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Climate Change and Decarbonization

BATFEUFTAADEDHK
Sustainability Initiatives

LI -TORENRLHABHHEHIRBR
Mitsui Fudosan Group's Greenhouse Gas Emission
Reduction Targets

® 2030FEFTIC40%HIE (20194FELE)™

40% reduction in Group’s GHG emissions
by FY2030 (Compared to FY2019)™

SBTA=37747 &Vl 1.5°CEEIREREH
Acquired SBT Initiative Certification
for “1.5°C target”

® 2050fFEFTlcry O™
Net Zero by FY2050™

*1 SCOPE1+SCOPE2(32030FE F Tlc46.2%HIi® (20194E L)
*1 SCOPE 1 + SCOPE 2: 46.2% reduction by FY2030 (Compared to FY2019)

L %2

*2 v YMEFORE Y REA

Improve environmental performance of properties

v BI®KEA - EHIU-24b
Utilization of renewable energy and greening of electricity

v ABY—-F—HEK
Expansion of mega-solar

v EEERFHRHEHIR. LR - FrEdtiie
Reduction of emissions during construction, offshore wind & new technologies, etc.

uRRFEHRRRAORDEHOFM (S, HHHWEBSA MSR

20224FE &R

https://www.mitsuifudosan.co.jp/esg_csr/carbon_neutral/

m For details on our efforts to realize a decarbonized society,

please refer to our website

Progress in FY2022

https://www.mitsuifudosan.co.jp/english/esg_csr/carbon_neutral/
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m Scope3-11 : FEAIKHFE/Emissions during sales

= Scope3-1, 3-2 : BEFHEH/Emissions during construction

= Scope3-13 : ERAKFHEL/Emissions during operation
Scopel, 2 : ERIFHEH/Emissions during operation

m 3T /3-year average

FY2018 - FY2020 FY2020 - FY2022

1EE/Change Rate

#neproc. 4,716,000 t-co,

420"t

#1/Approx. 4,793,000 t-CO,

w2019 E/Compared to FY 2019
FY2019 FY2022

#)/Approx. 4,383,000 t-CO, #)/Approx. 5,503,000 t-CO,

+250%"!

13/ Change Rate

*1 2022F E(ICHE T U KHEYAEL. SLUTTEMIA MBI (CLERS hofresh
The number of large properties completed in FY2022 and the number of properties sold was
higher than in previous years.
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Climate Change and Decarbonization Sustainability Initiatives
[JV)=>EHEIDE5RBILK BAE - N\EM- 2MIVF7TEHRERERBMATS
Further Expansion of "Green Electrification” [AN—=BFIXNF-TOIIIMTOENIV-{E*1

Supplying Electricity in the Nihonbashi, Yaesu and Toyosu

® XRIVY : =XEMHE (5HE. PRE. GT&KE) (LK Areas Greening of power in the " Smart Energy Project "*!

Target areas : Expansion to three metropolitan areas (Tokyo, Chukyo, and Kinki)
0 UHHhEMIAMFEXAESE "’ /\EERBL BT,

® JU->EHLxS MR - #1805 BZC L E ST EDIISADSHAE %) — At (EP4))
Green Power Target Facilities : Approx. 180 facilities Mitsui Fudosan's specified power transmission and distribution business
and retail electricity business ™ will green the electricity supplied to the surrounding
@ ZFEittEEtEIE (2030FEERFLE) : $99.6/2kWh areas, including existing buildings (First in Japan)
Planned cumulative supply (As of FY2030) : Approx. 960 million kWh © IR4BIYA : 20224F18/Start period : January 2022
*1 Ui ERMARERNSHNTFIT 3HERAEAD MYF ISR ERI SRS
o HAEHOIU-ILCHIZ. AETH NOBLICLDSHEEIHER ZIEREL. BELHA RRGRORAEC 57+ WAL MR
[JU—BN0ORMHY-CX 12X, BALREK120% *2 BB THIEAOBE TR ERAL. BEOHAIACHU TR AT
In addition to the greening of common areas, " Green Power Supply Service *3 ~ROMBIEL TREAGHET SR

is available upon request of tenants. *1 Mitsui Fudosan and Electric Power Development Co., Ltd. signed an "Agreement on

Approx. 120 companies introduce the service. Individual Tracking of FIT Non-Fossil Certificates" and agreed to receive long-term,
stable tracking information on the environmental value derived from
renewable energy sources
AN S Ny
du_/Eﬁ‘bwﬁ:ﬁ‘ﬂa" (4x_/) *2 Business to maintain and operate electric facilities for transmission and distribution
Green Power Conversion System (image) by itself and to provide a consigned supply of electricity at a specific service point
*3 Business of supplying electricity to meet general demand
& & EREHHHAIE
Power Supply Main Electricity Supply Properties
HFELETFOM
INTEREEE SLRIER
Retail
Electricity Requested
System
Electricity Providers Tenants,
A1 A, BIHERR %

Office Buildings,
R & Retail Facilities, etc.

Environmental value

BAREEE =H50- RRIYRIIVNEM BMARLYARIORG T~
Nihonbashi Muromachi Mitsui Tower TOKYO MIDTOWN YAESU TOYOSU BAYSIDE CROSS TOWER
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Climate Change and Decarbonization Sustainability Initiatives

FRBZFWICEL S TEL LR DIRUR EINRX - BREDKEGEAT1 AL HE ZHEER
Absorption of CO, by Company-Owned Forest The largest and tallest wooden office building project in Japan*
(In progress)
o IbmBEMEILAZH0(C #5,000ha OFMZRE - E1E o REFIINETBERYIEL CEIREX - REE
Owns and manages approx. 5,000 ha of forests, To be the largest and tallest amongst existing wooden high-rise
mainly in the northern region of Hokkaido building
® L) —TOFRNIRIN- BIEL —BERSRE : #921,315t-CO, /6 o 1EIEM(EATIAMETEARRAMIEL 100 M BAORIAH
Amount of CO, absorbed and stored by forests owned The amount of lumber used for structural materials is expected to
by the Mitsui Fudosan Group : Approx. 21,315 t-CO, /year exceed 1,100 i, one of the largest in Japan
*IALZ NI E(CEB20235F 1 A 1 B ORERT . . s .
*Figures certified by FORESTOCK Association as of Jan. 1, 2023 ® Uit —-ThHRE I 2HRME R IEITRN (CEF
. Active use of forest resources owned by the Mitsui Fudosan Group
tomE | } o EIERFNCO, HHEE : $I30%HBIIRE8E
Hokkaido \ / ﬁ@ﬁ*ﬁ CcO R H P . P o)
N J > emissions during construction: Assumed reduction of approx. 30%
Seamee Forest area
*202441H118Y)—-2BE R
%,‘]5 OOO ha *As of release on Jan. 11, 2024
L I
Approx. 5,000 ha
® JALANIREZES (2023F1H1H1T) o
Acquired FORESTOCK certification ( As of Jan. 1, 2023) - secsensa
. it e HAMAR—T E3&ih
TALANIFRIER. 2009 FICBAMEREEHRANRIRULERESE. TREEAUE ¢ 18 [ #984m
FIDCO, TUIREBLEN SRR EE = EHBIN S ENCRZE. FHHD £ FEPRTERS : £928,000 mi
REIZEOT, RIEE—MHEEATALZ N IBENEEL TV REHETT. A B S S
FORESTOCK Certification is a certification system created in 2009 by the HTHH : 2026698 T
Forest Management Association of Japan. The certification system (Outline of the project)
involves a third-party organization conducting multifaceted studies and Location : 3, Nihonbashihoncho, Chuo-ku, Tokyo
assessments on matters such as forests’ CO, absorption and Building scale : 18 floors above ground, Approx. 84m

Total floor area : Approx. 28,000m
Uses : Office, laboratory, Retail
Completion date : Sep.2026 (scheduled)

biodiversity, and is currently operated by the FORESTOCK Association.
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Promotion of Sustainable Finance

BATFEUFTAADEDHK
Sustainability Initiatives

5R518,000E B OEERFEEYATTINI7AFOATRIE (ERFBERLLL TRAMIE)

Sustainable Financing Totals over ¥800 billion (the largest for a domestic real estate company).

FY2021-2022 FY2023
FAZEFEE/Means of Funding ﬁ/gmzer @8/ Total #F/Number @8/ Total #IE/Funding Overview
g of funding
1,300 m ‘ ‘ e . _
)= TOSTI MOIREE R ERERUTRITIZHE
0|J_>,-R>|\ (GB) 3 ¥130-_*0_ billion 5 2,3004%‘H Bonds to be issued for investment in green projects.
Green Bond(GB) @RI ¥230.0 bilion |. 2023658 ERBERALLSL,300MEFROIY-SHK KT
e Issued ¥130 billion Green Bonds in May 2023, the largest ever in the industry.
$0.3 billion
JU->0-> (GL) o3 | 1A05ER | o A78(8F |- 9U—> 7051 MOIBEESEESBREUEA
Green Loan(GL) ¥104.5 billion ¥47.8 billion | Borrowing to finance investment in green projects.
BT FEVT BEROERKICEOEF BB ZESNZMEA
Borrowings with preferential interest rates based on achievement of sustainability goals.
F+EFA 1T . [1—2 == = -EEEER (SPTs)
ﬂZTTt JT‘r J_/a O-> (SLL) 19 1,385(8H 6 4178H : 2030EEDRERA B EHIHOEIZE: Scopel+Scope? (B BREMNRARPHHHREE46.2%HiF
Sustainability Linked Loan (SLL) ¥138.5 billion ¥41.7 billion | (201945
Targets (SPTs)
: Reduce total greenhouse gas emissions in Scope 1+Scope 2 by 46.2%
(compared to FY 2019) in FY 2030.
RIB R - BB ) M RIEFTREFRENOVWTHRANABERZE  KPIZHREL. SRIEENSTM%Z (3 TEITS
na3@EA
Borrowings to be implemented after evaluation by financial institutions based on medium- to long-
term goals and KPIs for corporate activities that have an impact on the environment, society, and
o R the economy.
RIFTAT - AVIKIN-T7L4F 2R (PIF) 1 190@m 11 6358 |-m@r-<
Positive Inpact Finance (PIF) ¥19.0 billion Y635 pilion | - REEEOREBLIFIF-0RIE, FOOBEUVLIBAY-MIZIORR, @Ph 2 - ZUEESLORR,
SRRBAMNER TEDHROEIR
Evaluation themes
: Reduction of environmental burden and energy generation; realization of a "super-smart society"
through urban development; realization of healthy, safe, and secure lifestyles; realization of
a society in which diverse human resources can play an active role.
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Sustainability Initiatives

AMADEDH

Initiatives for human resources

HEIT-IADN HHTEZLZHEDICRSIHEDEIS

Percentage of employees proud to work for the company

FY2022

INVIALAEEEDECHAS IR @)

Full time staff voluntary turnover rate (non-consolidated)
B 1% BT OEKIETHEES /Remains at a low level of less than 1%.

BfE / Target

15.00%
12.4% 12,19, o 11.9% %
(o) 920 11.8% 11.49% 11.6% 1130 11.4% 9% BxERTEY
80 /0 /0 ° ° ° 1079 11.1% Average in Japan
10.00%
=
BB RAESFHGSE t
Percen f male empl king chil re leav _ _ .
ercentage o ale employees taking childcare leave BRI L0 10%_E{E K8
5.00%
BiR / Target FY2022
0.67% 0.67% 0.60% o 5995 0-79% 0.77% 0.53% 0.51% 0-81% o =c0, =HRBIE (26)
0.00% ._.—.\./._.s._.—-—.—— Mitsui fudosan

122.9%

EEENMLELFEL BRRESZIUSULEENRRZ B ENVSIHE. 100%ZBI 2N HET,
Where there are male employees who take childcare leave, etc. in a different fiscal year from that of
their child’s birth, this rate might exceed 100%.

100%

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

(FE/FY)

HHE  BEASEE [SH4FERERASNBAEERONR] iR (—/)
Source: Ministry of Health, Labour and Welfare, Summary of Results of the 2022 Survey
of Employment Trends, Turnover rate (general).

TDMDERBEREEIIRTE (4k)

Full time staff voluntary turnover rate (non-consolidated)

EKEE KPIs (H{4/Non-consolidated) IR/ Progress
Priority measures #81=/Indicators iZEBRIFHA/ Period BiZ /Target (20224 /FY2022)
IR R 20254 / 2025 10% ey
_ . _ .7%
N _ - Women in management positions ratio SRS
PAN—SFA&ASIN—T3> F— 20304 / 2030 20% g
- - - IR == (o)
Diversity and Inclusion e g8 /Annual 40% 44.1%
EANVEREAR
N o
Employment rate of people with &EF/Annual 2.3% BlE/orabove 2.52%
. LA SEDHERE - . }
AHER - AFIVE L Trainin)\t_TLln:eD Heﬂr e_i::ﬁlo co B /Annual AIGESEAE/KEE / Last year's level 28.285/El/hours
Human Resource Development and ST Bl Slab oY ————————————————
1ASEOHHEINERR ae = s ,
the Improvement of Skills Training expenses per employee &F/Annual BIFESRAE/KEE / Last year's level ¥131,000
BIRAEESEDEIRE
SRR EET Return rate from childcare leave B&F/Annual 100% 100%
i BRAIRESH K
Diverse Work Styles Number of paldsieave d;:‘ays taken B4F/Annual #/I14H / 14 days annually 16.2EI/days
BRRRAEE BRI AR Ry 2R o
Health and Productivity Management | Health checkup and screening rate B4/Annual 100% 100%

MITSUI FUDOSAN CO.,LTD
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Achieving the Potential of the Board of Directors

YAFFEVTAADERDHE

Sustainability Initiatives

I BAEETS KUV ENH IR R EF DB

mHEAERET | BREIR SR

m EUF RS
(BRI =HERk)
1/3h%5

Bt

(B =B b E]

gk

2

m EERAIEK
18 k]

= A4 TU AN
EEEER

By DS

(BEEmSBuIEX]

38 17% £8E
4
4,
33y AR 54
3 \ !
60% n, .
BT 444 HNEWEE 24
67% 33%
*
I BB DATI I Ny IRE" I A R DR
SPIMEL R i g—é S EIPE
2022 25t | s 79)09-- |  ESG- o L OREIMRRIREL . BN OB B RRE DR (LB IR DREIRICENT . BB
iz el | mwesno | pxes | D0 S0 | IS 90100 | 20T e tun| e | | T | o [BERELTED, SHCBVTEESRBEMIRAENSIL, F— KRR

HRERR ‘ B PECZETNHRUESD, HEEES LU B IGRIELTVET,
FiH EE AREREHES 11/12 ° [ ) [ ) [ ) ) ) ()
HEM & RERF@HE | 12/12 ° ° ° ° ° ° ° LA I IEIEEL T, BUE R OB EREEDRLOER I ORRCET BRI
LA REEHE 12/12 ° ° ° ° ° Fr | [BVERELTED. SEICBITESSBIEMIRIAINSCL. Re—MtkECHIEHER
=K T HAR 10/1272 ) ° ° ° HRiAR PECBHBEND RS, IR LHIIEB(GEELTVET,
INIESS HRHE E ° ) ° °
WA BEE B SE ° ° ° LA O IEIEEL T, BUE R OB EREEDRLOER M ORRCET BRI
&M HRRS E3 ) ° ° arE o BZRIELTHD. SERICBVTEISRZEMNIRIAFND L. Fle—MRRELFIBER
KiE A BRAG S ° ° ° ° =etizied PECZHBENNRUzs, HEAEUEFRS LR B IGBELTVET.
ol (e Y AR 12/12 ° [ ) [ ) [ ) ()
fRER (E—HD | *toMERR 12/12 ) ) ) ® ® LHOHINEEHIEE LT, SEESE 02092 TOTFUZRN DTG NEFSHRER
TS BT |oEe 12/12 ° ° ° ° ° - P, ISEE| SRR AR SN EERRRIIEAVRHEEL TSN, B
5|58 PR A EREEE HE ) ° ) ) ° e O |FRES0ETEHEEDR{LEBREORICENT, BHORBCHURLARCERRELE

*1 FRE—ERE EANEITEZINTOFFIMLEREZRITTOTIIHNERA.
*2 20224F6 3298 TRUE. TR OB S HEZR100%
*3 2023565298 4 THfCRUE

JXCEEHIFU T, Fe— MR ELFIRBRNECZHTNH RV, HEINEHRS LU
TR BIGEELTVED,
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Executive Compensation

BATFEUFTAADEDHH
Sustainability Initiatives

I AR S SREN

Executive Compensation

o EAMWEN. EUfRES. sEIEHIPRARICEREN(CLDRERL

*Composed of Basic Compensation, Bonuses to Directors and Restricted Stock Compensation
o ISR ZEEREIIIRIMGERBZER(CFEBDIZ . S RICTRE

To be determined by the Board of Directors after consultation with the Compensation Advisory Committee chaired by an outside director

o RITEFRAMDRISZ2023FELDTFELOLEEDBHLL EITIEI (fEHT : $I45~50%)

Increased the percentage of Peformance-based compensation to more than the majority as follows from FY2023 (previously: approx. 45-50%)
* MR (S EAREREN DA
*Qutside Directors receive only a base salary

BFF1SEREN DK /Composition of Directors' Remuneration

58S / Peformance-based

R ES (JRE> > 74D)
Bonuses (Short-term incentives)

HREEE R (F1)

Overall internal directors
(average)

#150~60%
Approx. 50-60%

S5HE
Of these,CEO
#960~70%
Approx. 60-70%

EARIREN
Basic Compensation

EiE:EFH LAY / Non-performance-based

HREEE R (F1)

Overall internal directors
(average)

#940~50%
Approx. 40-50%

S5HE
Of these,CEO
#30~40%
Approx. 30-40%

o EiHHEBERMDISEE/Performance-Based Compensation Indicators

LHADEEE. ESGOERDHEA . HREADFIZHETT. T -TRIFRESSHOEY . BR1EE. FSERIBEEZHRAHE
Takes into account factors such as business results for the fiscal year under review, ESG initiatives, shareholder returns, progress on

the Group's long-term vision, economic conditions, and the business environment

{i€q1/previous

#945~50%/Approx. 45-50%
(£HU%1%/All Directors)

f€qi/previous

#950~55%/Approx. 50-55%
(£HU®1%/All Directors)

MITSUI FUDOSAN CO.,LTD
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Investment Securities (Share) Sustainability Initiatives

I BERRB RN DERLHERIS # SIS (S4K)

. “ o s
@ LT (ITEEEEER, NS | et OBMRREEMRERICRIZRL., 1)) T MiE%E s3I

" PO o T 1 4
AR AR TR RS L E X BN 5 SR AR AL TRE BT 3 3 3
MR () 357 506 365 310
® BERIFBEKRNIOOVWTE. REIRAZIHGEHNICREL THEN., EENREFEEOSIRMES| DR FSHIZE (f2M) 203 459 507 465
BEARBREZMERUOZ TR I 25 &t X RERAEC320235 28 MY EE N TH 3R EHR INREENEEE TS

AICTEEILERN S AVI IS ROMKRZED

I [ B RN THHINEHRT | OB A TE L X RGN
o [ BRI THIHER | DR FELTE
SHOESRREFICB T, FHENERZEL. FHEMEOD L SCLFEEEEIZHAN. RRHAOHTERAGAEL, HRMEOR LS LABETRISBAN S,

-HHAFINE T, COLSBIEBBERFRBEHRINCATEL TEH CNEFRBDEADIHELRUC FEEVTOIRETHIEEZSND). BRREFRNERBRBIRDETHLNEH,

-YHEIRAETINOREZ TR, IKERNORAODEZ S ZEEL, UTOENHYEENTHSNERNIOBEETE.

Vgl HISERNTHIREHKN fisEan A OIRERTY (BERREIR)
AL OBM TRE I I
T BENDIHEELUT,
= I REA(CHRTVIMEDM)_ L ZF(CEDF R E2ERIT B2 BHNIRE T84T XEBREEEE. BN | S OBURE R AMICEIZL ., M J I — T O RMER B S 3EHIC,
hEHNABSRICSV TR SIS FEMEEZSN3 4TS

o [l BRI THINERI (R T DEREMA

et | BASHEAVIZINSYR

1,243 (3, 1960FDRIMERIZICHEND, 7—/\CUY —MiFE - I25—TA A MESRRAOEMZBRIEL T SRR BOR TIREBUILED TH DL
ZEHEA 2. AHHRANOEEITBEANDKE LR AELLTORETHHIL

3. PRANCHRIVIMEDE LFCLOMBZZR IS UEZBELTRBLTVSIL
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External Assessments, etc. Sustainability Initiatives

ESGISEINDEH# AN

Inclusion in ESG Indexes
O GPIFNRAI 26 DDESGIEE (HAKRISR) 2 TOBRKIRIOETE
/Selected as a constituent of all six ESG indexes (covering Japanese equities) used by the GPIF
® [ MSCIEAMRI B IEIEE(WIN) | OB EEIA(C6 T8 RKT CIRE. [MorningstarB AR D124 — - 1N\ —>F1 - FT4L MBS (BR<KREIT) |ESAIEHEl T4
/Selected as a constituent brand of MSCI Japan Empowering Women Index (WIN) for the 6 th continuous year,
Selected as Morningstar Japan ex-REIT Gender Diversity Tilt Index and rated at the highest rating.

SHABEZIBRIAIRETBESGIEE / ESG index with Mitsui Fudosan as a constituent

GPIFH)'#RHIBESGIE® (HEM%WR) / ESG indexes (covering Japanese equities) used by the GPIF

THE INCLUSION OF MITSUI FUDOSAN CO., LTD. IN ANY MSCI INDEX, AND THE USE OF
MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT
CONSTITUTE A SPONSORSHIP, ENDORSEMENT OR PROMOTION OF MITSUI FUDOSAN CO.,
LTD. BY MSCI OR ANY OF ITS AFFILIATES.

THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI INDEX
NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES.

Morningstar, Inc., and/or one of its affiliated companies (individually and collectively,
“Morningstar”) has authorized Mitsui Fudosan Co., Ltd. to use of the Morningstar Japan ex-
REIT Gender Diversity Tilt Logo (“Logo”) to reflect the fact that, for the designated ranking
year, Mitsui Fudosan Co., Ltd. ranks in the top quintile of companies comprising the

1 ' Morningstar® Japan ex-REIT Gender Diversity Tilt Indexs" (“Index”) on the issue of gender
diversity in the workplace. Morningstar is making the Logo available for use by Mitsui
Fudosan Co., Ltd. for informational purposes. Mitsui Fudosan Co., Ltd. use of the Logo should

[
| not be construed as an endorsement by Morningstar of Mitsui Fudosan Co., Ltd. or as a
recommendation, offer or solicitation to purchase, sell or underwrite any security associated

| with Mitsui Fudosan Co., Ltd. The Index is designed to reflect gender diversity in the

Ja paﬂ ex_ H EiT .Gen d er D i Ve rs i-E-y workplace in Japan, but Morningstar does not guarantee the accuracy, completeness or
| timeliness of the Index or any data included in it. Morningstar makes no express or implied
I T] |t | n d ex warranties regarding the Index or the Logo, and expressly disclaim all warranties of
I =
[
1

merchantability or fitness for a particular purpose or use with respect to the Index, any data
included in it or the Logo. Without limiting any of the foregoing, in no event shall Morningstar
0 or any of its third party content providers have any liability for any damages (whether direct
or indirect), arising from any party’s use or reliance on the Index or the Logo, even if
Morningstar is notified of the possibility of such damages. The Morningstar name, Index
name and the Logo are the trademarks or services marks of Morningstar, Inc. Past

performance is no guarantee of future results.

STITUENT 2023
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External Assessments, etc. Sustainability Initiatives

RIB-[UREB ZIROEVEREAIZOT7FIAOMNE - E, FHEHRE

Joining and endorsing various initiatives, including environmental and climate change initiatives, and obtaining

020234 GRESBUZ7JIATA MFii / 2023 GRESB Real Estate Assessments
: [GRESBRAVT A A IRZANI N AROFI—H JETGRESBTAAROYI XY I ROFI =T |OIT5(CHNT 5 A9 —%ES.
Iz, [GRESBTAAOYIAD K- ROFY - OB ERRICHNTIIO-NI-2IH -V == |[CNDTEY., L2V (CBIIDHROARENEDRE - T7> ROFTE
ROEVFHRD1#1EERE
Mitui fudosan Acquired a 5 Stars for both GRESB Standing Investment Benchmark and GRESB Development Benchmark.
Mitsui Fudosan was also selected as a Global Sector Leader under the GRESB Development Benchmark of Diversified for the first time,

making it one of the companies to receive the highest rank particularly among global real estate companies and funds in the sector.

SR - BEFS(CRATHERE
Certification for Diverse Human Resources and Work Styles
® LTIEEREIEE / Promote the activities of diverse personnel @ Z4RR AWM DIEREDHEME/ Promote the activities of diverse personnel

TIEERIBECENL ISR T, BREEAERTGE . _ .
EEEIFIHS. (BTSSR J(ZEEZ—SM%UE@} RERRECHCENERELT, BBRELACRFEESGIFNS, MEREERRNIIOREENTVEY.
Our company has been selected by the Ministry of Flo. BEEEACAAERSEZNS. [REREEERZEA RJ/ 00 0REEZZIITVET,
Economy, Trade and Industry and the Tokyo Stock Our company has been selected by the Ministry of Economy, Trade and Industry (METI) and the Tokyo Stock Exchange (TSE)
Exchange’ as one of the "Nadeshiko Brand" as a as one of the "Health Management Issues" as a company that particularly excels in health management.In addition, the Ministry
listed company that excels in the promotion of of Economy, Trade and Industry and the Japan Health Council have certified the company as a "White 500 Corporation for
encouraging women's success in the workplace. Excellent Health Management.
+ 7 [ OREEATE (LS DEROHEICRITSIEE (T =) ) L
e %) JICEO B ORIERRMBRR R T, BASHAE @ 5R%#8/Childcare Support Initiatives
NP = }
£ RERECTITLET, . . BESMABNSFETHR-MEREUT, (<3 HAIOREEZITVES.,
Y P Our company has been certified by _the Minister of Health, * = HREEL ST S TEYE
"’3..__ % !_abor and W_elfare as a company with excellent . Our company has acquired“Kurumin” certification from the Ministerof Health, Labour and Welfare as acompany that supports childcare.
o, T implementation of initiatives based on the Law Concerning *Acquired by Mitsui Fudosan Residential Co.,Ltd.

the Promotion of Women's Advancement in Employment
(Women's Activity Promotion Law).
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