ﬁﬂig‘ib ¢ Mﬁ?& Y27 FEUTAADERDIEH

Climate Change and Decarbonization Sustainability Initiatives
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please refer to our website

Mitsui Fudosan Group's Greenhouse Gas Emission wgeenhouse Gas Emissions Progress R e e e
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Acquired SBT Initiative Certification 502 40% Reduction
3,000 -
for “1.5°C target” 500
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® 2050FEFTlcry O 4
2,000 - - 49, 499, =
Net Zero by FY2050*! 20 " ‘ i
- st *yhEO
*1 SCOPE1+SCOPE2($20305E & Tlc46.2%H!i® (20194 E k) iy 2,044 3,266 1,907 Net Z
*1 SCOPE1+SCOPE2: 46.2% reduction by FY2030 (Compared to FY2019) 000 2305 N el zero
’ ) ® % 15%
o S v
(coMkta) o o~ > 7 594
(COz emissions) X R DG S (DCOﬁJFtHE 129 109 149, 129% 16%
CO, emissions without action o 518 479 579 640 616 \
FY2019 ‘ FY2020 ‘ FY2021 ‘ FY2022 ‘ FY2023 ‘ FY2024 ‘\\ FY2030 ‘ FY2050
ASERR (L, - ooy = Z0fth/Other (B#%/Target) (Bi#%/Target)
TRoMLCD, -*2 B Scope3-11 : SSHIBEHIFH/Emissions during sales
-400/ m Scope3-1, 3-2 : ¥EEEEFHEL/Emissions during construction
263/t-C0; a H Scope3-13 : EAIFHEL/Emissions during operation
2.63 M t-COz Scopel, 2 : ERIIFHEL/Emissions during operation
5 — [ - | | T4 /3-
o SiErT3Co2HETE ] 34 ¥49/3-year average |
ke FY2019 - FY2021 FY2022 - FY2024 1E®Z/Change Rate
... do FY2050 o 4,424,000 o, o 4,682,000 tco, 5.8%
ER <1
Improve environmental performance of properties m 20195 Et/Compared to FY 2019
v BI®XER - EHJVU-1t FY2019 FY2024 1M /Change Rate
Uti“l\izat_ion of renewable energy and greening of electricity wonor. 4,383,000 t-co, w/romo 4,602,000 t-co, 5.0%
AR *3 202546 A KB REEHIE

Expansion of mega-solar
v RIEEISHEHSHIR. ¥ R - FEARE
Reduction of emissions during construction, offshore wind & new technologies, etc.

Provisional figures as of the end of June 30,2025.
*4 REREUBHETE RS, B TE
The breakdown will be updated as soon as the figures are finalized.
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Climate Change and Decarbonization
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Sustainability Initiatives

I [JU—>EHIEI12025EELDES B BIEX

Further Expansion of "Green Electrification” from FY2025

@ XRIVY : 2EICHLK
Target areas : Expansion to nationwide
® J—>EHLxISRHEES  $9250h05%
Green Power Target Facilities : Approx. 250 facilities
o HETHIGETEIZE (20305ER &) : £19.6/8kWh
Planned cumulative supply (As of FY2030) : Approx. 960 million kWh
o HAZZOIU-ALCIIZ. ABTFH> MOELEC KD IERIEER

[JU—>EH DY —EX 1% £, 2025FE L0FEETF> MOB A BIAED.

LZFET T MNXEER (L339

In addition to greening the common areas, a "Green Power Supply Service" has

been implemented to meet the needs of tenant requests.Starting from the
FY2025, implementation for Retail tenants will also begin, with 339 tenant
spaces already contracted.

JU-YENEDLEH (1 A-)

Green Power Conversion System (image)

T "
Power Supply
=HAE)E

é( MITSUI FUDOSAN FEEFFOM

RHBS [ IBESBES y sma
etatl V! m—— Requested
System Electricity ﬁf‘__':lzml—‘ T .
Electricity Providers |ﬁ:j:—“ﬁ :r' P enants,
M‘ m—. .| Public area
A1 A, BN %

Office Buildings,
Retail Facilities, etc.

2 | [
Environmental value

FRBEFWICEL I "L LR DIRUR
Absorption of CO, by Company-Owned Forest

o 1timEMEILH 5z 0I(C ¥95,000ha OFMZRE - B

Owns and manages approx. 5,000 ha of forests,
mainly in the northern region of Hokkaido

® Lt/ —TOFNRIN - EEL L ZBLRERR : £921,315t-CO, /&
Amount of CO, absorbed and stored by forests owned

by the Mitsui Fudosan Group : Approx. 21,315 t-CO, /year*

*IALAMNIBRRCED2023F1 B 1B ORERF
*Figures certified by FORESTOCK Association as of Jan. 1, 2023

® Lt —-THMRE I 2HMEREARSH & forest INEATH(C5EF

Active use of forest resources owned by the Mitsui Fudosan
Group in our wooden properties, "&forest."

itmaE |
Hokkaido . %

HFOMHEE
Forest area

5,000 ha

Approx. 5,000 ha

@ JALAMIEREZEVS (2023F1H181)
Acquired FORESTOCK certification ( As of Jan. 1, 2023)

TAVAMIERTE(L, 2009 FICHAMEZEEE G NBIFRULRESE.
- FMOCO2 RSB SARIERERE = BN SEMNICAR. FHE0_
-« FREIZDOOT, BEF—MAHEEATAL AN IR NEE U TVSREFRIETT.
FORESTOCK Certification is a certification system created in 2009 by the
%, Forest Management Association of Japan. The certification system
- involves a third-party organization conducting multifaceted studies and

assessments on matters such as forests’ CO2 absorption and
biodiversity, and is currently operated by the FORESTOCK Association.

FO RESTOCK
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Climate Change and Decarbonization Sustainability Initiatives

EHABEIN-TOAREREISVR [&forest]
Mitsui Fudosan Group's wooden construction brand, "&forest"

o HAXIETRHPNOENRX - RREOXREFHEAT AENBFREFIN=HEINT1>) &forest]

The "Nihonbashi Honcho Mitsui Building &forest," Japan's largest and tallest wooden rental office building currently under construction in Nihonbashi

-REFIIARERBEEMLLTCENEKR - R=E

To be the largest and tallest amongst existing wooden high-rise building in Japan

BEMIERITIAMEEENFAREL 100 M BIXORAH

The amount of lumber used for structural materials is expected to exceed 1,100 mi, one of the largest in Japan

-BEERFOCO2 HEHE : HI30%HIBMEREIEE

CO2 emissions during construction: Assumed reduction of approx.30% T T L L LR TP

. HABICT 2 RBERDZRNEEEAT( AL (R¥F) BAKE AB—TH 5 BHXEHHE |1z
R Eﬁliﬂ_], :%igﬂ;;&/lzaj-{%imf_#g?)ﬁim We are promoting the second wooden rental office building in Nihonbashi,
BEARAE - ih 18 PE-#I84m

HELRTEFE : 928,000 ni

B & : STEPh. TRRAN. 5

WTESHR : 20265F9AFE

"Nihonbashihoncho 1-Chome District 5 Project.(tentative Name) "

5 ¢ (FFR) BAMEAE—TE 5 BHX HEHE)
i PRTE Hh : SRREBPRXBAEARE—T B 5 ity
. 4 . RN i EREURIE « tth 11 B/t T 1R -56m
(Outline of the Nihonbashi Honcho Mitsui building &forest) | RTINS : $918,000 i
Location : 3, Nihonbashihoncho, Chuo-ku, Tokyo i =] % SR, B
Building scale : 18 floors above grqund, Approx. 84m ! i TREER : 2028548 FE
Total floor area : Approx. 28,000m !
Uses : Office, laboratory, Retail |
Completion date : Sep.2026 (scheduled) i

{Outline of the Nihonbashi Honcho 1-chome 5 project)
Location : 5, Nihonbashihoncho, Chuo-ku, Tokyo
Building scale : 11 floors above ground, 1 floor below ground, 56m
Total floor area : Approx. 18,000m
Uses : Office, Retail, etc.
Completion date : Apr.2028 (scheduled)

o #R)\RisEAH(CTEERPDIEHT T MNTFT AR Z SR MFIP &% &forest]

The "MFIP Ebina &forest," a multi-tenant facility including logistics purposes, currently under construction in Ebina City, Kanagawa Prefecture.
(MFIPE&% &forest FTEMIE)

SHE R =~ L = 7 s o = 5 o
BYEESED—ERlcAEEE A FHEMEIE | Hh FARSIET- SXBE—BIAE
) ) ) i . _— ) ) BUBEFE : £919,822 i
It will be the first multi-tenant facility with logistics functions (multi-tenant warehouse) FERTEIRE : 940,219 mi
in Japan to employ a partially wooden structure. A& BE AR
i N e e AL L - - H#TBEER : 2026685k
-HAEOIEAREL U BB, SKABETREUIGS LU T, BER COHHE
\ O/ (MRS 725 FE = (Outline of MFIP Ebina &forest)
#9 40%OHIRRE IR Location : 5-2, Chuo, Ebina-shi, Kanagawa
Some of the shared spaces will have a wooden structure, which is expected to Scale and structure: 4 aboveground floors, '
reduce CO2 emissions during construction by about 40% compared to steel frame Total floor area : App':g;t_'i:g\z'vlogonien steel construction

Uses : Office and warehouses

construction.
Completion date : End of June, 2026 (scheduled)
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YATFEVTAADERDHEH
Promotion of Sustainable Finance Sustainability Initiatives
R LEPBOERAELZYATIINIT7A4F > A TR
Sustainable Financing Totals over ¥1,000 billion
RIFTAT - AYNIb-TP4F >R (PIF) JU-2ik>k (GB)-9YU->0-> (GL)

Positive Impact Finance Green Bond & Green Loan

- RIB-HE BB\ MEREFTEERBCOVWTHRIANZER - KPIZKEL. =2 TOSTI MO EERZESRFEREVTRITIHE -BA
ERIEEINS M Z I TEITENDMEA Bonds to be issued for investment in green projects.
Borrowings to be implemented after evaluation by financial institutions based on medium- to

long-term goals and KPIs for corporate activities that have an impact on the environment, society, (V=YY R(GB-O—>(GL)FE4FEHNEEH)
and the economy.

Example of Green Bond (GB/Loan (GL) allocated property
- FHET -V :

RIBEREOERKEIRIF-0RIE, FKDEBUBAN - MIS10ER, #h-
T2 -ZIORBSUDER., SRR AMNERE TES1L20FEIR

Evaluation themes :

Reduction of environmental burden and energy generation; realization of a
"super-smart society" through urban development; realization of healthy,
safe, and secure lifestyles; realization of a society in which diverse

human resources can play an active role.

- RRIYRYIINEM + 50ARYY—R
NEMEY MSILYI- 50 Hudson Yards
Tokyo Midtown Yaesu
Yaesu Central Tower

¥186.5 billion

] GB

YATFEYFT1-U>H-0-> (SLL)

Sustainability Linked Loan SLL Total _
-H2F7FEUT 1 BREDERICLDEFHRIBZESNZMEA 1 2 J 0 1 4{% H 4’ 834i= Fq

Borrowings with preferential interest rates based on 2’6921,%“:3
achievement of sustainability goals.
<2024F58(CHATFEUT 1 - U2 - RO RIL— LD -I%FRE U
YRFFEUTA-US)- TpAF 2R DL~ WT—V%RTE
Sustainability Linked Finance Framework integrated with
Sustainability Linked Bond Framework in May 2024.

. YA
¥1,201.4 billion

(202556 AKK=R)
(As of June 30,2025)

- LaLa arena TOKYO-BAY
Lala arena TOKYO-BAY

26238 QL
-

L s

22%
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Initiatives for human resources

YAFFEUFTAADERDFHH

Sustainability Initiatives

HEBISTF-IAYS SHTECKILZHSVICESHEDEIS

Improvement of emproyee Engagement

34 E#E / 3 consecutive years
(FY2022~2024)

B#Z / Target
80%
BHUSERARESIEER

Percentage of male employees taking childcare leave

029%

3FiE#% / 3 consecutive years
(FY2022~2024)

B#Z / Target

100%

EBENBEUEEL BRAEEZEISULEENERZBHHENBIEE. 100%2BX3ENHDFET .
Where there are male employees who take childcare leave, etc. in a different fiscal year from that of
their child’s birth, this rate might exceed 100%.

TDDE FFEREEIRNN (k)

Full time staff voluntary turnover rate (non-consolidated)

100%1

Over 100%

INAIAL LAREESDE CEHSBEREE (314)

Full time staff voluntary turnover rate (non-consolidated)
B 1%EEDIEKKAETHETIZ /Remained at a low level of about 1%.

15.00%

10.00%

5.00%

0.00%
(FE/FY)

124% 13 105 | go 11.9% 12.1%

11.4% 11.6% 11 304 11.4%
° 10.79% 11:1%

=
EIRTITCHUEIC10% L _E{EKHEE

Always 10% lower than the national average

I

0.79% 0.77% (.539% 0510 0-81% 0-66%

BAEREY

Average in Japan

0.93%  1.31%

0.67% 0.67% 0.60%
0.29% o—©

=HAEHE @u)

Mitsui fudosan

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024

R BAESEE [SHSEERSNBAEEROR] B (—/)
Source: Ministry of Health, Labour and Welfare, Summary of Results of the 2023 Survey
of Employment Trends, Turnover rate (general).

ESER KPIs (H{%/Non-consolidated) HEHARIR/ Progress HEIRR/ Progress
Priority measures 184%/Indicators ERRESHA/ Period BiR /Target (20234FE/FY2023) | (2024%FE/FY2024)
B 20254 / 2025 10% 9.2% 10.2%
Women in management positions ratio 0 2024 AL s
HAN=ST4A&AVIN—-T3> J—— 20304 / 2030 20% st or. 12024 ot hor. 1,2
. . - = o o
Diversity and Inclusion Ratio of fornale hires B4 /Annual 40% 48.6% 41.2%
P . > 0
Employment rate of people with &BE/Annual 2.3% LAE/or above 2.74% 2.74%
W S5
AHER-AFIHLE . .l*té.'mw’ﬁﬁl S /Annual =S P S WNECIS SVl 28 465 /hours = 32.2B83//hours
Human Resource Development and the ra'”l'rféi';‘_“,%;{%;ggﬁoyee
Improvement of Skills Training expenses/per er’ﬁployee B|E/Annual BUEESEME/KHEE / Last year's level ¥132,000 ¥134,000
BIRAREESEDEIFE - o
ZRBEETS Return rate from childcare leave B%/Annual 100% 100% 100%
Diverse Work Styles BHAIREVSHER
Number of paid leave days taken =& /Annual #m14H / 14 days annually 16'25/days 15.7EI/days
femE N[ . 5 0
Health and Productivity Management Health checkup and screening rate =& /Annual 100% 100% 100%
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Achieving the Potential of the Board of Directors

YAFFEUFTAADERDIEH

Sustainability Initiatives

HRBIESET S LU ERIH S F DB

mHEEET | BEER RN

Bt

N =y = =y =
m E# s mESE ISR B RENGEAEIEE R - IEREMEER
EEEREES =09 (BB b K] G109 (BRI B XR]
ABI S BB
o ER™
3 5% 4a0% ‘ Y S
R HEONERE 1
WiH1% 5% HAEEHE 24
71% 29%
*1 4% )Y
I BB DAFINY NIYIRE A HF ISR DEEIR R
o a7 . Ve
RERSEREL 2 THR)C— 2L S
aES>Z K& &a IEB(TIEER
S ) “ BEELLCEEICDIDERL. BeERUIEL SRz BL (H). B, SHORAEEL
K& o | BEeane | pas BB VRIS G50 | un g |TOOI7 ge | FATOEY Pl | (TR SRS, SREPURITES AN ST BIRE ST S
IR TATEAN b | GRS YIS Ea B RO E DML ERIE ORI AR R U TR ARRE LT,
BB CRIT,
WE e |remweas| 13/13 ° ° ° ° ° ° ° EFICOI0BI CElL. REI IS OERRE. A2 5 b BB EREL S
1B REEHE|  13/13 ° ° ° ° ° ° ° A | | BEBLTED. RE SUHOBBEEUT. B BIIGINS, 54/(-S5PESG- Y7
LA BER AR 13/13 [ ] [ ) ° ° B FEUT(E(CET2IRE - IS RITOLLEIC. SEEBHRSOEEIEE DL B OREER
Py 13/13 ° ° ° (I, B EEEREL TR AU T, Bl I SRS,
presegen — 13/13 ° ° ® ° TERIDS I TN IS U O, B ERORLBEERL T
e ey 1010 ° ° ° S | (D MAOMARILT, S SIS, P UR0TE 0 RS
= o A . B3I IS ATL L. SEEIIHRR0E BRI ERIL ORI, )
i;i 15);_ g;f:;ﬁ ;?g? : o L A : GBI TR LR S T, 3SR ER R ORI,
7 22 i3
thyl) (& A 13/13 ° ° ° ° REBLUTRECOHEDEREL. SERRERUBAVREMZELTHD. IRTE. HHOEFFEEL
— - I T, BEN - BPIAEENS, SROUZIREISA NS BIRE RIS AT, S
a1 Lzied ) .
;;E ﬁ;jz :ﬁ:gyﬁ:ﬁ 1?1; o : o ° L mae | O |cmmmaossmtenime St ORECE . BIARER R TR AT,
u;;?sa— i 13/1 5 . 5 5 BISHETIFRIORIE.
BIESs o) MOV ;;/;3 o o BREE AT BIREELL (EFDLDEEL. BEARRIRLVRREEL A, &
GG N 0 L L 1 B SPERNS, T- 79970 /05— ST SRS - SRV EIZ, TR
*1 LR SANEISINTOBPIEERERTEOTEHOFE A, mae | O |Raomsmsom e smroRRICEY. BREEE R TV RS T, B
%2 202546827 BT THIICHHAE BB,
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Revision of the Officer Compensation System

4 Y AFFHEUFAADED ¥

Sustainability Initiatives

(2025%FE &D)

o BUEDRA>bM
EIEEHIRANCOVT. I —-TRIBEESFETKPIL DEEN 2 78(E

-HRNIRENHIE DER M ZE CEHD. RESIPRMIHRINIZY M (RSU) ZEAL. FIGEEFIRKIN (RS) LUTHERRIAVWTWLS LROFEHAT, RS-RSUD _ER%Z

*RSUF1IZy MAEREL TREL. BERICRE I3RSUBICEU TRk Eszia

RS LTERRICILIIN-TRIZES & INNOVATION 203010RBRADOSEHERTHRN S, EEBMEIEEUGE

s

axX AE

EEIE- ERMEEAL

o EEHMMNEIEOEARSE
I - T RS SHOERICEITT I

BELo—EoMmERE

AHTERR - M OBl=N 5

BRNDHBKE AN R

53 -th - REAR B 22 MER _EADSRV\Eh (T T
o HWFERENICBA T BIRIBESE ==mL)

o FRUUEAD (IR : tEAHMRFSE) 32025538278 0% 1- - ZETEBIEA ;

HRENDER

i DM ICBI T 3B, A IHREESRETIMMBRESS

QIRIMMARICHENT, FEEFIRMAHRIN (RS) OHEOIMETERIN DA RICERESIRAHRINI=Y b (RSU) ZiBil.
CN[CHB T, RSEVTHERRTANTVSHRAES L U %N RIEZADFEEATRS - RSUD LPREFSTE

(CFERIDS X . B R(CTRE

https://www.mitsuifudosan.co.jp/corporate/news/2025/0327/download/keiei/20250327.pdf

= HB113EERRERRICTREF,

SRAFESY

B GRIESIPR{IERT) &% GRIESIPRMSHRIIZYN

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

O E5 ITHRIREN | OZAEKEDEE(CHNT, I —TRIFEESFCEILEKPIZ

-2 Yk
OFENAIBIOIMNIBRLELRDERENE. (BHS5 RN LERERHR)
CTERY ) R
EIE ES L) ElE FinEs)
aE-#E #9130 - 40% #960 - 70% aE-#E 30 - 35%
HAEE RS AT #940 - 50% #950 - 60% EOMDHLPITEHE 409814
100%

0% 10% 20% 30% 40% 50% 60% 70% 80% 9S0%

EL BEXZAR. (CNETIIEFT)
BRI (RS : RSU=75:25)

L
Gl = | RABIEEE | x | KPEHMACL3SAR G Ol = | ROBEEM | x | KPEHMACLEREE
| |

[ 1 [ |

e R ESGEWA (BN R EPS ROE ESGHWH
( HBE  xsont+ HHE  xsow) x  TRE  x  ZEE ( FBE  xson+ | ZRE xsop) x | AR

(0 -150%) (0 -150%) (90 - 110%) (95 - 105%) (0 - 150%) (0 - 150%) (90 - 110%)
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Investment Securities (Share)

4 YAFFEUFAADERDIEH

Sustainability Initiatives

I [BERERBHIN DER MRS

REAR R RICHVW TR EHEE_ EBMEE SN S BRI ZBRFEEMHRINEL TRE

o BERFRAMINCOV TR RERRZ#MENCRIEL TED. EENLZFRBOSIEMEPLES| DR RZ b 13 3 4 3 7 21

BIEXRBEEREHERULOA THREIM I 2758
©2024-2026FE FTOIFRH THEERFEARINZ2023FEREF N5 50%HIiRKU .
2026 FELUBFE5| S EiEme) BiEmz HE

I [FRERNTH5EFRIICONT

o [l RN THIIRERI | DEHERIE
-HHOEIRREF VBT, FEENEZEL. FREMEOR LS CLOFEEZRTHHACNR, KRHAOH TEREARAL, KR HEOR LSCLOFBESRT BN RS,
L ETNET, COLSBRECBEREERRICHAL TEEN CNEFBEADRELFEU. FELLTORETHBLEA5NL0,. BIREERREBRRIXIETBILNEY,
UHETFAEFNORBEREX, HERRORAOEBAHEEEL. U TOEIFHREENTHSRERN I OBELHE.

FY2019 FY2020 FY2021 FY2022 FY2023 FY2024

FoHlER (18F) 203 459 507 465 598 771

8 HISEENTHSRERT FREENMNOBERS (BERREHT)
E PRNOBALL T, <P, B35 Z?I_r_ Eéiig(if;tﬁﬁg »5 ﬁii’t\%ﬂﬂﬁ%ﬁté oI
N Y TV ol W e = pr =T e Y o B = ol i il it

o [ i E BRI THHIHERIUCEZE I DT LT

Wil | HERSHAVIVINS VR
1.7, 1960FORMEERTIITIEDD, 7—/\0UY — MFE - I2H—TA VA MESRZAOF 2 BIEL T, MR EOR TIRELLEDTHBCL
IR 2. AN EITBEADRELRUC AELL TORETHIL
3. P RAMCHRIUTEOR EEICLFIREER I3 BENELTIRAEL TSI
® B Z IR X 1250

INFTOFAERRICSIEFHE . SEROKMZEIZEL DD, FEROMKRIEERERIMIFBREEL T, My - HEENEI (TSR
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External Assessments, etc. Sustainability Initiatives

ESGIEBNADEREHAN

Main inclusion in ESG Indexes
® GPIFNRAIIS6DDESGHEZR (HAMRIISR) ETOMBRERRICEE
/Selected as a constituent of all six ESG indexes (covering Japanese equities) used by the GPIF
© [ MSCIHEAMR I IEEIEISE(WIN) | OWE RN $2IR(C6 ERE R TIRE. [MorningstarBAMK S 1249 — A1\ —>F1 - T4 MEER (BR<REIT) RSN CAZ{TF
/Selected as a constituent brand of MSCI Japan Empowering Women Index (WIN) for the 6th continuous year,
Selected as Morningstar Japan ex-REIT Gender Diversity Tilt Index and rated at the highest rating.

=HABEZIBREEINETIESGIEEY / ESG index with Mitsui Fudosan as a constituent

GPIFHW'ERATIESGIE® (BAXHMISHR) / ESG indexes (covering Japanese equities) used by the GPIF

FTSE Blossom
Japan Sector
Relative Index

Japan

THE INCLUSION OF MITSUI FUDOSAN CO., LTD. IN ANY MSCI INDEX, AND THE USE OF
MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT
CONSTITUTE A SPONSORSHIP, ENDORSEMENT OR PROMOTION OF MITSUI FUDOSAN CO.,
LTD. BY MSCI OR ANY OF ITS AFFILIATES.

THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI
INDEX NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS
AFFILIATES.

v Morningstar, Inc., and/or one of its affiliated companies (individually and collectively, “Morningstar”) has authorized Mitsui Fudosan Co., Ltd. to use of
the Morningstar® Japan ex-REIT Gender Diversity Tilt Logo (“Logo”) to reflect the fact that, for the designated ranking year, Mitsui Fudosan Co., Ltd.
ranks within the top group of companies comprising the Morningstar® Japan ex-REIT Gender Diversity Tilt Indexs" (“Index”) on the issue of gender

diversity in the workplace. Morningstar is making the Logo available for use by Mitsui Fudosan Co., Ltd. solely for informational purposes. Mitsui
Fudosan Co., Ltd. use of the Logo should not be construed as an endorsement by Morningstar of Mitsui Fudosan Co., Ltd. or as a recommendation,

. . offer or solicitation to purchase, sell or underwrite any security associated with Mitsui Fudosan Co., Ltd. The Index is designed to reflect gender
\-Ja pa n ex_ R EIT G e n d er D Ive rSlty diversity in the workplace in Japan, but Morningstar does not guarantee the accuracy, completeness or timeliness of the Index or any data included in
TI It Iﬂ d ex it. Morningstar makes no express or implied warranties regarding the Index or the Logo, and expressly disclaims all warranties of merchantability or
fitness for a particular purpose or use with respect to the Index, any data included in it or the Logo. Without limiting any of the foregoing, in no event
e shall Morningstar or any of its third party content providers have any liability for any damages (whether direct or indirect), arising from any party’s use

4 ,IT U E N T 2 D 2 5 or reliance on the Index or the Logo, even if Morningstar is notified of the possibility of such damages. The Morningstar name, Index name and the

P CON
F | S E 4 G O o d — : Logo are the trademarks or services marks of Morningstar, Inc. Past performance is no guarantee of future results.
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External Assessments, etc.

YAFFEUFTAADERDIEH

Sustainability Initiatives

RIB - [URZ B 2IRDEVERENZITFI AOHEE - EE., FTMES

Joining and endorsing various initiatives, including environmental and climate change initiatives, and obtaining

@ 20244 GRESBU7Z)IIATA Ml / 2024 GRESB Real Estate Assessments
GRESBUZ )L IZTA NI 74ROV TR b ROFI—J LBV TERimaHMilll 5 25— 1% 2 FEHEUS
Mitsui Fudosan Obtains highest rank of “5 Stars” in GRESB Real Estate Assessment “Development Benchmark” for two consecutive years.

SRR - BEF5ICBIT BEETE

Certification for Diverse Human Resources and Work Styles

@ IT5EHIBREME / Promote the activities of diverse personnel

THEEREE BN HIBERELL T, BFEEAL
BRFGESEBIFTNS. [RTUCERIGREINTVET,
Our company has been selected by the

Ministry of Economy, Trade and Industry and
the Tokyo Stock Exchange as one of the
"Nadeshiko Brand" as a listed company that
excels in the promotion of encouraging
women’s success in the workplace.

[T DR EEAEICHIIDEROHEECRIT2EE (LIS

HE) CEIKEDBHOEMIRTNMERREZLL T BES

BAENSEEESZITVET,

*J ) —THEEHNEUG . Tt BN 2ERRER

Our company has been certified by the Minister of

Health, Labor and Welfare as a company with

excellent implementation of initiatives based on the

Law Concerning the Promotion of Women's

Advancement in Employment (Women's Activity

Promotion Law).

*Multiple group companies have acquired it. Our
company has acquired it in the second phase.

ACDP

Discloser
2024

© ZHRB AN M DIERRDIELEE / Promote the activities of diverse personnel

BEEEACAANMERRFZNS, [RREEBREA RI( NS00 0B EEZZITVET.
The Ministry of Economy, Trade and Industry and the Japan Health Council have certified the company as a
"White 500 Corporation for Excellent Health Management.

® 588/ Childcare Support Initiatives

BEFHBAENSTBE CHR—MEELLT, [T3FFRHAIDREEZZIITVET,

* U BRSSO =HARENEL 7> vILICTEYE

Our company has acquired”Platinum Kurumin” certification from the Ministerof Health, Labour and
Welfare as acompany that supports childcare.

*Acquired by Mitsui Fudosan Co.,Ltd. and Mitsui Fudosan Residential Co.,Ltd.
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