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Climate Change and Decarbonization
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Sustainability Initiatives

LI N-T DREHRHABHEHIRE R

Mitsui Fudosan Group's Greenhouse Gas Emission Reduction Targets

® 2030FEFTIC40%HIRE (20194FELE)™

40% reduction in Group’s GHG emissions
by FY2030 (Compared to FY2019) ™

SBTA=>7747 &0l 1.5°CEE IFRERGH
Acquired SBT Initiative Certification
for “1.5°C target”

® 2050 EF Tlcry O™
Net Zero by FY2050™

*1 SCOPE1+SCOPE2($2030FEFTIC46.2%Hli® (20195 EL)
*1 SCOPE1+SCOPE2: 46.2% reduction by FY2030 (Compared to FY2019)
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* v YMFOIRIBIERER b
Improve environmental performance of properties
v BIXER - BHJU-AL
Utilization of renewable energy and greening of electricity
vV AAY-5-EK
Expansion of mega-solar
v ZESHELSHIR. ¥ LR - AR

Reduction of emissions during construction, offshore wind & new technologies, etc
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Greenhouse Gas Emissions Progress
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https://www.mitsuifudosan.co.jp/esg_csr/carbon_neutral/

m For details on our efforts to realize a decarbonized society,
please refer to our website
https://www.mitsuifudosan.co.jp/english/esg_csr/carbon_neutral/
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m Scope3-11 : 55ANEFHEL/Emissions during sales

m Scope3-1, 3-2 : BEmEHEL/Emissions during construction

= Scope3-13 : EFKHEHE/Emissions during operation
Scopel, 2 : ERRFHEH/Emissions during operation

m3FEFtg/3-year average
FY2019 - FY2021

FY2022 - FY2024

#9/Approx. 4,424,000 t-CO,

#9/Approx. 4,685,000 t-CO,

1M /Change Rate

5.9%

m2019£EL/Compared to FY 2019
FY2019

#3/Approx. 4,383,000 t-CO,

FY2024
#J/Approx. 4,61 1,000 t-CO,

1B/ /Change Rate

5.2%
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Climate Change and Decarbonization Sustainability Initiatives

[JU—>EH{E12025FE LDE5RBHEK REFRMICL DB LRFRDIRUN

Further Expansion of "Green Electrification” from FY2025 Absorption of CO, by Company-Owned Forest
@ WRIVY : 2E(HLK o JbimEmEIit A ZH I £15,000ha OFRMERE - EIE

Owns and manages approx. 5,000 ha of forests,

Target areas : Expansion to nationwide
9 P mainly in the northern region of Hokkaido

® JU—BILXIEH;E : #925015 ® Wit/ —TOFRNIRIR- EIEL “BLR TR : #921,315t-CO; /4
Green Power Target Facilities : Approx. 250 facilities Amount of CO2 absorbed and stored by forests owned X
by the Mitsui Fudosan Group : Approx. 21,315 t-CO2 /year
® REMUMEETEIRE (2030FER=) : #99.6/8kWh *TAL A NIHAICE 202361 A 1 BRORESS

*Figures certified by FORESTOCK Association as of Jan. 1, 2023
Planned cumulative supply (As of FY2030) : Approx. 960 million kWh

o LI -THMREIDHMEREARSF & forest INEIBEYCE

o HRAZRDOI)-ALCINZ. ABTF> MOBELE(CLDM R HER Active use of forest resources owned by the Mitsui Fudosan Group
[JU—>BHORMY —ER 12K, 2025FE L0EET T MOBEAEIAED. in our wooden properties, "&forest."
ZFET > MXEER(F339
In addition to greening the common areas, a "Green Power Supply Service" has e ~
been implemented to meet the needs of tenant requests.Starting from — I," ‘\‘
FY2025, implementation for Retail tenants will also begin, with 339 tenant spaces Hokkaido :’ \‘.
already contracted. \\ / BOTEE
o Forest area

~~~~~

#5,000 ha
Approx. 5,000 ha

JU-YEHEDLEH (1 A-)

Green Power Conversion System (image)

g R
Power Supply
EBLFIOb e,
IEEREEE LA ® JALAMNIERTEZEMS (2023F181H1Y)
Retail Requested
System ey Tenants, Acquired FORESTOCK certification ( As of Jan. 1, 2023)
Electricity roviders Public area

Office Buildings, REIDEDT, RAERF—MATEATAL AN IBRENEEL TVSREHETY,
Retail Facilities, etc. FORESTOCK Certification is a certification system created in 2009 by the
Forest Management Association of Japan. The certification system involves a

BRIG{HE
Environmental value

- TALR NIRRT, 2009 £l EAMEEEE BN ARUEEHE.
AT, EEIE % (\ FRHOCO2 TIRE DM SRR CE B SIS TR, S0 L
. k >

F third-party organization conducting multifaceted studies and assessments on
ORESTOCK matters such as forests’ CO2 absorption and biodiversity, and is currently
operated by the FORESTOCK Association.
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Sustainability Initiatives

EHABEIN-TOAREREITSOR [&forest]

Mitsui Fudosan Group's wooden construction brand, "&forest"

¢ BFETEBNOENRA - RREORESEATAAEN BFBFRI=HENT>) &forest]

The "Nihonbashi Honcho Mitsui Building & forest," Japan's largest and tallest wooden rental office building currently under construction in Nihonbashi
-REFIIARERERENLL CERNRK - REE

To be the largest and tallest amongst existing wooden high-rise building in Japan

BEM(CERY 3AMEFENRAREL 100 m BIXORAH

The amount of lumber used for structural materials is expected to exceed 1,100 mi, one of the largest in Japan
-REERFDCO, HEHE : #I30%HIRZIREIEE

CO, emissions during construction: Assumed reduction of approx.30%

(BFEFRE=HENT1>Y &forest SHEE)

¢ (R#F) BFREFE—TH 5 &H#HEX SHEME)
P TE ity SOREDRSRIX HAE AR — T H 35

PR 7E tih  SRREPPRXBAEAE—TH 5 &tith
SBESRE « ith 18 PE-#I84m FRETUR « b E11 [E/HT 1R -#956m
JEPREE : 928,000 mi SEFREE : £918,000 mi
A & BEFR. AR I8 LI = =5 N
TR : 2027 1AFE

HTHFER : 202852 FE
(Outline of the Nihonbashi Honcho Mitsui building &forest) (Outline of the Nihonbashi Honcho 1-chome 5 project (Tentative name) »
Location : 3, Nihonbashihoncho, Chuo-ku, Tokyo Location : 5, Nihonbashihoncho, Chuo-ku, Tokyo

Building scale : 18 floors above ground, Approx. 84m

Building scale : 11 floors above ground, 1 floor below ground, Approx. 56m
Total floor area : Approx. 28,000m Total floor area : Approx. 18,000m
Uses : Office, laboratory, Retail

Uses : Office, Retail, etc.
Completion date : Jan. 2027 (scheduled) Completion date : Feb.2028 (scheduled)

o M) |RiBEATHICTREPNOERTT> MUK AZRESOMHEIMFIP 5E4 &forestl]
The "MFIP Ebina &forest," a multi-tenant facility including logistics purposes, currently under construction in Ebina City, Kanagawa Prefecture.

BT T NOMR (VI FEEE)ARE SO L TERTHISH T

(MFIPi§&4% &forest ;tEIfIE)
EEED—EbcASEZIRA P 7E D : %) BB Rtk TH2E
) ) ) . ) L ) ) FREIES it FARSET-BBE—EAE

It will be the first multi-tenant facility with logistics functions (multi-tenant warehouse) SRS : #919,822 m

; ; HEPRTEFE : 940,219 mi

in Japan to employ a partially wooden structure. B 3. B A
-HAEDOS5AIEE U —EBIE, BEE TRELHSEELERUT, BERF COHHtE HETHSH : 20268F6 3K

9 40%DHIRZIRZIEE (Outline of MFIP Ebina &forest)

Some of the shared spaces will have a wooden structure, which is expected to

Location : 5-2, Chuo, Ebina-shi, Kanagawa
Scale and structure: 4 aboveground floors,

Partially wooden steel construction
Total floor area : Approx. 40,219m
Uses : Office and warehouses

Completion date : End of June, 2026 (scheduled)

reduce CO2 emissions during construction by about 40% compared to steel frame
construction.
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Promotion of Sustainable Finance

YATFEUFAADED#H
Sustainability Initiatives

[BEH1IABOEEREEYATFINIFAF AT R

Sustainable Financing Totals over ¥1,000 billion

PIF 2,815&M GB 5,5108M
¥281.5 billion ¥551.0 billion
/38
]
Total
15,470
¥1,547.0 billion
SLL 3’507{%H ’(2026$3)519EH$,.@-E)
¥350.7 billion (As of Mar. 31,2026)

23

GL 3,638m
¥363.8 billion

GB JVY—-YR>R/Green Bond GL JY—>0—->/Green Loan

0 ) -—TOSTII MO EE R BEMREVTHITIBHLE - EA

Bonds to be issued for investment in green projects.

SLL YAF7FEUF1-U>Y-0—->/Sustainability Linked Loan

0 HZFFEUF BERDERKCLDEFIBBZESNZMEA
Borrowings with preferential interest rates based on achievement of sustainability goals.
0 2024F58(CHATFEYF1- U - RO RIL - LDV ELRYZTHEYF1- U -
TPAF IR TU—AD—J%RE
Sustainability Linked Finance Framework integrated with Sustainability Linked Bond

Framework in May 2024.

[DU=KRY R(GB)YV—>0—>(GL) FEXiFEH B Example of properties allocated to Green Bonds / Loans) PI F 7r\§7_-4j * ‘r>}(a I\ * 7741-)1/ Positive ImpaCt Finance

Lala arena TOKYO-BAY

50/\RY>¥—k S

50 Hudson Yards NEMEZRSILET—
Tokyo Midtown Yaesu,
Yaesu Central Tower

O IRIF - = - BH A/ M RIEFTREEEBCOVWTHRINIRBR- - KPIZREL.

ERMEEIN ST Z I TRITESNBMEA

Borrowings to be implemented after evaluation by financial institutions based on medium- to
long-term goals and KPIs for corporate activities that have an impact on the environment,
society, and the economy.

Sl —< : Evaluation themes

RIBEEOEREIRIF-0RIE. fOMWEBULIBAN- MR IOER, @#Ph-22-

ZILRESUOER. SHRBAMNEE TEHROER

Reduction of environmental burden and energy generation; realization of a “super-smart
society" through urban development; realization of healthy, safe, and secure

lifestyles; realization of a society in which diverse human resources can play an active role.
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Initiatives for Human Resources

YATFEUFAADHEDHE
Sustainability Initiatives

HEIVT-IAYM HHTEKILZBNICRSHEDRS
Employee Engagement Percentage of employees who take pride
in working for our company

BR / Target

80%

BB RARSHRER

Percentage of male employees taking childcare leave

BR / Target

100%

EEENMNEULEREL, BRAESZESULERNRRZBIELBNSIZE. 100%%EBI3ENHDET .
Where there are male employees who take childcare leave, etc. in a different fiscal year from that of
their child’s birth, this rate might exceed 100%.

TOMOERFEREESIRIR (HF)

Other Priority Measures and Progress (Non-consolidated)

INF1A LA RS DB CHSREER (BF)

Full-time staff voluntary turnover rate (non-consolidated)

B 1%EEDIEKKIETHERE /Remained at a low level of about 1%.

15.00%

10.00%

5.00%

0.00%

(EFEE/FY)

12.4%
12.1%
° 11.8% 11.6%

11.9%

11.4% 11.3% 11.4% % 11.5%
10.7% 11.1%

1

12.1%

HAEAFIT

Average in Japan

EPFECHUEIC10% EEKE

Always 10% lower than the national average

0.67% 0.67% 0.60% 0.29%

._._.\./o—o\._./o~..———o

2013 2014 2015 2016 2017 2018 2019 2020 2021

| |

0.66%
0.79% 0.77% (530 o0.519 0-81% ’

R BESEHE [ScFREABORAEERORL] MR (—/)
Source: Ministry of Health, Labour and Welfare, Summary of Results of the 2024 Survey

of Employment Trends, Turnover rate (general)

0.93% 1.31%
__—0
=HAREE ()

Mitsui Fudosan

2022 2023 2024

ESEE KPIs (Bifk/Non-consolidated) IR/ Progress BRI/ Progress
Priority measures {812 /Indicators ZRRESHA/ Period BEi#E /Target (20234FEE/FY2023) (20244F/FY2024)
L SIER R 20254 / 2025 10% 9.2% 10.2%
i iti i 202444H 184t 2025¢4A 164
) Women in management positions ratio 20304 / 2030 20% PP EE e
HAR-3F18AVIN—T3> prTeE—
ST - TR
Diversity and Inclusion Ratio of female hires &4 /Annual 40% 48.6% 41.2%
FENVEERER N
Employment rate of people with disabilities B4 /Annual 2.5% Bl.t/or above 2.74% 2.74%
ANV RULTESS g L )
MBI R L e e B/Annual | BIESEMIKHE / Last vear's level [EEEPEICLCTL VLTI 32.28%R/hours
Human Resource Development and LS E AR
- (= Z1x. ;24 e =P v
the Improvement of Skills Training expenses per employee B4 /Annual RIGERMEKE / Last year's level ¥132,000 ¥134,000
BRAEISEDERE o 0
SRR EES Return rate from childcare leave BE/Annual 100% 100% 100%
Diverse Work Styles BaRIRES B 2K
Number of lEJaid Ieaje (jays taken BE/Annual #F/148 / 14 days annually 16.2H/days 15.7H/days
EREE BREREZUT/ AR RyZE2 R o o )
Health and Productivity Management Health checkup and screening rate B/Annual 100% 100% 100%
MITSUI FUDOSAN CO.,LTD 58
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Achieving the Potential of the Board of Directors Sustainability Initiatives

HBESESET S LU HFH R F DB

=ILE. . AT/ TULANETL A
mEREEGET | EE RIS RN ESTT
VAN A
m Hf = m BB RIERK
Y N . 2z y - [ | e BE - I8 RMEES
(RG] (EHERE LR A T ([BEBABLILE] BMERMES S EREREES
4EIH'1145 BN 1S . . .
-3
3 -3
bad)) 23% ‘#Pq 5
5 ERiiR ' ERiiR EiEE ; 40%  EEES
B G | St
10/
132 2 134 " D& & 5%
8 60% 60% L Y J \ v J
62% /ru an
HINEREES 5% HAEES 28
71% 29%
4, V4 W
D AFIN MY IAE*1 S E S DR
- N
e :|>€°:;>x TR/ RZHIL i3 ;:}EL B
20245E - . _ oy - sEop  ene = o " I o
e 2ES s | BB | URoRESR | g5 | g, | 32005 " e EEELLTEECHDERL, BELRRUBEL REAEUTED, THE. SHOMMRELT, 28
5 e Mragn | T | Tna | Ton | oo | 7O sy | AV BATTE RULUEEGEE | @ | N-BPIAEANS. SEPURIRII MECHTSIEE SRS ETLLEC. SEERBRA0E
RO EERIEORRICEN . EYAEEEREL TR LIIEUT, Bl SR mROR(E
M S REmFES 13/13 ° ° ° ° ° ° °
HEE 12 REEGHEHLE 13/13 ° ° ° ° ° ° ° REFCOEDBIVTERU. BEIZHILGY MOERHKE, X FECHI 2B BERIBLVR#EEL
—— — o | THD T MHOBMRLLT. BEM- BPMBEANS, 51/(~S7(PESG- YT HLUT(HIT
WA S REEHE 13/13 o o R BIRS RIS AITOLLBIC. SHEIHER OB EHEEDRLEEIREORRCEN, BREEIERE
ok EE F— 313 o . . LTI EHR LT, SIS Ha B RICEAE.
& i 13/13 d d b d TSP Y05 I TIFIR N TV ML TERL. BELER L BMEELTED, B,
S B 10/10 ° ° ° — o | LHOBMEILT. BN BPWBEMANS, WHIEH-UZIHIAS MBS (T SRS JEiE
— — R FRITILELIC, SHEIIFREOEEMEEDREEERIEORRICEN . BEIAEBIERIL TWRIKT
e R 10/10 ° ° ° ° CERHASLT, BISHEIImRICEE.
EE BT B S ° ° ° °
— — BT TRECOERL, BEEERABLRIERL oD, E, SHOBWELLT £8
il B8 HAMERE 13/13 hd hd hd hd OLEFEG | ® | 0 -SPIGEENS. SRPURIRAIA NS TARE ST b. SEERBEE0
S TET HOMERE 13/13 ° ° ° ° B ORI SERIEORRIEN ., BAEEEREL TR LRI T, a|§fr~§am{x(d§&.,
5|38 ME faw)Netii7ied 13/13 ) ° [
FREEN T HIBEEELL TRECOLDERL, BEMSRUBLLRHEELTH). B8N -8
EILLET BER] AR 10/10 ° ° ° ° ARIERHE o | PINBEANS. [T- 9950 /09— ST BIRE - IRIBEELVRCCEITIA. RAER 0B ERAE
1 Fpe—" P o o o o DAALEBIBIE DRI, BBV ERIL TV ST, BRI,

*1 ERE—BRE BRANEIZINTOFMIELEREZRIEDOTEHDER A,
*2 202566 H27 B THIICRHIE
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Revision of the Officer Compensation System

YATFHEUFTAADEDFHH
Sustainability Initiatives

(2025%FE &D)

o BUEDRA>bM
EIEEHIRANCOVT. I —-TRIBEESFETKPIL DEEN 2 78(E

-HRNIRENHIE DER M ZE CEHD. RESIPRMIHRINIZY M (RSU) ZEAL. FIGEEFIRKIN (RS) LUTHERRIAVWTWLS LROFEHAT, RS-RSUD _ER%Z

*RSUF1IZy MAEREL TREL. BERICRE I3RSUBICEU TRk Eszia

RS LTERRICILIIN-TRIZES & INNOVATION 203010RBRADOSEHERTHRN S, EEBMEIEEUGE

s

axX AE

EEIE- ERMEEAL

o EEHMMNEIEOEARSE
I - T RS SHOERICEITT I

BELo—EoMmERE

AHTERR - M OBl=N 5

BRNDHBKE AN R

53 -th - REAR B 22 MER _EADSRV\Eh (T T
o HWFERENICBA T BIRIBESE ==mL)

o FRUUEAD (IR : tEAHMRFSE) 32025538278 0% 1- - ZETEBIEA ;

HRENDER

i DM ICBI T 3B, A IHREESRETIMMBRESS

QIRIMMARICHENT, FEEFIRMAHRIN (RS) OHEOIMETERIN DA RICERESIRAHRINI=Y b (RSU) ZiBil.
CN[CHB T, RSEVTHERRTANTVSHRAES L U %N RIEZADFEEATRS - RSUD LPREFSTE

(CFERIDS X . B R(CTRE

https://www.mitsuifudosan.co.jp/corporate/news/2025/0327/download/keiei/20250327.pdf

= HB113EERRERRICTREF,

SRAFESY

B GRIESIPR{IERT) &% GRIESIPRMSHRIIZYN

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

O E5 ITHRIREN | OZAEKEDEE(CHNT, I —TRIFEESFCEILEKPIZ

-2 Yk
OFENAIBIOIMNIBRLELRDERENE. (BHS5 RN LERERHR)
CTERY ) R
EIE ES L) ElE FinEs)
aE-#E #9130 - 40% #960 - 70% aE-#E 30 - 35%
HAEE RS AT #940 - 50% #950 - 60% EOMDHLPITEHE 409814
100%

0% 10% 20% 30% 40% 50% 60% 70% 80% 9S0%

EL BEXZAR. (CNETIIEFT)
BRI (RS : RSU=75:25)

L
Gl = | RABIEEE | x | KPEHMACL3SAR G Ol = | ROBEEM | x | KPEHMACLEREE
| |

[ 1 [ |

e R ESGEWA (BN R EPS ROE ESGHWH
( HBE  xsont+ HHE  xsow) x  TRE  x  ZEE ( FBE  xson+ | ZRE xsop) x | AR

(0 -150%) (0 -150%) (90 - 110%) (95 - 105%) (0 - 150%) (0 - 150%) (90 - 110%)
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Investment Securities (Share) Sustainability Initiatives

I (B RaHR OERL MRSt

0 it IEERHER . BB e ORMFER LR RAMICEIEL . M) )L — T OSB3
ER R RSOV TR EBRIE EMEEZSN3 HEMR IR AR TRE

o BHEIFEHRICOVTE. ERRERGENICREL THD. TENREEOSIBILIE| LORFE

ERIERUESZ TIRRE 3755 EalhER 13 3 4 3 7 21

02024-2026FEFTO3FM TBERIFEKRRZ2023FERRF=NS50%HHU .
20264 M E 3| SHE B RIBR A

BEARER

I [FSEENTH3EERRICONT

BERGRBHI + MIREENTH5IREHKN SSHIRE (BiEF)

FoAlEE (18F) 203 459 507 465 598 771

o [HLIX BRI THIIRERI | DEAERTE
-HHOEIRAEFIVCHEN TS, FEEAEFSEL. FEEMEOM_ECIOFREZZIHECMR. FRNHEOR TEREAGEL., kR MEEOR LFICLDFIBEZ=RI 2551 D3,
-HHEINET. COLSBIFEESBEREFHRIICDH MU TERN . CNEFRBEADIFELRUC FELVTORETHBIEEZ5NDID. BEREARILBIRBRIXD LTI NES,

““““

HE YN T H 3R MIFERNMA OIS (BERIREHR)
. BEADRECLT, — LS OBN TRATHIRR )
e PRI RMBBOR S (CE0FIRE 2 F T2 2 BNICIRE T BT e U s R e

o [ BRI THIIKEM | [CZH T BERHMA

210 HREHAVIZINSIR
1.5%t3, 1960FEDEHERITITHEND, 7—/)\UVY — NFE - T2 -T2 AY NESRZAOENZBEIEL T KB O TIREUILE D THBE
ZEEH | 2. BHRRNOREITEHEADRELRUC AFEELTOIRETHHIE
3. RRANCHRIVMBMEOR EEFCIDFIREZERIHE2BNELTRBLTVSZE
® B HAZIE R 275 AT

INFTOFRMNEBICSIEHE . SEOKMZBIZEL DD, RO RIREREIIRIMITBRELL T, HAHHY - HEBIHYSTHD
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External Assessments, etc. Sustainability Initiatives

ESGIE#BADERMEHAN

Main inclusion in ESG Indexes

O GPIFH#RAYIS6DDESGIEE (HFLRNSR) RTOBMIRRICEE

/Selected as a constituent of all six ESG indexes (covering Japanese equities) used by the GPIF

o [MSCIBA ¥ EBRRISH(WIN) | OB REAIRIC 7 FFER TEE. [MorningstarBARRI IO Y — - V1 N=371 - T4 MEE (BRCREIT) IRSHIFHEC4FER TR
/Selected as a constituent brand of MSCI Japan Empowering Women Index (WIN) for the 7th continuous year,

Selected as the Morningstar Japan ex-REIT Gender Diversity Tilt Index and rated at the highest rating for four consecutive years.

=HAENEZIBIAIAE TBESGIEEL / ESG index with Mitsui Fudosan as a constituent

GPIFHWIRAISESGIE® (A&#kW5) / ESG indexes (covering Japanese equities) used by the GPIF

FTSE Russell confirms that Mitsui Fudosan Co., Ltd. has been independently assessed FTSE Russell confirms that Mitsui Fudosan Co., Ltd. has been independently assessed
according to the index criteria, and has satisfied the requirements to become a according to the index criteria, and has satisfied the requirements to become a
constituent of the FTSE JPX Blossom Japan Index. Created by the global index and constituent of the FTSE JPX Blossom Japan Sector Relative Index. The FTSE JPX
data provider FTSE Russell, the FTSE JPX Blossom Japan Index is designed to measure Blossom Japan Sector Relative Index is used by a wide variety of market participants
the performance of companies demonstrating specific Environmental, Social and to create and assess responsible investment funds and other products.

Governance (ESG) practices. The FTSE JPX Blossom Japan Index is used by a wide
variety of market participants to create and assess responsible investment funds and
other products.

THE INCLUSION OF MITSUI FUDOSAN CO., LTD. IN ANY MSCI INDEX, AND THE USE OF
MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT
CONSTITUTE A SPONSORSHIP, ENDORSEMENT OR PROMOTION OF MITSUI FUDOSAN CO.,
LTD. BY MSCI OR ANY OF ITS AFFILIATES.

THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCL MSCI AND THE MSCI

INDEX NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS
AFFILIATES.

Morningstar, Inc., and/or one of its affiliated companies (individually and collectively, “Morningstar”) has authorized Mitsui Fudosan Co., Ltd. to use of

. the Morningstar® Japan ex-REIT Gender Diversity Tilt Index Logo (“Logo”) to reflect the fact that, for the designated ranking period, Mitsui Fudosan
‘ ) e n I Co., Ltd. ranks within the top group of companies comprising the Morningstar® Japan ex-REIT Gender Diversity Tilt Index (“Index”) on the issue of
gender diversity in the workplace. Morningstar is making the Logo available for use by Mitsui Fudosan Co., Ltd. solely for informational purposes. Mitsui

Fudosan Co., Ltd.’s use of the Logo should not be construed as an endorsement by Morningstar of Mitsui Fudosan Co., Ltd. or as a recommendation,
offer or solicitation to purchase, sell or underwrite any security associated with Mitsui Fudosan Co., Ltd. The Index is designed to reflect gender

Ja pa n ex- R E |T Ge n d er D ive rs |‘ty diversity in the workplace in Japan, but Morningstar does not guarantee the accuracy, completeness or timeliness of the Index or any data included in

it. Morningstar makes no express or implied warranties regarding the Index or the Logo, and expressly disclaims all warranties of merchantability or

Tllt | ndeX fitness for a particular purpose or use with respect to the Index, any data included in it or the Logo. Without limiting any of the foregoing, in no event
shall Morningstar or any of its third-party content providers have any liability for any damages (whether direct or indirect), arising from any party’s use

or reliance on the Index or the Logo, even if Morningstar is notified of the possibility of such damages. The Morningstar name, Index name and the
Logo are the trademarks or services marks of Morningstar, Inc. Past performance is no guarantee of future results.

FTSE4Good
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HESAD 5 DESGEHTIEF

External Assessments, etc.

YATFEUFAADED#H
Sustainability Initiatives

R - [UREBZIGHEVEREAZOTFIAOIE - B, FHHES

Joining and endorsing various initiatives, including environmental and climate change initiatives, and obtaining recognition

@ 20255 GRESBUZIIATA Ml / 2025 GRESB Real Estate Assessments
[GRESBRHA>T A «AYRARAY N ROFI—1JEIGRESBTAAROYVI AL R ROFI—J |OBMBICHEWTREEHIED 5 A9 —-%E1S,
[GRESBTAOYFAY M AZFI = IITDNTIE3EFERE T5RT—2EUS.
Mitsui Fudosan received the highest rank of five stars for both the GRESB Standing Investment Benchmark and the GRESB Development Benchmark in the

GRESB Real Estate Assessment. The Company has obtained five stars for the GRESB Development Benchmark for the third consecutive year.

SRR - BEF5ICRIT BEEE

Certification for Diverse Human Resources and Work Styles
o I EEEHEE / Promote the activities of diverse personnel @ H2Z4% / Childcare Support Initiatives

SF>
THEEIEHESE (BN EIBRRELL T BREEA RSNG| = Ts!'@ BEFHBRENSFE THR-MEELLT, [T5FIBHAIORBELZZITVET,
. NADE 7 iscucsmicssmmasanczs, G MBSV HRBIEL IT S TS
Our company has been selected by the Ministry of

(-]
.. s H I ; N Economy, Trade and Industry and the Tokyo Stock

o
ZN Exchange as one of the “Nadeshiko Brand” companies for
. . . Ko o O five consecutive years, in recognition of its excellence in

Labour and Welfare as a company that supports childcare.
*Acquired by Mitsui Fudosan Co.,Ltd. and Mitsui Fudosan Residential Co.,Ltd.

promoting women's success in the workplace. & 4

b’?}'\ ~%

rLTY

[IEORSAETECHI S EROBECHT oRE (QIDEEE © SRR AMDFEREDIHERE / Promote the activities of diverse personnel
K NCEIKEEHFOEBRANMBERBEEEL T, BESHK
ENSREERITIET., s -
*J )~ TIEBANEUS . LT BRI 2R fﬁxfﬁE%ftEl?ME}?‘%ﬁ%b‘b\ -
Our company has been certified by the Minister of Health, [EREEEREN RI1h50010EZ

10FEHRIITLED,

Our company has been certified by the
Ministry of Economy, Trade and Industry
and the Nippon Kenko Kaigi as a “White
500" corporation for excellent health and
productivity management for 10
consecutive years.

Labour and Welfare as a company with excellent
implementation of initiatives based on the Law
Concerning the Promotion of Women's Advancement in
Employment (Women's Activity Promotion Law).
*Multiple group companies have acquired it. Our
company has acquired it in the second phase.

Our company has acquired “Platinum Kurumin” certification from the Minister of Health,

EEPEUAICHITBLGBTQ+(CRI Y 2 EA A HIE T
»3[PRIDE{EZ2025](CT, fmsHli caH3I I-ILR]
REERELTHVFET.

We have received the highest-level “Gold”
certification in the PRIDE Index 2025, an
evaluation system that assesses initiatives
related to LGBTQ+ inclusion at companies and
organizations.
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