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Mitsui Fudosan Group's Greenhouse Gas Emission

20224FF EHIRRN
Progress in FY2022

u iR R RFIRAOERDIEAOFEM(E. BHWEBYA MSR
https://www.mitsuifudosan.co.jp/esg_csr/carbon_neutral/

m For details on our efforts to realize a decarbonized society,
please refer to our website
https://www.mitsuifudosan.co.jp/english/esg_csr/carbon_neutral
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FY2018 FY2019 FY2020 FY2021 FY2022 \\ FY2030 FY2050
Z0fth/Other (Bf%/Taget) (B#&/Taget)

L %D

m 35F19/3-year average

m Scope3-11 : FaEMEHFE/Emissions during sales

= Scope3-1, 3-2 : EEERHEH/Emissions during construction

m Scope3-13 : EFI§HEL/Emissions during operation
Scopel, 2 : EFRFHEL/Emissions during operation

FY2018 - FY2020 FY2020 - FY2022 1&ZE/Change Rate

xy V VMEOIRGEIERER £

Improve environmental performance of properties

v BINEA - EHJU-1E
Utilization of renewable energy and greening of electricity

v AHY=F—HEK
Expansion of mega-solar

v EREERFERE SRR, ¥ LR - #EtiiRe
Reduction of emissions during construction, offshore wind & new technologies, etc.

#3/Approx. 4,7 1 6, 000 t-CO2

#3/Approx. 4,793, 000 t-CO2

+29"1

m2019&FE Lt/ Compared to FY 20
FY2019

19

#)/Approx. 4,383,000 t-CO;

FY2022
w/approx. 5,492,000 t-co,

&=/ Change Rate
+254"!

*1 2022FE(CIB T U RFUEMIMFEL. BLUSTEMFEMBIEICLEARZ Dol lz8
The number of large properties completed in FY2022 and the number of properties sold was higher than
in previous years.
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[JU->BHEIDE5RBIEX

Further Expansion of "Green Electrification”

® MRIVY : =ZXWHE (BHE. hRE. THE) (LK

Target areas : Expansion to three metropolitan areas (Tokyo, Chukyo, and Kinki)

® - BN : #I1804E:%

Green Power Target Facilities : Approx. 180 facilities

o FEHHISETEE (2030FERR) : #79.6/8kWh
Planned cumulative supply (As of FY2030) : Approx. 960 million kWh

o HAEDDIU-ALICIZ. ABTF>Y MOBEEEIC LD ERIHER
[JU—>BHORMY -CX 1 2EM, BAERER1004LE
In addition to the greening of common areas, " Green Power Supply
Service " is available upon request of tenants.
Over 100 companies introduce the service.

JU-EHEDMLBH (A1 A-)

Green Power Conversion System (image)

Power Supply
BFELETIVH
INEERKSERE St
Retail
.. Requested
System Electricity Tenant
Electricity Providers enants,
Public area
- A1 A, BEHERS %
Office Buildings,
RIS/ H1E Retail Facilities, etc.

Environmental value

BAE - N\EM - EMIVFTENHBEERFATS
[A¥—PIXNF-TOFIIMTOEHIV-L*

Supplying Electricity in the Nihonbashi, Yaesu and Toyosu
Areas Greening of power in the " Smart Energy Project "*1

o LN BT IFERAMEBERE * /\FEBERBE " CBLT,

BIFC 2 S BEiNsAOEREHEI) -4 (BRH))

Mitsui Fudosan's specified power transmission and distribution business
and retail electricity business > will green the electricity supplied to the surrounding
areas, including existing buildings (First in Japan)

© IR{BtEANE 1 20228 18 /Start period : January 2022

*1 L BRARKRARANTFIT IMEAEEBAD R YF I FSIRHERNSRICETS
2 |2 L. BEIRF-BREROBRIBMED Ny+>JiERE REFRERIC
RIFERIBEZERBUIEICLOER

*2 BSTIXECEROBS TIFMEHRS &AL, FHEOHHBIRICSWTFEEMaZITo5E

*3 —RROFBBIISU TBRZHHIEToER

*1 Mitsui Fudosan and Electric Power Development Co., Ltd. signed an "Agreement on
Individual Tracking of FIT Non-Fossil Certificates" and agreed to receive long-term,
stable tracking information on the environmental value derived from
renewable energy sources

*2 Business to maintain and operate electric facilities for transmission and distribution

by itself and to provide a consigned supply of electricity at a specific service point

*3 Business of supplying electricity to meet general demand

ERFHHEWE
Main Electricity Supply Properties

SR RIOZ5T—
TOYOSU BAYSIDE CROSS TOWER

BAMEZER =H57— BERIYRIIS\EM
Nihonbashi Muromachi Mitsui Tower TOKYO MIDTOWN YAESU
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RBFEMICL S B Li SR DI ERRX - SREOAREEEHAT AL )VEHE ZH#HEER
Absorption of CO, by Company-Owned Forest The largest and tallest wooden office building project in Japan*
(In progress)
o JtimEDEILHISZHLIC #5,000ha OFMERE - BIE o REFIIAEEEEEMEL CEARK - REE
Owns and manages approx. 5,000 ha of forests, To be the largest and tallest amongst existing wooden high-rise building
mainly in the northern region of Hokkaido in Japan
® L)) —TORNIRUIN - EEL “EHLRERE © $921,315t-CO, /4 o BEMEATZAMEGENRAIIEL 100 i BXORAH
Amount of CO, absorbed and stored by forests owned The amount of lumber used for structural materials is expected to
by the Mitsui Fudosan Group : Approx. 21,315 t-CO, /year exceed 1,100 i, one of the largest in Japan
*TALZANIBACES202361 B 1 BRORERF et . e d e v .
*Figures certified by FORESTOCK Association as of Jan. 1, 2023 o L)) —-THMREIIHFME R IERMN (SEA
e Active use of forest resources owned by the Mitsui Fudosan Group
swms | 3 o EEEENCO, HEHE : H125%HIHINRE 8T
; \ 1 = =4
Hokkaido /! FROEE CO, emissions during construction: Assumed reduction of approx. 25%

Forest area

NNNNN

*2023%108178UY—RBF=
*As of release on Oct. 17, 2023
5,000 ha

Approx. 5,000 ha

® JALAMNIRRTEZEUS (2023F18184) .
&1 18]

Acquired FORESTOCK certification ( As of Jan. 1, 2023) BF 7 M SSEEpthsaX
BAIGAH—T B35l
TALZAMIERIER. 2009 FICHAMEREEGANBIRUSEREHE, FRERARAR 18 BE-#984m
FHOCO, IWRE LN SRR LB = BN S EN(CHE. FHED_- AT 028,000 B s
FEITDEDT, 1&&(;-&?i5£k7#y1 bw?Tﬁ%b‘E%‘b(ué?@E%ﬂfﬁTﬁl EIH%% ZOZSFE‘;% B =
FORESTOCK Certification is a certification system created in 2009 by the
Forest Management Association of Japan. The certification system involves (Outline of the project)
a third-party organization conducting multifaceted studies and Location : 3, Nihonbashihoncho, Chuo-ku, Tokyo
assessments on matters such as forests’ CO, absorption and biodiversity, Building scale : 18 floors above ground, Approx. 84m

Total floor area : Approx. 28,000
Uses : Offices, Retail facilities, Car park, etc.
Completion date : 2025 (scheduled)

and is currently operated by the FORESTOCK Association.
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Promotion of Sustainable Finance
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52518,000{EBOERMEEYATTINI7AF Y ATRIE (BAFRBERILLL TRAMRIR)

Sustainable Financing Totals over ¥800 billion (the largest for a domestic real estate company).

FY2021-2022 FY2023
FAEFE:/Means of Funding fE/Number | gy fE/Number | gy #I=/Funding Overview
of funding #egR/ Total of funding #egR/ Total
1,300&m \ . . _
o -2 TOSTIMOIGEERZEREREL TRITI 21HE
OU_>7IA-\>|\ (GB) ¥130.0 billion 2 300@&m Bonds to be issued for investment in green projects.
3 + 2 U
Green Bond(GB) @KL ¥230.0 bilion 2023458 #RBFEBALRS1,300BAGIU- >R MeFT
e Issued ¥130 billion Green Bonds in May 2023, the largest ever in the industry.
$0.3 billion
JU->0-> (GL) 23 1,405@Em 9 47818 |- 7> T0S1IMOBREESFELSEREUEA
Green Loan(GL) ¥104.5 billion ¥47.8 billion | Borrowing to finance investment in green projects.

HRFFEUT BEEOERKICIDEFHEEZESNZEA

Borrowings with preferential interest rates based on achievement of sustainability goals.
7+HEUF1-U>Y-0-> (SLL 1,385(= 417{8F |/BUEEER (SPTS)
ﬂZTT JT4 J . a ( ) 19 ! feF 6 feF 1 2030FEDRENEA AL EHIKOBEZE: Scopel+Scope?2 (CHIFZDREMNRARBELIHLEZ46.2%Hik
Sustainability Linked Loan (SLL) ¥138.5 billion ¥41.7 bilion | (2019ELE)
Targets (SPTs)
: Reduce total greenhouse gas emissions in Scope 1+Scope 2 by 46.2%
(compared to FY 2019) in FY 2030.

BRIB - - BRICA N\ MR ETREFEOVWTHRIANZEE - KPIZREL. RN SFHEZZ I TEITENS

fBEA
Borrowings to be implemented after evaluation by financial institutions based on medium- to long-

term goals and KPIs for corporate activities that have an impact on the environment, society, and the

economy.

RSFATAVININ-TPL4F 2R (PIF) 1 190em | 44 | O358F | Lo o
ag e . . A T
Positive Inpact Finance (PIF) ¥19.0 billion ¥63.5 bilion | : BEEHOERMEIRILE-ORIE, #OEBURMBAY- MR IOFR, 21 - 22 - RIOAESLOEHR,

EARBRAMNEE TSI HROER

Evaluation themes

: Reduction of environmental burden and energy generation; realization of a "super-smart society"
through urban development; realization of healthy, safe, and secure lifestyles; realization of

a society in which diverse human resources can play an active role.

MITSUI FUDOSAN CO.,LTD
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Initiatives for human resources

4 YAFFEVTAADEDFEH

Sustainability Initiatives

BRROKPIEEIRR (k)

Priority Measure KPIs & Progress (Non-consolidated)

AMADERDFHH BT 1151 i

External evaluation of human resources initiatives, etc.

m [MSCIAAKZEERIBEE(WIN) | OHEHL#1K(C 6 45581 T iEE

EEMEE KPIs (H{4/Non-consolidated) BRI/ Progress
Priority measures 812/ Indicators SERBSHA/ Period E#Z /Target (20224FE£/FY2022)
20254 o
B 2025 10% 7.7%
Women in management positions ratio 20304 ) 9
N 20% 2023448 181F
FAN=-F1 AV IN—Ya> T 2030 As of Apr. 1, 2023
Diversity and Inclusion TESRLESE o
y Ratio of female hires &4 /Annual 40% 44.1%
BAVERBE 5 30
Employment rate of people with &4 /Annual L e 2.52%
- Bl _E/or above
disabilities
AMEBR-AF)VELE LAFORHER R /A | BISESRAEKE 28.2
Human Resource Training time per employee /Annua Last year’s level E¥R3/hours
Development and the LASOHER SR BiLERAEK
Improvement of Skills Training expenses per employee &4/Annual Last year’s level ¥131,000
BRAEISEDERIFE
Return rate from childcare leave &4F/Annual 100% 100%
BEB RAESIUSE
SERBEES Percentage of male employees taking | /Annual 100% 122.9%
Diverse Work Styles childcare leave
BIARIREMS B &4 /Annual F/14H 16.2
Number of paid leave days taken ua 14 days annually H/days
EREE . )
. R/ NI Ry Z2R
Health and Productivity Health checkup and screening rate &EF/Annual 100% 100%
Management
#HEIVHF-IAYMELE N
BT —-IX2
Improvement of Em;iegzng;g;:ent B /Annual 80% 92%
Employee Engagement

[MorningstarBAKRI I Y — - H1N-3F71 - T4 MEE (BRCREIT) IRSHIFHMETIETF

/Selected as a constituent brand of MSCI Japan Empowering Women Index (WIN) for the 6th continuous year,

Selected as Morningstar Japan ex-REIT Gender Diversity Tilt Index and rated at the highest rating.

THE INCLUSION OF MITSUI FUDOSAN CO., LTD. IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A SPONSORSHIP
ENDORSEMENT OR PROMOTION OF MITSUI FUDOSAN CO., LTD. BY MSCI OR ANY OF ITS AFFILIATES.
THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI INDEX NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES.

INVILLAMES DB CHSEIRRER (k)

Full time staff voluntary turnover rate (non-consolidated)

B 1% T OIEKETHEFE /Remains at a low level of less than 1%.

15.00%
12.4%
12.1% ;1 a0 11.9%
11.8% 11 490 11.6% 11 304 11.4% 111% °
10.7%
10.00%
5.00%

0.67% 0.67% 0.60%  5g0;, 0-79% 0-77% 0.53% 0.51% 0-81% 0.66%

0.00% ®
/) 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

—o-SHABE (Hik) —— BXENTY

Mitsui fudosan Average in Japan
*HE  EASEE [SH4FREABNARREREOER] BE (—#)

Source: Ministry of Health, Labour and Welfare, Summary of Results of the 2022 Survey
of Employment Trends, Turnover rate (general).

m ZRREHEECBNEREEL T2EERI BT UK SRE
/Selected as a “Nadeshiko Brand” for the Second
Consecutive Year for our Outstanding Efforts
in Encouraging Women'’s Success

MAORNINGSTAR GenDi J

Japan ex-REIT Gender Diversity
Tilt Index

TUENT 2023
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Achieving the Potential of the Board of Directors Sustainability Initiatives

I BAEET S KUV ENH IR R EF DB

mHBEIET | ERERSRERT

L ENGRES B EERRBK mREERRE R B RBREES
GNGETEE D) (ERfie =B EEK] EBRSIENK] (BEERSBUIEX]
1/30%54 BB
oy i3
2

i)}

17% Z£ER
4
339 ENHTR o | |
3 \ { Jt f J
5% O ERERE 4% HERES 2%
67% 33%
I BB RDAFII Ny RE" I S AR A DB
WP me | 4 s (EiE
1~E
202267 TP ST T e . 0 L OHIMFELL T, BUFEROBERIEORCLERIEORRICEI, BLE
K& et BEnD | BEEE | o | pasok | 70 R say [9asgeysa| creemses) | | P o |FVERELTED. SELHVTESSRIRMNRIAINSCL, Fe—MkECAISIAR
el R HECBBENHDRU, IR RS LIRTIRBISRIELTVET .
FiH EE AREREHES 11/12 ° ) ° [ ) ) ) )
HBHE KREEHETE 12/12 ® ® ® ® ) ) [ L DOHAMEGEIRE L T B RS DESEHAE D58 b LB EAMEOMERICET | )R
LA pERE AREREE 12/12 ° ° ° ° ° FE o ERBRLTHD. SEICBVTESSRZEMPSRIAFNZ L. Fe—MkELFIBBR
=K T iyt 10/12" ® ° ° ° HRiAR HECZHENH RS, AN AR S LIS BIGEELTVED,
NS5 HRHE " ° ° ° °
ik BER HRAHS HE ) ) ) L OHAMEEIRE L T B RS DESEHAE D58 b LB EAMEOMERICET | R
&M HOAAS " ° ° ) E o BZRIELTHD. SERICBVTEISRZEMNIRIAFND L. Fle—MRRELFIBER
KE X e zies HE ° ° ° ° HRiAR PECRHENDRs, IR B LIIR B (GEELTVET,
ol (e Y AR 12/12 ° ° ° [ ) )
fRER (E—HD | *toMERR 12/12 ) ® ® ® ® LHOTINEEFREL T, SEERE 0S99 TOTFUZAN - DTV NETSIRER
A TIETF | HAMEEE 12/12 ) ) () ) ) _ SRS I EEREE AR E SO IREBERRERCIBLAVREZBLTH. B
SIEA R i S ° ° ° ° ° H;lg?ﬁ O |mRansEmiombs BHTORRICET . SHORECHUEL BCERE
*1 FE—ERE. RANEITEZINTOEMI M RBRERTEOTEHNF Ao RIS T, AR EERZBAER D ECZBZNIBVES . HIEFFES LU
*2 2022468298 THAE. TR OEHESHER100% MITRBISEELTVET.

*3 2023565298 4 THfCRUE
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Executive Compensation Sustainability Initiatives

I A (SR

Executive Compensation

o EKIRHN. B ES. BIEHIRARTVIREM CL DR *
*Composed of Basic Compensation, Bonuses to Directors and Restricted Stock Compensation
o MHNEHISRZEREREIDIRMMFERIZER(CGFEBIODSZ . B SICTRE
To be determined by the Board of Directors after consultation with the Compensation Advisory Committee chaired by an outside director
o EIEEIIRANDEISZ2023FE LD T EEOESMBEHLA LTI (RERT : $945~50%)
Increased the percentage of Peformance-based compensation to more than the majority as follows from FY2023 (previously: approx. 45-50%)

* AR (SEAIREN DI
*Qutside Directors receive only a base salary

EUEH I EREM A& RY, /Composition of Directors' Remuneration

EIEEE) / Peformance-based

HAEEF SRR (1) 55E fiEqi/previous
Overall internal directors (average) Of these,CEO

#945~50%/Approx. 45-50%

EIRES (JEER > T47) #J50~60% #960~70% - .
Bonuses (Short-term incentives) Approx. 50-60% Approx. 60-70% SRR Pl )

gi&ES LI / Non-performance-based

€7/ previous

HAEF A (1) S5HE
_ BEARTREN _ Overall internal directors (average) Of these,CEO
Basic Compensation . . #150~55%/Approx. 50-55%
Approx. 40-50% Approx. 30-40%

o EiHEBIIRENDIBIE/Performance-Based Compensation Indicators

LHADZAE. ESGOEWIEHA . HREADFIZETT, I -TREEESHOES, FHED. BERIBSZHSHR
Takes into account factors such as business results for the fiscal year under review, ESG initiatives, shareholder returns, progress on the
Group's long-term vision, economic conditions, and the business environment
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Investment Securities (Share)

4 YAFFEVTAADERDEH

Sustainability Initiatives

I BERRB RN DER LRI

FoilRia (H{E)

FY2019 FY2020 FY2021 FY2022

© L1t (IEEHEEER, BRS|SELOBMRREEMRAEMICEIRU. Bt —TnhEMiEzm_taE3s(c
RHEA AR RICEV TR EEES LEXEEX5N 5 LBV BERIRBEIRINEL TR E

FRAREL

13 3 4 3

BHILE (F545)

357 506 365 310

® BERRBHARINIOOVTE, REIRRZ M ICREL TED. EENBRBOEIERMEPES| O RE

FeilER (18F)

203 459 507 465

BEAREERZHRUIOA THERM I 275 &t
I [ EB N T H 3 ERI DB HETE LRGN
o [ EHN THHIXERT | DEAEELTE

X _FECSRARIC(320234F 2 B (CMHHS BRI Tha iR BRI INRBENZZEE I 3RI(C
FHILHRR S HAVIS LS RO ZED

HMPOEIRAETFICHV TR TNBIENEEREL. REEMEDOR EFCLDFIHEZERIIHECNR. hRHEOR TEREAGEL. RN MEOR L FICLHFIBEERT 550D,

-HREINE T, COLSIBIEEBBERFRBHINCAEL TELN . CNEFRBEADIELFUC. FELVTDIFETHIEEZ AN, BBRERBHRIERBRRIED LTI NEL,

MPEIRAETINOREZ TR, IHERNORDOERHFZEEL. LT O@ENFSEENTH 58S | OBEZNE.

vag] IS ERNTHIIREKS HERNUADIRESRR (BEREBH%IN)
ES LS OBNTIRE I 4%
o FERNOHELLT,
= - REANV (KRN EME DR _EF(ICIDFIRZ2ER T2z BNIRBE I 5% XEBRHER, BUB| 5L OBIMRRERRAIIICRIZRU. Wit —To b MiiEsrm e 3hc.
P ERINABSRICHVTREERIE a0 EZISN %S

o [ BB THHLEMIN (AT DT E04K

#m | AVIZINSVR

1.257t (3 1960FDEHERIZITHEDD, 7)Y — MNaFE - I2A—FAUAY MNESRADEMZBHEL T MRHEOR TIRELIZED TH DI

ZEEH | 2. AHRANAOKRE I REBEADIRELFEICL RELL TORETHBIL

3. FREAANCRIVIMEDR EF(CLDFIREZR IS L2BRIELTRBL TSI

MITSUI FUDOSAN CO.,LTD
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External Assessments, etc. Sustainability Initiatives

ESGIEHADHEAAN
Inclusion in ESG Indexes
O GPIFNEAI 26 DDESGHEEL (HAKIIER) £ TOWEMKIARIOETE
/Selected as a constituent of all six ESG indexes (covering Japanese equities) used by the GPIF
© [ MSCIHAML MBI EN(WIN) | DMK E4ARIC6 58S CI&ETE. [MorningstarBAMR D124 — - 1N\ F1 - T1ILNEEL (BR<REIT) |REAIETHEl T4 1S
/Selected as a constituent brand of MSCI Japan Empowering Women Index (WIN) for the 6th continuous year,
Selected as Morningstar Japan ex-REIT Gender Diversity Tilt Index and rated at the highest rating.

=HABEZIBRIAIAE I BESGIEE / ESG index with Mitsui Fudosan as a constituent

GPIFNRAYBESGIEE (BAE#MSR) / ESG indexes (covering Japanese equities) used by the GPIF

THE INCLUSION OF MITSUI FUDOSAN CO., LTD. IN ANY MSCI INDEX, AND THE USE OF I
MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT
CONSTITUTE A SPONSORSHIP, ENDORSEMENT OR PROMOTION OF MITSUI FUDOSAN CO., I
LTD. BY MSCI OR ANY OF ITS AFFILIATES.

THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI INDEX I
NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES. I

Morningstar, Inc., and/or one of its affiliated comparnies (individually and collectively, |
“Morningstar”) has authorized Mitsui Fudosan Co., Ltd. to use of the Morningstar Japan ex-
REIT Gender Diversity Tit Logo (“Logo") to reflect the fact that, for the designated ranking |
year, Mitsui Fudosan Co., Ltd. ranks in the top quintile of companies comprising the

1 2 Morningstar® Japan ex-REIT Gender Diversity Tilt Index®" (“Index”) on the issue of gender |
diversity in the workplace. Morningstar is making the Logo available for use by Mitsui
Fudosan Co., Ltd. for informational purposes. Mitsui Fudosan Co., Ltd. use of the Logo snoud

not be construed as an endorsement by Morningstar of Mitsui Fudosan Co., Ltd. or as a [
recommendation, offer or solicitation to purchase, sell or underwrite any security associated

|

|

| . N with Mitsui Fudosan Co., Ltd. The Index is designed to reflect gender diversity in the I
Ja pa n ex- H Eﬂ' G en (f er D Ivers IW workplace in Japan, but Morningstar does not guarantee the accuracy, completeness or

| timeliness of the Index or any data included in t. Morningstar makes no express or implied |

" warranties regarding the Index or the Logo, and expressly disclaim all warranties of

I Tl |t | ﬂ d BX merchantability or fitness for a particular purpose or use with respect to the Index, any data

included in it or the Logo. Without limiting any of the foregoing, in no event shall Morningstar

1 L or any of its third party content providers have any liability for any damages (whether direct |

or indirect), arising from any party’s use or reliance on the Index or the Logo, even if

|

|

Morningstar is notified of the possibilty of such damages. The Moningstar name, Index |
name and the Logo are the trademarks or services marks of Morningstar, Inc. Past
performance is no guarantee of future results. |

MITSUI FUDOSAN CO.,LTD 57



A DS DESGEHEE 4 YAFFHEUFAOROES

External Assessments, etc. Sustainability Initiatives

BRI - [URZEBE ZIMHEVERBENZST7F I AOIME - EE., sHEHES

Joining and endorsing various initiatives, including environmental and climate change initiatives, and obtaining recognition

@ 20234 GRESBUZJIIATA ME{lli / 2023 GRESB Real Estate Assessments
: [GRESBRAZT A +AINARAY N ROFI—I JETGRESBTANAROYIAD N ROFY =T IO (CHWNT 5 A9 —%EUS,
FIz. [GRESBTAAROYIXY M- ROFY—J |OEERRICEVWTIIO=INIL-£HH -V -5 - [[CHIHTEH. U525 - LB HROREERZE - TP ROFTE
ROEVEHMAD 11t EERE
Mitui fudosan Acquired a 5 Stars for both GRESB Standing Investment Benchmark and GRESB Development Benchmark.
Mitsui Fudosan was also selected as a Global Sector Leader under the GRESB Development Benchmark of Diversified for the first time,
making it one of the companies to receive the highest rank particularly among global real estate companies and funds in the sector.

ZARIBAM - BEIS5(CBITHRIE
Certification for Diverse Human Resources and Work Styles

o BRI/ Promote the activities of diverse personnel @ 4k AMDERRDHEEE/ Promote the activities of diverse personnel

TIEER(BECEN LISRHEL T, BBREEACRTGE

FEEIFNS, [ TLIEIRICRESNTUET, RERESCENEERUT, SEELECRGESIG IS, [EREEIM R EIN TVET,

Our company has been selected by the Ministry of . BEEEALAARERIFINS. [RRESEREN RO N500]0REZZITVEY,

Economy, Trade and Industry and the Tokyo Stock Our company has been selected by the Ministry of Economy, Trade and Industry (METI) and the Tokyo Stock Exchange (TSE) as
one of the "Health Management Issues" as a company that particularly excels in health management.In addition, the Ministry of
Economy, Trade and Industry and the Japan Health Council have certified the company as a "White 500 Corporation for

Excellent Health Management.

Exchange as one of the "Nadeshiko Brand" as a
listed company that excels in the promotion of
encouraging women'’s success in the workplace.

++ I'H)'Ii@ﬂ’éﬁ#iiﬁ;:b‘Uéiiiﬁﬁi)iﬁi"é(:aﬁﬂ?f;@ [€=garsiiisi
i) JICEIEDEAORMBRMERBERLL T BEHBKAE i itiati
pre ) JCB i @ B 2Z#8/Childcare Support Initiatives
= Our company has been certified by the Minister of Health, } o
" ey Labor and Welfare as a company with excellent BESBAENSFETHA- hiﬁﬁtbfx <3 HAIDBEEZZITVET .
F & implementation of initiatives based on the Law Concerning FEHTBELITIIVUCTENE ) )
Ty the Promotion of Women's Advancement in Employment Our company has acquired”Kurumin” certification from the Ministerof Health, Labour and Welfare as acompany that supports child¢
*Acquired by Mitsui Fudosan Residential Co.,Ltd.

(Women's Activity Promotion Law).
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