Climate Change and Decarbonization

BATFEUTAADERDFEH
Sustainability Initiatives

LHIN-TOREMR AP EHIRB IS
Mitsui Fudosan Group's Greenhouse Gas Emission
Reduction Targets

® 20304FEFTIC40%HIiRm (20194FEELEE)™

40% reduction in Group’s GHG emissions
by FY2030 (Compared to FY2019)™

SBT1=>7747 &DI1.5°CEIEIREREHE
Acquired SBT Initiative Certification
for “1.5°C target”

® 2050£fEFTlcrybO™
Net Zero by FY2050™

*1 SCOPE1+SCOPE2($20305E & Tlc46.2%H!i® (20194 E k)
*1 SCOPE 1 + SCOPE 2: 46.2% reduction by FY2030 (Compared to FY2019)
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Improve environmental performance of properties
v BIMER - 817048

Utilization of renewable energy and greening of electricity
vV ARY=-5-HEK

Expansion of mega-solar
v RIESHEHSHIR. ¥ R - FERE
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Reduction of emissions during construction, offshore wind & new technologies, etc.

u RRFHRFIRNAOEDEHOFFME. HHWEBYA M SR
https://www.mitsuifudosan.co.jp/esg_csr/carbon_neutral/

m For details on our efforts to realize a decarbonized society,
please refer to our website
https://www.mitsuifudosan.co.jp/english/esg_csr/carbon_neutral/
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Greenhouse Gas Emissions Progress
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m Scope3-11 : 55ANEFHEH/Emissions during sales
m Scope3-1, 3-2 : EEFHEL/Emissions during construction
m Scope3-13 : ERAFHEH/Emissions during operation
Scopel, 2 : ERIFHEH/Emissions during operation
m3&EF1g/3-year average

FY2018 - FY2020
#waoorox. 4,716,000 t-co,

FY2021 - FY2023
#/aoorox. 4,548,000 t-co,

&M= /Change Rate
-3.6%

m 20194 Et/Compared to FY 2019

FY2019

FY2023
#/aoprox. 3,941,000 t-co,

&M= /Change Rate
-10.1%

synpprox. 4,383,000 t-co,
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Climate Change and Decarbonization

BATFEUTAADERDFEFH
Sustainability Initiatives

I [JU—>EHIEI12025EELDES B BIEX

Further Expansion of "Green Electrification” from FY2025

@ XRIVY : 2EICHLK
Target areas : Expansion to nationwide
® J—>EHLxISRHEES  $9250h05%
Green Power Target Facilities : Approx. 250 facilities
o HETHIGETEIZE (20305ER &) : £19.6/8kWh
Planned cumulative supply (As of FY2030) : Approx. 960 million kWh
o HAZZOIU-ALCIIZ. ABTFH> MOELEC KD IERIEER

[JU—>EH DY —EX 1% £, 2025FE L0FEETF> MOB A BIAED.

LZFET T MNXEER (L339

In addition to greening the common areas, a "Green Power Supply Service" has

been implemented to meet the needs of tenant requests.Starting from the
FY2025, implementation for Retail tenants will also begin, with 339 tenant
spaces already contracted.

JU-YENEDLEH (1 A-)

Green Power Conversion System (image)
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Office Buildings,
Retail Facilities, etc.

2 | [
Environmental value

FRBEFWICEL I "L LR DIRUR
Absorption of CO, by Company-Owned Forest

o 1timEMEILH 5z 0I(C ¥95,000ha OFMZRE - B

Owns and manages approx. 5,000 ha of forests,
mainly in the northern region of Hokkaido

® Lt/ —TOFNRIN - EEL L ZBLRERR : £921,315t-CO, /&
Amount of CO, absorbed and stored by forests owned

by the Mitsui Fudosan Group : Approx. 21,315 t-CO, /year*

*IALAMNIBRRCED2023F1 B 1B ORERF
*Figures certified by FORESTOCK Association as of Jan. 1, 2023

® Lt —-THMRE I 2HMEREARSH & forest INEATH(C5EF

Active use of forest resources owned by the Mitsui Fudosan
Group in our wooden properties, "&forest."

itmaE |
Hokkaido . %

HFOMHEE
Forest area

5,000 ha

Approx. 5,000 ha

@ JALAMIEREZEVS (2023F1H181)
Acquired FORESTOCK certification ( As of Jan. 1, 2023)

TAVAMIERTE(L, 2009 FICHAMEZEEE G NBIFRULRESE.
- FMOCO2 RSB SARIERERE = BN SEMNICAR. FHE0_
-« FREIZDOOT, BEF—MAHEEATAL AN IR NEE U TVSREFRIETT.
FORESTOCK Certification is a certification system created in 2009 by the
%, Forest Management Association of Japan. The certification system
- involves a third-party organization conducting multifaceted studies and

assessments on matters such as forests’ CO2 absorption and
biodiversity, and is currently operated by the FORESTOCK Association.

FO RESTOCK
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Climate Change and Decarbonization Sustainability Initiatives

EHABEIN-TOAREREISVR [&forest]
Mitsui Fudosan Group's wooden construction brand, "&forest"

o HAXIETRHPNOENRX - RREOXREFHEAT AENBFREFIN=HEINT1>) &forest]

The "Nihonbashi Honcho Mitsui Building &forest," Japan's largest and tallest wooden rental office building currently under construction in Nihonbashi

-REFIIARERBEEMLLTCENEKR - R=E

To be the largest and tallest amongst existing wooden high-rise building in Japan

BEMIERITIAMEEENFAREL 100 M BIXORAH

The amount of lumber used for structural materials is expected to exceed 1,100 mi, one of the largest in Japan

-BEERFOCO2 HEHE : HI30%HIBMEREIEE

CO2 emissions during construction: Assumed reduction of approx.30% I e oo

U — HABCT 2 RBERIARNEEEATZEIT (RFR) BAME AB—T B 5 BHXEHHE |1 Z#6HE
P Eﬁliﬂ_], :%Zﬁﬁﬂq:;%/IZEK?géB{—#E3§ﬂﬂ We are promoting the second wooden rental office building in Nihonbashi,
SREUGRAR ¢ i 18 BE-#I84m

HELRETE : 928,000 ni

B & EE5PR. TSR 55

B THEEA 1 2026FF9RFE

"Nihonbashihoncho 1-Chome District 5 Project.(tentative Name) "

5 ¢ (FFR) BAMEAE—TE 5 BHX HEHE)
i PRTE Hh : SRREBPRXBAEARE—T B 5 ity
. . 4 RN i EREURIE « tth 11 B/t T 1R -56m
(Outline of the Nihonbashi Honcho Mitsui building &forest) | RTINS : $918,000 i
Location : 3, Nihonbashihoncho, Chuo-ku, Tokyo i 3] 1% . BIEFR. B
Building scale : 18 floors above ground, Approx. 84m ! i TREER : 2028548 FE
Total floor area : Approx. 28,000m !
Uses : Office, laboratory, Retail |
Completion date : Sep.2026 (scheduled) i

{Outline of the Nihonbashi Honcho 1-chome 5 project)
Location : 5, Nihonbashihoncho, Chuo-ku, Tokyo
Building scale : 11 floors above ground, 1 floor below ground, 56m
Total floor area : Approx. 18,000mi
Uses : Office, Retail, etc.
Completion date : Apr.2028 (scheduled)

E ) n

o #R)\RisEAH(CTEERPDIEHT T MNTFT AR Z SR MFIP &% &forest]

The "MFIP Ebina &forest," a multi-tenant facility including logistics purposes, currently under construction in Ebina City, Kanagawa Prefecture.
(MFIPE&% &forest sHEMIZE)

BT MO ()L FRLRTE) AR e S OHERE L TER THH T . = - e T2

EYIEED—ERCAE R A SIS « i FARSE T SBiE—ERAIE
] ] ) . ) o ) ) BUBEFE : £919,822 i
It will be the first multi-tenant facility with logistics functions (multi-tenant warehouse) HEPRTETRE @ 940,219 m
in Japan to employ a partially wooden structure. : fﬁ s N
e p g N 7| B L LA " - = IR 20266F6 A%
-HAEOIEAREL U BB, SKABETREUIGS LU T, BER COHHE
i O YIRS A (Outline of MFIP Ebina &forest)
1 40%DHIAZIREE Location : 5-2, Chuo, Ebina-shi, Kanagawa
Some of the shared spaces will have a wooden structure, which is expected to . Scale and structure: 4 aboveground floors,
reduce CO2 emissions during construction by about 40% compared to steel frame ‘- Total floor area : Apptgit_'jg;’fgonien steel construction

construction. g - L~ e - =\ A = Uses : Office and warehouses
‘ Completion date : End of June, 2026 (scheduled)
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Promotion of Sustainable Finance

YATFEUFAADHD#E
Sustainability Initiatives

RiT1IPBOERRELTATTIINIFAFT Y ATEE
Sustainable Financing Totals over ¥1,000 billion

REIFTAT AT T7A4F IR (PIF)

Positive Impact Finance

- RIS - BB/ M REIEEESIOVWTHRIANIBER - KPIZHREL.
ERMEEINSEHMIZ I CRITSNBEA

JY=YRVR (GB)-JU->0O-> (GL)
Green Bond & Green Loan

JY—>T0S1I M OIKEEREBEESFEREVTRITIZHE EA
Bonds to be issued for investment in green projects.

Borrowings to be implemented after evaluation by financial institutions based on medium- to
long-term goals and KPIs for corporate activities that have an impact on the environment, society, (V=YY R(GB-O—>(GL)FE4FEHNEEH)

and the economy.
- il :

RIBEREOERKEIRIF-0RIE, FKDEBUBAN - MIS10ER, #h-

T2 -ZIURESUDER, SHRRAMNEETEIHE0ER

Evaluation themes :

Reduction of environmental burden and energy generation; realization of a

"super-smart society" through urban development; realization of healthy,

safe, and secure lifestyles; realization of a society in which diverse

human resources can play an active role.

YA7+HEUF1-U>S-0-> (SLL)
Sustainability Linked Loan

BT FEUT/ BEDERICEDEFIBIBZESNZMEA
Borrowings with preferential interest rates based on
achievement of sustainability goals.

<2024F58(CHATFEUT 1 - U2 - RO RIL— LD -I%FRE U
HYAFTFEUT (U - TPAF >R T — AT J%RTE
Sustainability Linked Finance Framework integrated with
Sustainability Linked Bond Framework in May 2024.

¥179.5. billion

Example of Green Bond (GB/Loan (GL) allocated property

- RRIYRYIINEM + 50ARYY—R
NEMEY MSILYI- 50 Hudson Yards
Tokyo Midtown Yaesu
Yaesu Central Tower

o]

Total

¥1,085.8 billion

(202543AKKR)
(As of May.31,2025)

- LaLa arena TOKYO-Bay
Lala arena TOKYO-BAY

2,52312M

2598351 ion
23%
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Initiatives for human resources

BATFEUTAADERDFEH
Sustainability Initiatives

HEBISTF-IAYS SHTECKILZSVICESHEDEIS

Improvement of emproyee Engagement

BiE / Target FY2022 15.00%
80%
=18 o 10.00%
%’& =] ;uf*%%ﬂ!iaﬁ
Percentage of male employees taking childcare leave
5.00%
BiR / Target FY2022 FY2023
1 000/0 1 1 6 = 60/0 0.00%

(FEE/FY)
EBENBEUEEL BRAEEZEISULEENERZBHHENBIEE. 100%2BX3ENHDFET .

Where there are male employees who take childcare leave, etc. in a different fiscal year from that of

their child’s birth, this rate might exceed 100%.

TDDE FFEREEIRNN (k)

Full time staff voluntary turnover rate (non-consolidated)

INAIAL LAREESDE CEHSBEREE (314)

Full time staff voluntary turnover rate (non-consolidated)

B 1% BT DOIEKETHERE / Remains at a low level of less than 1%.

12'40/012'1%11.8%11 200 11.9% 12.1%
4%

BAEREY

Average in Japan

11.6%11,39%11.4%

1

EIPFEICHUEIC10%BL_E{EKE

I

0.670/00.67%0.60%0.290/00.79%0.77%0.53%0_51%0.81% 0.66%
.—.—.‘./.—.—._._-—.—.——.

10.7%11.1%

93%

=HAEHE @u)

Mitsui fudosan

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

R BESEE [HHSEERSNBAEEROMR] B (—/)
Source: Ministry of Health, Labour and Welfare, Summary of Results of the 2023 Survey
of Employment Trends, Turnover rate (general).

ESEE KPIs (Hi{%/Non-consolidated) IR/ Progress IR/ Progress
Priority measures #5812 /Indicators ERISH/ Period BiE /Target (20224EE/FY2022) | (2023%E/FY2023)

1S TEES R 20254 / 2025 10% 7.7% 9.2%
Women in management positions ratio 0 SRR S024kan1an

9‘”\'—}7_'4&499111—939 g,lgﬁﬁﬁtbr 203O£'E / 2030 20 /0 Asof:)r. 1,20@3 As anT)l' 1,20;4
. g . = o o

Diversity and Inclusion Ratio of fo i B4 /Annual 40% 44.1% 48.6%
EHEREAER N o (s

Employment rate of people with &/Annual 2.3% B k/or above 2.52% 2.74%

L= DEHE
AMBR - AF)E E . _1*?7;065{"']%%?' B4 /Annual BISESRAEKE / Last year's level [ X Ipdi=] WA ToIV[§ 28.48¥s/ hours
Human Resource Development and the ra'”l'r)‘?%'pgﬁg{g Egg;yee e
Improvement of Skills Training expenses per employee B4 /Annual AIEFSRAEKHEE / Last year's level ¥131,000 ¥132,000

BIRARERSEDEIRR () 0

SRR EETS Return rate from childcare leave BF/Annual 100% 100% 100%

Diverse Work Styles BIEAIREVSHEL
Number of paid leave days taken B4 /Annual #1408 / 14 days annually 16.2H/days 16.2H/days

EREE TREREZI/ AR Ry 28R o o o

Health and Productivity Management Health checkup and screening rate B&/Annual 100% 100% 100%
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Achieving the Potential of the Board of Directors

BATFEUTAADERDFEH
Sustainability Initiatives
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4 HHH B3 S
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( J \%(—/
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A EURTE 5% HREHE 2%
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*q Vi +;
I R DOAFIY NIYIRE I 15 ERE S DB (EEE R
= —
BRI 2 THR T FRE B | A ssefFimEn
IEF>R "8
o ol ZHOMSERHELL T, B R RO EBREEDR (LEERIORRA], Wy EEER
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PR E—EB |5 ERemE 12/12 ° ® o [ PSR OUR - REAEEL. I7/ T ACERTBBSUVICEE RIS BIREV R
e T3 pory SHLEREAU TN, BER0EERIEORLLEIEORRCED, HHOREIIL
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=EHRIMEIEDSEICOVT (FP3E) YRFFEUFAADBDIEH

Revision of the Officer Compensation System (Planned) Sustainability Initiatives

IR S LU EEBEICHL., Y -TRIEES£T& INNOVATION 2030 |DRBRADFEZRIH=N 5. HEHRINTIEZUSGE
(55, BRI DBEICOVTII, 20256 A27HRAEFED E1 13B%RERRICTTRTFE)

o UIEDRS Vb
-RIEESIRANCOVT, I -TRIIEES SHKPIE DESEZIE(E
-BRIVEREN I DB E B (CHH DI, FREHIRMIRINIZY b (RSU) ZEAL. ARGEEFIPRIRIL (RS) U THERIAVWTLS EIROSHEMA T, RS- RSUD_EPRZERTE
*RSU(311 7y MEREL THREIL. SBMERRAS SRSUMITEU TR 16

o HEHMBIEOERSE

- TRMEE A OFRICAI _ AHIER HIEOBSN5 BN BRLENA
I S RAIN 3 DEEEREAD BB I RELO—ROMIERE I REND B K I BEHHR I

o HfHSERMNICRI Y BiRRATIE mmL) : BB DRI (CBI I FFIAIL, 1/ HfiReE R RE T 5HNERZERACTERBOSR . BUHESICTRE

o FLWEAD (SR : (EPIHEHIR) 232025638 27 B 0% = 1— RUY— ZEZEKEEL | htips:/www.mitsuifudosan.co jo/corporate/news/2025/0327 /download/keiei/20250327 .odf

OIEMARICHNT, FREFIRMAHRIN (RS) DAl HRIVEREN | D 32465 N ICRIESIBRIHRIN Iy (RSU) ZiBill.
CNICHB T, RSEVTHEBRIRVW TV S HAH S L U RIRINMEIEZADFEENTRS - RSUD LIREETE. = H113EEMKIHRATETESHE

D
T [OF E ]

XA # GREGIBR{MIHRI) &% GREESIPRAIHRINIZY )

QMBI DHMBRLERD AR ERE. (BS5 - RN DIBMRLERERR)

SXIERD ) eE#
3 ES ) B e
SRR #9130 - 40% £960 - 70% SRR 30 - 35%
NI ST 940 - 50% 150 - 60% TD MDA MBS 40%8T#%
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

O E5 | THRIREN OZHEKEDEEICEWT, I —TRIEESFHCBILIEKPIZSREL. BEREZR. (CNETEIFRR)

865 HIVEREN (RS : RSU=75:25)
(OGS — | RfRIEMREE | x | KPIFMECLZSZHEE B ARG = | RABIEEHR | x | KPIEHECLIZHEER
l l

f 1 l 1

FEFZ L IEAS ESGHRH fEL A TSR EPS ROE ESGHE
( X#EE x50+ XiEE  xs50p) X XfER  x i@k (  HEE X 50% + A Xxs50) X XiaE

(0 -150%) (0 -150%) (90 - 110%) (95 - 105%) (0 - 150%) (0 - 150%) (90 - 110%)
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EBMES (%KX) Y25+EUFAADERDIEH

Investment Securities (Share) Sustainability Initiatives

I [BEREGRBIRI I DER LHENT &

‘ BURGRHEHI + MIEENTH BRI SRR (HE)
© LtH(IBEEBR. HNS | S OBRBEEMRAEMICEIRL. ) —TnbEMiEZm_ S8 31z(C

OB
FHEAMN MR AICOVTIREMIE FAZIEE 2SN LB 2 BERIFEH/RINELTRE " 13 3 4 3 .
® BRFEBHRINOVT . FERRZIRGENICRELTHD. EENRERBEOSIEMELES|EDREZRE -
R AR A RE RS THIRT 3758t R (B 357|506 365 310) 1,335
©2024-2026FEEFTO3EM CHERIEERTNZ2023FEE RS HS50%BIKL. FoilER (18F) 203 459 507 465 598

20264 U E 53 SR IEREHEE
I [ ERNTHHIREKRNICONT

o [ BRI THIHERI | DEERIE
-LHOLTFAEF BT, REAEZHEEL . FRHEMEOH L ZCLORREZZIHEAICNR. HUHEOH TBRAREL. RRHEEOR LEICIFBEFRIIHEEND5.

-HHRFINET, COLIBRIFEEBEREFBHRNICD U TELD CNEFRBEADIHFELRUC. FELLTOIRETHIEEZSNZD. BIREBBAHNERERIEALITBNEL.
-UHEIRAETINOREZHEEZ . HEKKORNOERASFZEEL. YT OEHNFIFEANTHISERN I OBEELNE.

Eic FHRRIE N T 5 SIRETRT FREIE RS OIREIKT (BERREHKT)
E PARNDBIEL <. XIBRUER, H3155¢ Fﬁgéggﬁgififiﬁgiﬁiiﬁmmrua@ el
| RO REEORN S IR R BILERNICRET BRI | et i L cetapas

o [ BB THHIRERILCEZE I TR
#im | BHRRNRHEAVIVINSOR

1.5% (3 1960FDEIMERIZIHEDD, 7=V - MNFE - T2 -T2 XD NS AOEMZEIEL T MRINEBOR TIREUIZEDTH DL
ZHER (2. BHRANAOIEEIRBEADIEE LR U ARELLTOIRETHDIL

3. PREAN(CHRIVMIEDR LFICIDFIBZZER I LZBRELTRBLTVSIE

® 5tz fE X 12554
INFTOFINERBICS | EHE SEROKMMZEIZEL DD FEROMKREERETIRDAIFBREEL T, ki - #ENEY(CFSAN
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External Assessments, etc. Sustainability Initiatives

ESGIEBNADEREHAN

Main inclusion in ESG Indexes
® GPIFNRAIIS6DDESGHEZR (HAMRIISR) ETOMBRERRICEE
/Selected as a constituent of all six ESG indexes (covering Japanese equities) used by the GPIF
© [ MSCIHEAMR I IEEIEISE(WIN) | OWE RN $2IR(C6 ERE R TIRE. [MorningstarBAMK S 1249 — A1\ —>F1 - T4 MEER (BR<REIT) RSN CAZ{TF
/Selected as a constituent brand of MSCI Japan Empowering Women Index (WIN) for the 6th continuous year,
Selected as Morningstar Japan ex-REIT Gender Diversity Tilt Index and rated at the highest rating.

=HABEZIBREEINETIESGIEEY / ESG index with Mitsui Fudosan as a constituent

S&P/JPX S&P/JPX

N—iky Carbon
I719x0b Efficient

W i « Index

FTSE Blossom FTSE Blossom
Japan Japan Sector
Relative Index Lo oAU OGS . T o o 0 i

CONSTITUTE A SPONSORSHIP, ENDORSEMENT OR PROMOTION OF MITSUI FUDOSAN CO.,

[
[
|
|
[
[
|
|
1
[
[
|
|
LTD. BY MSCI OR ANY OF ITS AFFILIATES. I
[
[
|
1
[
[
|
|
[
[
[
|
1

THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI INDEX
NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES.

Morningstar, Inc., and/or one of its affiliated companies (individually and collectively,
“Morningstar”) has authorized Mitsui Fudosan Co., Ltd. to use of the Morningstar® Japan ex-
REIT Gender Diversity Tilt Logo (“Logo”) to reflect the fact that, for the designated ranking
year, Mitsui Fudosan Co., Ltd. ranks within the top group of companies comprising the
Morningstar® Japan ex-REIT Gender Diversity Tilt IndexS" (“Index”) on the issue of gender
diversity in the workplace. Morningstar is making the Logo available for use by Mitsui

y Fudosan Co., Ltd. solely for informational purposes. Mitsui Fudosan Co., Ltd. use of the Logo
should not be construed as an endorsement by Morningstar of Mitsui Fudosan Co., Ltd. or as
a recommendation, offer or solicitation to purchase, sell or underwrite any security

I associated with Mitsui Fudosan Co., Ltd. The Index is designed to reflect gender diversity in
the workplace in Japan, but Morningstar does not guarantee the accuracy, completeness or
| timeliness of the Index or any data included in it. Morningstar makes no express or implied

J a pa n ex- R E IT G en d er D IVG rs |ty warranties regarding the Index or the Logo, and expressly disclaims all warranties of

merchantability or fitness for a particular purpose or use with respect to the Index, any data
. included in it or the Logo. Without limiting any of the foregoing, in no event shall Morningstar
Tl lt I n d ex or any of its third party content providers have any liability for any damages (whether direct
- or indirect), arising from any party’s use or reliance on the Index or the Logo, even if

. STI -l- u E N -I- 2 U 2 5 Morningstar is notified of the possibility of such damages. The Morningstar name, Index
Ry name and the Logo are the trademarks or services marks of Morningstar, Inc. Past

o performance is no guarantee of future results.
FTSE4Good e e e L T T o2
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External Assessments, etc. Sustainability Initiatives

RIB - [URZ B 2IRDEVERENZITFI AOHEE - EE., FTMES

Joining and endorsing various initiatives, including environmental and climate change initiatives, and obtaining

@ 20244 GRESBU7Z)IIATA Ml / 2024 GRESB Real Estate Assessments
GRESBUZ )L IZTA NI 74ROV TR b ROFI—J LBV TERimaHMilll 5 25— 1% 2 FEHEUS
Mitsui Fudosan Obtains highest rank of “5 Stars” in GRESB Real Estate Assessment “Development Benchmark” for two consecutive years.

ACDP

Discloser
2024

SRR - BEF5ICBIT BEETE

Certification for Diverse Human Resources and Work Styles

© LT 1EERIEME / Promote the activities of diverse personnel © IR A DERDHEME/ Promote the activities of diverse personnel
TIEERBECENE HIBRELUT, BEEREAL

RGBS EGIFTNS, [BTULCEMAIICEESNTLET, BHEEEACAREESENS. ERFEEREA KO/ 500 0BEEZZITVET.
Our company has been selected by the The Ministry of Economy, Trade and Industry and the Japan Health Council have certified the company as a
Ministry of Economy, Trade and Industry and "White 500 Corporation for Excellent Health Management.

the Tokyo Stock Exchange as one of the
"Nadeshiko Brand" as a listed company that
excels in the promotion of encouraging
women’s success in the workplace.

++ (IO EE SIS ERMBE Iz a2 (g @ B V832’ /Childcare Support Initiatives
7 Eﬁi&%%](ZED(Hibﬁfgb@%ﬁﬁqﬁiﬂb‘%ﬁ@ﬁﬁtbt\
‘ B&S ENSREEZRIITVET . o A A U — [
_" Our company has been certified by the Minister of ’;:E”@j@”“ﬂiﬂgm l\’tﬁ&}ffi £77}j<52h]®,@m%xtitb\ia'o
*
= Health, Labor and Welfare as a company with EHTBEBHRBLIU=HABEL S5 > vILIC TS
‘ﬁ' - excelle’nt implementation of initiativgs bésed on the Our company has acquired”Platinum K_urumin” certification from the Ministerof Health, Labour and
o Y Law Concerning the Promotion of Women's Welfare as acompany that supports childcare.
e, \63- Advancement in Employment (Women's Activity *Acquired by Mitsui Fudosan Co.,Ltd. and Mitsui Fudosan Residential Co.,Ltd.
‘3#&' L,"C\" Promotion Law).
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