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Climate Change and Decarbonization Sustainability Initiatives
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Mitsui Fudosan Group's Greenhouse Gas Emission Progress in FY2022 Picpes/ v mitsuifudosan.co.jo/english/esg_cs/carbon_neutral
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Improve environmental performance of properties 1
v ﬁl*‘;ﬁﬁﬁ . %jjou_\/,ﬂ: #3/Approx. 4,383,000 t-CO, #3/Approx. 5,503,000 t-CO, +25%
Utilization of renewable energy and greening of electricity *1 2022 E (T T UTZRRUEEER, BLUSTEMEENMBIEE(CLERZ oz
v Xﬁ“/—?—}fﬂj( The number of large properties completed in FY2022 and the number of properties sold was
Expansion of mega-solar higher than in previous years.

v RIEISHEHSHR. ¥ R - FERE
Reduction of emissions during construction, offshore wind & new technologies, etc.
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[JU->BHEIDES5RBIEKX

Further Expansion of "Green Electrification”

@ MRIVY : =ZXWHE (BHE. hRE. T&E) (LK

Target areas : Expansion to three metropolitan areas (Tokyo, Chukyo, and Kinki)

® -2 BN : #I1804E:%

Green Power Target Facilities : Approx. 180 facilities

@ FETHISSTEE (2030FERR) : #79.6/8kWh

Planned cumulative supply (As of FY2030) : Approx. 960 million kWh

o HAEDDII-ALICIZ. ABTFHY MOZEEEIC LD ERIHERR
[JU—EBHORMY —EX 12, BAREEK1504F
In addition to the greening of common areas,
Service " is available upon request of tenants.
Approx. 150 cases introduce the service.

JU-EHEDMLEH (1A-D)

Green Power Conversion System (image)

" Green Power Supply

@ Lt EMIBFEX
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FEEFFOM
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A1 A, BN %
Office Buildings,
Retail Facilities, etc.

RiG fME
Environmental value

BAE-N\EM - EMIVFTEHHRGERFHTS
[AR=BMIRNF=TOTTIMITOENIV-2{L"
Supplying Electricity in the Nihonbashi, Yaesu and Toyosu
Areas Greening of power in the " Smart Energy Project "*1

AT /\GBREBEE" (BLT,
BFCI 2 EDIEIDMISAOMIEEHZ) -1t (ER)
Mitsui Fudosan's specified power transmission and distribution business"

and retail electricity business > will green the electricity supplied to the surrounding
areas, including existing buildings (First in Japan)

© R{tEANE : 2022418 /Start period : January 2022

*1 Y EBREAFRKISANTFIT IMEAEEBAD MY I SERBERN SRS
2 el BEIRIF-BREROBRBMED NSyt JiEike REBRENIC
RIERIIBEZERBURLIELINER

*2 B TRECEAOER TIFMZH#E - EAL. HEOSHEIRCBVWTFRRMHAZIT 55

*3 —ROFEIDSU CBREMIEToHE

*1 Mitsui Fudosan and Electric Power Development Co., Ltd. signed an "Agreement on
Individual Tracking of FIT Non-Fossil Certificates" and agreed to receive long-term,
stable tracking information on the environmental value derived from
renewable energy sources

*2 Business to maintain and operate electric facilities for transmission and distribution

by itself and to provide a consigned supply of electricity at a specific service point

*3 Business of supplying electricity to meet general demand

EREHHRE
Main Electricity Supply Properties

SR RI0Z5T—
TOYOSU BAYSIDE CROSS TOWER

BRIy RIS B
TOKYO MIDTOWN YAESU

BABEI =HST—
Nihonbashi Muromachi Mitsui Tower
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4

FREHFWICEL I "L LiSRDIRIUN
Absorption of CO, by Company-Owned Forest

o 1BENEILSZHLIC #5,000ha OFRMEZRE - EIE
Owns and manages approx. 5,000 ha of forests,
mainly in the northern region of Hokkaido

® L) —TOFRNRUN - BIE Uz —BAEERSRE : #921,315t-CO, /4
Amount of CO, absorbed and stored by forests owned
by the Mitsui Fudosan Group : Approx. 21,315 t-CO, /year*

*TAL AN R(CLD2023F 1 B 1B OREEF
*Figures certified by FORESTOCK Association as of Jan. 1, 2023

tomE |
Hokkaido ‘\\ ﬁ@ﬁ%ﬁ
Forest area

5,000 ha

Approx. 5,000 ha

® AL ANIREZEUS (2023F1H1H4T)
Acquired FORESTOCK certification ( As of Jan. 1, 2023)
TALZAMIERIE(F, 2009 FICHAMERESIHRANBIERURESIE.
~ FMOCO, URELAE SR REZE=BENSEMN(CAE. FHi0_
o ZREIZEOT, RIEE—MAEEATAL AN IBAEMNEZ U TWRREFIET
EB
_k ) FORESTOCK Certification is a certification system created in 2009 by
the Forest Management Association of Japan. The certification system
involves a third-party organization conducting multifaceted studies

and assessments on matters such as forests’ CO, absorption and
biodiversity, and is currently operated by the FORESTOCK Association.

FO RESTOCK

EIREX - RREBOKRESGEATAC)FHE" ziEER
The largest and tallest wooden office building project in Japan*
(In progress)

o REFIIRNEFTEZEYEL C(EARK - mEE
To be the largest and tallest amongst existing wooden high-rise
building in Japan

o BEMICERAIIAMEFERNRAMIEL 100 M BADRIAH
The amount of lumber used for structural materials is expected to
exceed 1,100 m, one of the largest in Japan

o Lt I -ThMRETIRMEFZ BB EMA

Active use of forest resources owned by the Mitsui Fudosan Group

o EERFDCO, HFH=E : ¥I30%HIRINRZEE
CO, emissions during construction: Assumed reduction of approx.30%

*2024F 18118V —-ABFs=
*As of release on Jan. 11, 2024

(GGrEiE)
P £ 8 : BOREBRREX
BAEAR—T B35

#th F18 FE-#984m

#928,000 m

ES N N

2026%F9RAFE

BEUR
HEPRTRE :
A &
T BSHA :

(Outline of the project)
Location : 3, Nihonbashihoncho, Chuo-ku, Tokyo
Building scale : 18 floors above ground, Approx. 84m
Total floor area : Approx. 28,000m
Uses : Office, laboratory, Retail
Completion date : Sep.2026 (scheduled)
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Promotion of Sustainable Finance

YATFEUTAADEDIEH
Sustainability Initiatives

RiT1IPBOERREEZYATTIINIFAFT Y ATEE
Sustainable Financing Totals over ¥1,000 billion

Y —

RITAT AT T4 >R (PIF)

Positive Impact Finance

- RIB-HE - BB\ MEREFTEERBCOVWTHRIANZEZE - KPIZKEL.
ERIMEN ST Z =T TERITENEA
Borrowings to be implemented after evaluation by financial institutions based on medium- to

long-term goals and KPIs for corporate activities that have an impact on the environment, society,
and the economy.

- il
RIBESEOEREIRIF-0RIL. FOWZBULIBAY- M2 10ER, #hh- 22 - ZLRBESUOEIR,
SRR AMNERE TEZHS0FEIR
Evaluation themes :

Reduction of environmental burden and energy generation; realization of a

"super-smart society" through urban development; realization of healthy, safe

and secure lifestyles; realization of a society in which diverse
human resources can play an active role.

¥145'.5 billion

YA7+HEUF1-U>S-0-> (SLL)
Sustainability Linked Loan

BT FEUT/ BEOERICEDEFIBIBZESNZMEA
Borrowings with preferential interest rates based on achievement
of sustainability goals.

-E#EER (SPTs)
2030FEDREMNRN AL =HIBDOBEZE: Scopel+Scope2 (cHIF3
REMNRH AR E%46.2%HIiE (20195 E L)

-Targets (SPTs)

Reduce total greenhouse gas emissions
in Scope 1+Scope 2 by 46.2% (compared to FY 2019) in FY 2030.

<2024 5H(CHRTFEYT 1 - U - RO RIL— LD - I%FRE U
YR7FEUT1 U TPAF >R I — AT )% RE
Sustainability Linked Finance Framework integrated with
Sustainability Linked Bond Framework in May 2024.

DIF
HOFA

Total

2,3031EH
¥243 (VR3Tillion)

Y=YV R (GB)-JU->0O-> (GL)
Green Bond & Green Loan

-2 TOSTI MOIGEERZES&EREVTRITIDHE EA
Bonds to be issued for investment in green projects.
202358 ERIBEARALRS1,300EADIY- 2R REFiT
Issued ¥130 billion Green Bonds in May 2023, the largest ever in the industry.

[HU-2RY R(GB-O—>(GL)FXHiFH 6]
Example of Green Bond (GB/Loan (GL) allocated property
- RRIYRYIVNEM
NEMEY MV I-
Tokyo Midtown Yaesu
Yaesu Central Tower

GB

4,054{EH
38%

+ S50\RY>¥—R
50 Hudson Yards

- BREBER=HSIT—
Nihonbashi Muromachi
Mitsui Tower

22%
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creas Sustainability Initiatives
Initiatives for human resources

HEIT-IADN HHTEZLZHEDICRSIHEDEIS I INSIA LIRS OE CHISHIER ()

Percentage of employees proud to work for the company Full time staff voluntary turnover rate (non-consolidated)

B 1% BT OEKIETHEES /Remains at a low level of less than 1%.

FY2022

BfE / Target

15.00%
12.4% 12,19, o 11.9% %
o 9 20 11.8% 11.49 11.6% 11.39% 11.4% 27 BARENTES
80 /0 /0 ° ’ °10.7% 11.1% Average in Japan
10.00%
==
BHEBTRARFIGER t
Percen f male empl king chil re leav - - N
ercentage of male employees taking childcare leave BRI L0 10%_E{E K8
5.00%
B% / Target EY2022
0 0.67% 0.67% 0.60% o 5995 0-79% 0.77% 0.53% 0.51% 0-81% o =c0, =HRBIE (26)
o ——0o——0 ./.—.s._._-—.—— Mitsui fudosan
100% % —
L (o) @y 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
SHEUEEL, BRAESEEVSUEENRES B ENB5E, 100%EBX BTN .
EBENMLEUFEE, BRAESZEUSUERE 73%&6%&&;73 Ué-jaz . Eﬁzé PHDFT BN [SHAEEREEEEONR BRE (—)
Where there are male employees who take childcare leave, etc. in a different fiscal year from that of Source: Ministry of Health, Labour and Welfare, Summary of Results of the 2022 Survey
their child’s birth, this rate might exceed 100%. of Employment Trends, Turnover rate (general).
TDOMDERGEFREEFIRNT (k)
Full time staff voluntary turnover rate (non-consolidated)
EAESE KPIs (H{¥/Non-consolidated) IR / Progress
Priority measures #8#=/Indicators ZRLESHA/ Period BiZ /Target (20224FE/FY2022)
T EIBR SR 20254 / 2025 10% 7.7
. . . . (o]
e — Women in management positions ratio o, 3481816
HALN=SF1 &AIN—S3> SRR 20304 / 2030 20% aeof Apr 1, 2023
- - R TEPK RS o o
Diversity and Inclusion e g8 /Annual 40% 44.1%
EANVEREAR o/ In o
Employment rate of people with B/E/Annual 2.3% Bl E/orabove 2.52%
Sz 4= 3 i N
AMBR - AF)IE L S _1)\?7106)?{@%?3' B|a/Annual BIEESEIENKE / Last year's level 28. 2H§ﬁﬂ/hou rs
Human Resource Development and P, : e —
the Improvement of Skills Training expenses per employee &F/Annual BIFESRAE/KEE / Last year's level ¥131,000
BIRAEERSEDERE o o
SRR EES Return rate from childcare leave B&F/Annual 100% 100%
Diverse Work Styles HaRIRES H 2L
Number of paid leave days taken B4/Annual #mM14H / 14 days annually 16.2H/days
fEEREE RERREZHI/ AR Ry 2R
. Annual 100% o
Health and Productivity Management Health checkup and screening rate BF/ ° 100%
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Achieving the Potential of the Board of Directors

YATFEUTAADEDHEH
Sustainability Initiatives
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HRERR ‘ B PECZETNHRUESD, HEEES LU B IGRIELTVET,
FiH EE AREREHES 11/12 ° [ ) [ ) [ ) ) ) ()
HEM & RERF@HE | 12/12 ° ° ° ° ° ° ° LA I IEIEEL T, BUE R OB EREEDRLOER I ORRCET BRI
LA REEHE 12/12 ° ° ° ° ° Fr | [BVERELTED. SEICBITESSBIEMIRIAINSCL. Re—MtkECHIEHER
=K T HAR 10/1272 ) ° ° ° HRiAR PECBHBEND RS, IR LHIIEB(GEELTVET,
INIESS HRHE E ° ) ° °
WA BEE B SE ° ° ° LA O IEIEEL T, BUE R OB EREEDRLOER M ORRCET BRI
&M HRRS E3 ) ° ° arE o BZRIELTHD. SERICBVTEISRZEMNIRIAFND L. Fle—MRRELFIBER
KiE A BRAG S ° ° ° ° =etizied PECZHBENNRUzs, HEAEUEFRS LR B IGBELTVET.
ol (e Y AR 12/12 ° [ ) [ ) [ ) ()
fRER (E—HD | *toMERR 12/12 ) ) ) ® ® LHOHINEEHIEE LT, SEESE 02092 TOTFUZRN DTG NEFSHRER
TS BT |oEe 12/12 ° ° ° ° ° - P, ISEE| SRR AR SN EERRRIIEAVRHEEL TSN, B
5|58 PR A EREEE HE ) ° ) ) ° e O |FRES0ETEHEEDR{LEBREORICENT, BHORBCHURLARCERRELE

*1 FRE—ERE EANEITEZINTOFFIMLEREZRITTOTIIHNERA.
*2 20224F6 3298 TRUE. TR OB S HEZR100%
*3 2023565298 4 THfCRUE

JXCEEHIFU T, Fe— MR ELFIRBRNECZHTNH RV, HEINEHRS LU
TR BIGEELTVED,
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Executive Compensation

BATFEUFTAADEDHK
Sustainability Initiatives

I AR S SREN

Executive Compensation

o EAMWEN. EUfRES. sEIEHIPRARICEREN(CLDRERL

*Composed of Basic Compensation, Bonuses to Directors and Restricted Stock Compensation
o ISR ZEEREIIIRIMGERBZER(CFEBDIZ . S RICTRE

To be determined by the Board of Directors after consultation with the Compensation Advisory Committee chaired by an outside director

o RITEFRAMDRISZ2023FELDTFELOLEEDBHLL EITIEI (fEHT : $I45~50%)

Increased the percentage of Peformance-based compensation to more than the majority as follows from FY2023 (previously: approx. 45-50%)
* MR (S EAREREN DA
*Qutside Directors receive only a base salary

BFF1SEREN DK /Composition of Directors' Remuneration

58S / Peformance-based

R ES (JRE> > 74D)
Bonuses (Short-term incentives)

HREEE R (F1)

Overall internal directors
(average)

#150~60%
Approx. 50-60%

S5HE
Of these,CEO
#960~70%
Approx. 60-70%

EARIREN
Basic Compensation

EiE:EFH LAY / Non-performance-based

HREEE R (F1)

Overall internal directors
(average)

#940~50%
Approx. 40-50%

S5HE
Of these,CEO
#30~40%
Approx. 30-40%

o EiHHEBERMDISEE/Performance-Based Compensation Indicators

LHADEEE. ESGOERDHEA . HREADFIZHETT. T -TRIFRESSHOEY . BR1EE. FSERIBEEZHRAHE
Takes into account factors such as business results for the fiscal year under review, ESG initiatives, shareholder returns, progress on

the Group's long-term vision, economic conditions, and the business environment

{i€q1/previous

#945~50%/Approx. 45-50%
(£HU%1%/All Directors)

f€qi/previous

#950~55%/Approx. 50-55%
(£HU®1%/All Directors)

MITSUI FUDOSAN CO.,LTD
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EBMES (%) Y25+EUFAADERDIEH

Investment Securities (Share) Sustainability Initiatives

I [BERERBIRI IDER LHEMT & SIS (BifK)

© UtHITBH DL, B3| SELOBURRL AR ANICEIRL. Hit) )L —TORRMHELR F 2t 3(C FY2019 FY2020 FY2021 FY2022
FREAR R RICB VTR E¥ER_EBMEE Z/N 3 LB 2 BIRRBHRIEL TRE AT 13 3 4 3
® BURIRAHIIONTE, RERREMINICREL THD. ERNBREOBIBIELIEILOB L P — 357 sosl 363|310
X RBRERERULOX THEM I 5758t
7oA (1@ 2 4 vd I
© 2024- 20264 FE& T3 TSR RIS 2023 ER KN 5509 HIHIL. e e 03] 459 S07] 469
20266 FE MU E 5 | SHTE TR B HERE HEE K A e TS oA L\ RRENEARTS
I [ ERNTHHRERINICONT

o [l BRI THIHERI | DEERIE
LB OLSFAEF BT, REAEZHEEL . FAHEMEOH LS CIORREZZIHEAICNR. HUHEOH TBRAREL. RRHEEOR LEICIFHEFRI BN D5,

-HHRFINET, COLIRIFEECBEREFBHRNICD U TELD CNEFRBEADIHFELRUC KELLTOIRETHIEEZSNZD. BIREBBAHNERERIEALITBNEL.
-HUHESRAETINOREZHEEZ . HEKKORNOERASFZEEL. U TOENFIFEANTHINERNIOBEELNE.

Eic FHRRIE N T 5 IRETRT FHREIE LA OIREIKT (BERREHKT)
E PARNDBIEL <. XIBRUER, H3155¢ Fﬁgfiiiﬁg’;ifif{iﬁgifii%mﬁ&m:ét* =
| RO REEOR S CIOREEER T SILERNICRET BRI | e s L aotapas

o [ BRI THIRERINCEZE I TR
#im | BHRRRHEAVIVINSOR

1.5% (3 1960FDEIFERIZIHEDD, 7—/)\TVY - T - T2 -T2 XD NS AOEMZEREL T MRINEBOR TIREUIZEDTH DL
ZHER (2. AHRANAOEEIRBEADIEE LR UL ARELLTOIRETHDIL

3. PRAN(CHRIVMIEDR LFICIDFIBZZER I LZBRELTRBLTVSIE

® 5tz fE X 1255 AT
NFTOFINERBICS | EHE SEROKMMZREIZEL DD, FEROMKREERETIRDAIFBRELL T, ki - #ENEY(CFSAN
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External Assessments, etc.

YAFFEVTAADERDFHA
Sustainability Initiatives

4

ESGIEHN DA AN

Inclusion in ESG Indexes

O GPIFNMERII36DDESGHEER (HAMRIER) £ TORBMEIRIOETE
/Selected as a constituent of all six ESG indexes (covering Japanese equities) used by the GPIF

© [ MSCIHEAMR I IEEIEISE(WIN) | OWE RN $2IR(C6 ERE R TIRE. [MorningstarBAMK S 1249 — A1\ —>F1 - T4 MEER (BR<REIT) RSN CAZ{TF
/Selected as a constituent brand of MSCI Japan Empowering Women Index (WIN) for the 6th continuous year,

Selected as Morningstar Japan ex-REIT Gender Diversity Tilt Index and rated at the highest rating.

=HABEZIBREEINETIESGIEEY / ESG index with Mitsui Fudosan as a constituent

Japan

FTSE Blossom
Japan Sector
Relative Index

MSCI ESG Leaders
Indexes Constituent

FTSE4Good

GPIFHW'ERATIESGIE® (BAXHMISHR) / ESG indexes (covering Japanese equities) used by the GPIF

S&P/IPX

=iz
IFqxip
1+

2023 CONSTITUENT MSCI JAPAN
EMPOWERING WOMEN INDEX (WIN)

i MORNINGSTAR GenDi J

I

I

I

1 Japan ex-REIT Gender Diversity
I Tilt Index
| =
I

I

NSTITUENT 2023

S&P/JPX
Carbon

Efficient
Index

[

[

|

|

[

[

|

|

1

[

[

THE INCLUSION OF MITSUI FUDOSAN CO., LTD. IN ANY MSCI INDEX, AND THE USE OF I

MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT I
CONSTITUTE A SPONSORSHIP, ENDORSEMENT OR PROMOTION OF MITSUI FUDOSAN CO.,

LTD. BY MSCI OR ANY OF ITS AFFILIATES. I
THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI INDEX

NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES. I

[

|

1

[

[

|

|

[

[

[

|

1

Morningstar, Inc., and/or one of its affiliated companies (individually and collectively,
“Morningstar”) has authorized Mitsui Fudosan Co., Ltd. to use of the Morningstar Japan ex-
REIT Gender Diversity Tilt Logo (“Logo”) to reflect the fact that, for the designated ranking
year, Mitsui Fudosan Co., Ltd. ranks in the top quintile of companies comprising the
Morningstar® Japan ex-REIT Gender Diversity Tilt IndexS" (“Index”) on the issue of gender
diversity in the workplace. Momingstar is making the Logo available for use by Mitsui
Fudosan Co., Ltd. for informational purposes. Mitsui Fudosan Co., Ltd. use of the Logo should
not be construed as an endorsement by Morningstar of Mitsui Fudosan Co., Ltd. or as a
recommendation, offer or solicitation to purchase, sell or underwrite any security associated
with Mitsui Fudosan Co., Ltd. The Index is designed to reflect gender diversity in the
workplace in Japan, but Momingstar does not guarantee the accuracy, completeness or
timeliness of the Index or any data included in it. Morningstar makes no express or implied
warranties regarding the Index or the Logo, and expressly disclaim all warranties of
merchantability or fitness for a particular purpose or use with respect to the Index, any data
included in it or the Logo. Without limiting any of the foregoing, in no event shall Morningstar
or any of its third party content providers have any liability for any damages (whether direct
or indirect), arising from any party’s use o reliance on the Index or the Logo, even if
Morningstar is notified of the possibility of such damages. The Morningstar name, Index
name and the Logo are the trademarks or services marks of Morningstar, Inc. Past
performance is no guarantee of future results.
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Sustainability Initiatives

External Assessments, etc.

RIB - [URZ B 2IRDEVERENZITFI AOHEE - EE., FTMES

Joining and endorsing various initiatives, including environmental and climate change initiatives, and obtaining

© 20234 GRESBU7JVIATA Ms¥ili / 2023 GRESB Real Estate Assessments
: [GRESBRA>T A A IRANAY N ROFI = JETGRESBTAAROYI XY I ROFI=T IDIF5(CHWNT 5 RF—%=HUS,
FIz. [GRESBTANOYI AL N AROFY—J |OBERRCBNTIIO- NIV - 2H5-U—H— [[CIHTEE, L/ (CHIFREROAREBERZE - J7> ROFTH
ERHEVFHED 11t EERE
Mitui fudosan Acquired a 5 Stars for both GRESB Standing Investment Benchmark and GRESB Development Benchmark.
Mitsui Fudosan was also selected as a Global Sector Leader under the GRESB Development Benchmark of Diversified for the first time,
making it one of the companies to receive the highest rank particularly among global real estate companies and funds in the sector.

.\ .\ .\
’ ’

¢y ¢ v "o~ RE100
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Certification for Diverse Human Resources and Work Styles

© L EERRREMEE / Promote the activities of diverse personnel @ BRI AMDIERDHEEE/ Promote the activities of diverse personnel
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Our company has been selected by the Ministry of The Ministry of Economy, Trade and Industry and the Japan Health Council have certified the company as a "White 500
Economy, Trade and Industry and the Tokyo Stock Corporation for Excellent Health Management.
Exchange as one of the "Nadeshiko Brand" as a
listed company that excels in the promotion of
encouraging women'’s success in the workplace.
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.- %) JCEEEBOERRNMERD DR T, BESIAS ® S5 2ZIE/Childcare Support Initiatives
REO= A,
!‘ DERERRITTL T, . . e BESBHAENSTE THR-MEEELT, <3 HAJOBEEBITIET.
" ™ Our company has been certified by the Minister of Health, . e I e
‘5'% ‘J: _Labor and W_elfare as a company with excellent : e Our company has acquired“Kurumin” certification from the Ministerof Health, Labour and Welfare as acompany that supports childcare.
T implementation of initiatives based on the Law Concerning *Acquired by Mitsui Fudosan Residential Co.,Ltd.

the Promotion of Women's Advancement in Employment
(Women's Activity Promotion Law).
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