020 FY2019-FY2021 Hi®22/Reduction rate
*2 vV YMFOIRIBHEEME L 4,716,000 t-co, 4,424,000 t-co, -6%
Improve environmental performance of properties
v BLER - BHIU—At | 3 m 20194/ compared with FY2019
Utilization of renewable energy and greening of electricity
v Y=LK FY2019 FY2021 Hi#32/Reduction rate
Expansion of mega-solar
v PR EEI. LR - Fiias 4,383,000 t-co, 4,199,000 t-co, -4%

Reduction of emissions during construction, offshore wind & new technologies, etc.
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Sustainability Initiatives

[JU->EBRIEIDE5RBHEX

Further expansion of "green electrification”

@ RIVY : =ZKHEPHE (S&0E. hRE. TaE) (LK

Target areas : Expansion to three metropolitan areas (Tokyo, Chukyo, and Kinki)

® JU->EBHLxISHEE : #1180/E%

Green Power Target Facilities : Approx. 180 facilities

@ FETHIGETEIZE (2030FER =) : 9.6/8kWh

Planned cumulative supply (As of FY2030) : Approx. 960 million kWh

o HRAEBDOII-ALITINZ. ABTFH> MOEE(CLDMITRIHRER
[J)—>BHORMY -EX |2 Eh. BAFEREIFH1008A

In addition to the greening of common areas, " Green Power Supply
Service " is available upon request of tenants. Approx. 100

companies are planning to introduce this service

JU->EBHEDLIE: (AA-)

Green Power Conversion System (image)

Power Supply
INEERSERE
Retail
Electricity

System

BELETIOL
AT
Requested
Tenants,
Public area

Electricity Providers
- AT« A, BN F

Office Buildings,
RIRfiiE Retail Facilities, etc.

Environmental value

BAE-SMIV7TEHRIGEREMATS
[AY—PIXNF-DOITIMTOENIV-{E*L
Supplying Electricity in the Nihonbashi and Toyosu Areas
Greening of powerin the " Smart Energy Project "*!

o U NEMIIFEREESE " /\EERBE (CALT,
BRIz BSOS EHZT ) - (ERF))

Mitsui Fudosan's specified power transmission and distribution business
and retail electricity business"> will green the electricity supplied to the surrounding
areas, including existing buildings (First in Japan)

© R{tFMa : 20224 1A /Start period : January 2022

*1 B EERBAFRNSANTFIT IMERIEBAO NyF > I SCHRERGRICETS
2 |z #iEL. BEIRIF -BREROFRMED My J1EiRE RIARENIC
RFERIIBLEARUILLDEIR

*2 B TR BAOEITIFMZHES EAL. FEOHBIRICBVW TR HEZITIBE

*3 —RROFBEIGU TBS 2RI 25

*1 Mitsui Fudosan and Electric Power Development Co., Ltd. signed an "Agreement on
Individual Tracking of FIT Non-Fossil Certificates" and agreed to receive long-term,
stable tracking information on the environmental value derived from
renewable energy sources

*2 Business to maintain and operate electric facilities for transmission and distribution

by itself and to provide a consigned supply of electricity at a specific service point

*3 Business of supplying electricity to meet general demand

B HAABAY - MR+ -0 178/ Nihonbashi Smart Energy Project

HH4ETYUT/Supply area thgBL3R%= /Central Control Room
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Sustainability Initiatives

FRBHRMWICL D ZE{LRZED I
Absorption of CO, by Company-Owned Forest

o JtiBENEItASZH0(C $95,000ha OFMZRE - EIE
Owns and manages approx. 5,000 ha of forests,
mainly in the northern region of Hokkaido

*

® LI -TOFHFNRIN - BEEL B LR RE : £921,315t-CO, /4
Amount of CO, absorbed and stored by forests owned
by the Mitsui Fudosan Group : Approx. 21,315 t-CO, /year"

*TALZ MR ECED20235F 1A 1 BAORERF
*Figures certified by FORESTOCK Association as of Jan. 1, 2023

,,,,,

I” \\\
! Y
ibimiE :’ A
Hokkaido Y Vi HZOmEmiE
N\ 4
Mo Forest area

#5,000 ha
Approx. 5,000 ha

® JilLANIREZEUS (2023F1H1HT)
Acquired FORESTOCK certification ( As of Jan. 1, 2023)
TALZANIERTE(E. 2009 F(CHAMEREE BRNBIRULREGIE.

FMOCO, IRIRE PEN SRR HE = ERENSENCHAE. Sl
BEIHEOT, WIEF—MRAFEATAL AN IHRNEEL TVWSRERETY.

FORESTOCK Certification is a certification system created in 2009 by the
Forest Management Association of Japan. The certification system involves
a third-party organization conducting multifaceted studies and assessments

on matters such as forests’ CO, absorption and biodiversity, and is
currently operated by the FORESTOCK Association.

ERNERX - EREOKREEEATAE)FHE ZHitED
The largest and tallest wooden office building project in Japan*
(In progress)

o RIFIZRNEEEELRNEL (EINERX  &EE

To be the largest and tallest amongst existing wooden high-rise building
in Japan

BIEM(EA I IAMEFERRAMEL, 000 M EBIDRIAH
The amount of lumber used for structural materials is expected to
exceed 1,000 mi, one of the largest in Japan

S -ThRE I IRMERZ BN (OE A

Active use of forest resources owned by the Mitsui Fudosan Group

FREEEFDCO, HREE @ #920%HIRZNRZEE
CO, emissions during construction: Assumed reduction of approx. 20%

*202049H298U) - BF 2
*As of release on Sep. 29, 2020

(GHEHiE)
F T # : BREREPHPRX
BHAASARE—T B35t
SEIEAUR - E17 BE-I70m
SEPRTETE : 926,000 mi
R & BN S RS F
B THFHR : 20256 FE

(Outline of the project)
Location : 3, Nihonbashihoncho, Chuo-ku, Tokyo
Building scale : 17 floors above ground, Approx. 70m
Total floor area : Approx. 26,000m
Uses : Offices, Retail facilities, Car park, etc.
Completion date : 2025 (scheduled)

MITSUI FUDOSAN CO.,LTD



YATFTNI71F> ADHEE

Promotion of Sustainable Finance

4 YAFFEUFAADHDHE

Sustainability Initiatives

ERIBERK, 800 EEADIV-VRY REFT
¥80 Billion in Biggest Green Bond Deal in Japan’s Real Estate Industry

® X1TH : 202247H14H
Date of Issue : July 14, 2022

® F1THAER : 800/8M

Total issue amount : ¥80 billion

® FITHIR : 5~104F

Issue Term of issue : 5-10 years

0 EEMHR | [RRIYRIVIN\ENINDIREE
Use of Proceeds : Investment capital to fund
"TOKYO MIDTOWN YAESU"

BEDIU-VRY RFELT

Green Bonds Issued in the Past

m50/\RY>17—R/50 Hudson Yards

HRIYRYIY\EM/TOKYO MIDTOWN YAESU I

F47H/Date of Issue

202281821H/January 21, 2022

FATEMR/Issue Term of

108:/10 years

FITHEE/Total issue

3EKRIL/US$300 million

B&fH®/Use of Proceeds

[50 \RYA7—RIOBFEEEEDUIT7 1T AEER
Refinancing of equity investment for "50 Hudson Yards"

B HAREEB=H4YT—/Nihonbashi Muromachi Mitsui Tower

F47H/Date of Issue

2019898 12H/September 12, 2019

FITER/Issue Term of

5%E/5 years

FITHAZA/ Total issue

50048F/¥50 billion

&{{Ei®/Use of Proceeds

[BAREE =H5D— |ORBRESEROVIT( T AEE
Refinancing of the acquisition of the reserved floor
of "Nihonbashi Muromachi Mitsui Tower"

JU->0-VIcLIBERMAE

Financing of Green Loan

® 2022F8AICHHHERBTY->0- U LB EERFEEEN
Financed our first green loan in August 2022

® EFAMFEN : 1145, #2588 : 72012 (20225128 XKEER)
Number of cases :11, Total amount : ¥72 billion
(As of December 31,2022)

o E&R  [RRIYRIIIN\EM ] - [ERIYRIIVBHES ]
NoEER (VIr1F>A80)
Use of proceeds : Investment capital to fund "TOKYO MIDTOWN
YAESU" or "TOKYO MIDTOWN HIBIYA" (Including refinancing)

BYATFEUFT1-UYY-0-> (SLL) [CLBERRE
Financing of Sustainability Linked Loan (SLL)

@ 2030FENREMRIABHEEHIROBIRERK(CLDEFIBEN DD
SLLUz & ReEEA E fiifa
Conclude SLLs with financial institutions that offer preferential
interest rates based on achievement of greenhouse gas
emission reduction targets for FY2030

® HIIRBE1Z : Scopel+Scope2 ([CHIIDRENRIAB LS
46.2%HiR (20195 ELL)
Reduction target: Reduce total greenhouse gas emissions
in Scope 1 + Scope 2 by 46.2% (Compared to FY2019)

® SENEMFER : 144F. #2388 : 8408 (2022&F 128 KKES)
Number of cases : 14, Total amount : ¥84 billion
(As of December 31,2022)

MITSUI FUDOSAN CO.,LTD
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T EEEDEERR

Quantitative Targets of Women's Activity Promotion

o WIHEHELLER =nramuink)

Target ratio of female managers (Mitsui Fudosan non-consolidated)

10% by 2025 20% by 2030
© LTI LER

Ratio of female hires

40%

m [MSCIBAKIIEERIEL(WIN) IDIBRERIRIC S SFEH TEE

Selected as a constituent brand of MSCI Japan Empowering
Women Index (WIN) for the 5th continuous year

THE INCLUSION OF Mitsui Fudosan Co., Ltd. IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT
CONSTITUTE A SPONSORSHIP, ENDORSEMENT OR PROMOTION OF Mitsui Fudosan Co., Ltd. BY MSCI OR ANY OF ITS AFFILIATES. THE MSCI INDEXES ARE THE
EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI INDEX NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES.

m ZEEREECEBN R BRTUIERRICHEE
Selected as an FY2021“Nadeshiko Brand” for the First Time for
Its Outstanding Efforts in Encouraging Women'’s Success

THEEREECEN EIHRELU T, BRFEEACRFGESEEI NS, BRI
178 - SR PHEERH OB E2STIDEA N FHEiSN. BESNELUE,

As a listed company that excels in promoting women's activities, the
Ministry of Economy, Trade and Industry (METI) and the Tokyo Stock
Exchange (TSE) selected us in recognition of our efforts, which include
reforming the behavior and awareness of managers and building a
promotion system.

® NADE
@0 SHIZ 3
000 KO:3

TIFEEMIER (HEF)

Women in Management Position Ratio (Non-consolidated)

20%
10%
6.8%
5.7%
339 4.5%
2.5% ~°7°

1.5% 1.7% 2.0% 0
2015 2016 2017 2018 2019 2020 2021 2022 2025 2030
* R LR (T4 1 BB S OMSE BifE/Target Bi%/Target

*For each fiscal year, data as of April 1.

ZIHRABLLR (AZE+9iR) (H4EF)

Ratio of female hires (New Graduates +Careers) (Non-consolidated)

41.3% 39.5% 40.5%

37.5%
34.2%

FY2017 FY2018 FY2019 FY2020 Fy2021

MITSUI FUDOSAN CO.,LTD
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Achieving the Potential of the Board of Directors Sustainability Initiatives

I PBIERET S LU HFH R F DAY

mHERISET | BEERRRIERT

m RS m S EIRRIBAN AR RE R ERBEERER
(EXfH I =18Ak] (A =B L LEEK] (BRI (BEEREBUIEX]

1/3h" i :
/3045 s BEDES
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AL EEE 4% HAEEEE 24
67% 33%
EIEDAFI Y NIyH %™ I S S OEEE R
Sl i3 f;'i-g‘ BAEEH
20214 e BIHATZ S50 #2<0
K& G5 HW&“%/\U) ERE TSR Z-U293%2| JO0-)0UL {IR—33 ESG | (AEhER LT O EEREL T BSSR = 0EEEHEE DR OB RAME DR (CMT . B
HFART AV b EE) TAR | |BERELTED. SEICSVTESBIRMIRAGNSIL, F— R ELASIIR
= shiE REEFHREE 12/12 [ ) ) ® ® ° it PECRBEZNHRUVs, IS LIS B (OEELTEDET,
TIA EE REEEHLE 12/12 ° ° ° ° ° ° °
B EhE ARFREHS 12/12 [ ] ® [J [J LT O AR EL T BB 0EEE#EEDR{C OB RAMEOMER (CmT . )R
INEFE RK |[AEREEE 12/12 ® (] ° =111 o B RRELTHD. SEICBVTESSRZEMNIRIAFNBE. Fe—MRKELFIBER
LA fEE BRAH1& 12/12 ) ) ) ) HRH1& HECRBENNRUs, HHIMEIFR S LGB (GEEL THDET,
HEH % BRI 12/12 ® ® )
=K FET BRI E? ® ) ) LT OHIEFEEL T BSR a0EEE#EE DL OB RAME DR (T, R
pa.Np JEeizits 12/12 ® ) [ ) ° R o B ERELTHD. SERICBVTESSRZEMNIRIAFNBE. Fle—MRKELFIBER
PIATR MEED | HOMEREES 12/12 [ ) ) ) ) () HRH{& PECRBENNRUVs, HEIMEEFR S LGB (GEELTHDET .
il B1E OIS 12/12 [ ) ® ® ) ()
FRAE—BD  |Hor IS 11/12 ) ) ) ) ) Lt OHIENFEREL T BHR SOEEEHEE DL OB RAME DR (T, R
A& TR | HSMEEER 10/12 ® ® ® ) [ ) s o B ERZLTHD. SEICBVTESSRZEMNRIAFNBE. Fle—MRKELFIBER
*1 LEE—EBRE SMRHEENEI2INTOEPIELRERZR IO TEHDER A iz PECRBENNRUVE, (IR B LRI B (GEELTHDET,
*2 202246829 B4 THIZICHIE
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Executive Compensation Sustainability Initiatives

I BN 1S SR

Executive Compensation

o EUKIREN. BfH IR ES. BEHIRAIPRICIREMNCLDAER*
*Composed of Basic Compensation, Bonuses to Directors and Restricted Stock Compensation
o HENFERZEZERETDIRMMFERIZERICFERIDSZ . B S(CTRE
To be determined by the Board of Directors after consultation with the Compensation Advisory Committee chaired by an outside director
* MRS (S EAIREN D 72

*Qutside Directors receive only a base salary

BB S EREM DB /Composition of Directors' Remuneration

FEATEDH)
(#945-50%)

~ } Pweformance-based
R ES (B>t 747) (Approx. 45-50%)
Bonuses (Short-term incentives) '

FREgE LS
EAIRE (#J50-55%)
Basic Compensation Non-performance-based

(Approx. 50-55%)

o XiFHEBHIBMDISE/Performance-Based Compensation Indicators

LHADZEE. ESGOEWFAHM . BREADFIIRIETT, VI -TREFBREA T OEY . FH1E2. BERESHREEIER
Takes into account factors such as business results for the fiscal year under review, ESG initiatives, shareholder returns, progress on the
Group's long-term vision, economic conditions, and the business environment

MITSUI FUDOSAN CO.,LTD
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Investment Securities (Share)

Sustainability Initiatives

I BERRBHNOER MR &

FEAIRAE (BA)
® tH(IE AR, BS|SELOBRREZMBAMICEIZL, Bt —TOREEMEZM L3 RHNRRSRCENT

REEIE FBREEZSND LG ZBREBHRINELTRE S 13 3 4
B (8 357 506 365

o BERRBHINIOOVTE. RERAZRGENCRBELTHED,. EENRMEEOSIRNLEG| LOBRZEFALREREE E— S IO
SBUISZ THER I 2758t - -

XURSHAVIV AN F2ES

I [NEW] [ E B KT HHIRERT | OB ETE LRI
o [ BRI THHIHENT | DEHERTEERN
-MHOETFAETICHVTE, FBEABEHIEL, FHEMBON LS CLORBEZIIZHACNI. KRHEOR TERARAL, KR EEOR LS LOFIHEERI SN 5.

-HHAEFINET, COLSBRIEBBERFEEHNCATEL TERN CNEFREEADIFELRU FREVTORETHIEEZSNDID. BIREBHALBRERIEN LTI NES,

-HHEIRATTNORE TR, HEKTNORDOZZ S EEEL, UTOEIFHYEENTH3HERRNIOBEEZHE. RERINDHAORELEZRE.

par ] I ERNTH3NEH%N (2023428 i fisERnbA0REKRN (BERIREH%N. HahSZEERL)
AL OB TRET 2%
T BEANDIEELLT,
h RHA (R TMAMEDME L F(CLDFIRZ2ZE RT3 #BENIIRE I 25%T XEBREMER, BNE | OBMGRERRAMICHIRL . Wit) ) —ForfiiBem w3,
FRERINAESICE VTR EES HEMEEISNZHAE

o (IS EEMN THHIHERINICEE I 58040
fam | HRRNSHAVIZINSOR

1,555t 3. 1960FOEFERIZIHEDD, 7—/\INY - 5T - T2-TA AL NS Z2OEMZEIEL T kRN BO TIRELIZEDTH DL
ZEIEH (2. BHHERANOIRERITBEADHEEEF U REELTORETHDIL

3. PRANCHIVEEDOE EFCLDFIREZERIHEZBHELTRBLTVSIL
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External Assessments, etc. Sustainability Initiatives

ESGAYTYIANDEHFAN

Inclusion in ESG Indexes

RIR - SURZ BN ZIRDHLEUTE

B T7FIAOINE - EE, FHEHEMS
Joining and endorsing various initiatives,
including environmental and climate change
initiatives, and obtaining recognition

SARBAM - EVEF5(CBTBRE

Certification for Diverse Human Resources and Work Styles

g L 51

Promote the activities of diverse personnel

E
@0 SHIZ3
000 KO:Y

TR BECEN 5L
T B SERERFEESFEGIFD
5. B TUEARI(GBREENTVET .
Our company has been
selected by the Ministry of
Economy, Trade and Industry
and the Tokyo Stock Exchange
as one of the "Nadeshiko
Brand" as a listed company
that excels in the promotion of
encouraging women'’s success
in the workplace.

[ O E(CH T DIEROHE
HECRTDERE (IDERHEE
3E) JCEDEDBAOERBIRN
BRREHELLT. EESBKRENS
REEZIITVET,

Our company has been
certified by the Minister of
Health, Labor and Welfare as a
company with excellent
implementation of initiatives
based on the Law Concerning
the Promotion of Women's
Advancement in Employment
(Women's Activity Promotion
Law).

SRR A OTEREDHEE

Promote the activities of
diverse personnel

BEREECENZERELLT, BBEZE
AEBARERRENS. [EREEER
SEANRDA NS00 | DR EZZIITVET
In recognition of our health
management-related initiatives,
we have been selected by the
Certified Health & Productivity
Management Outstanding
Organizations Recognition
Program (“White 500”) of the
Ministry of Economy, Trade and
Industry and Nippon Kenko Kaigi
as a corporation that practices
excellent health management.

BIRx<iE
Childcare
Support Initiatives

BEFHBRENSFE THR— ML
LT, K% #AIOBEZZITVET,
*=HABEL ST Sv)UCTEUS
Our company has
acquired”Kurumin” certification
from the Ministerof Health,
Labour and Welfare as
acompany that supports
childcare.

*Acquired by Mitsui Fudosan
Residential Co.,Ltd.
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