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Management's Commitment

Takashi Ueda

Mitsui Fudosan Co., Ltd. ,E /’K
President and CEQ = Tﬁ

1.Introduction

Tackling global warming is one of the most pressing issues facing humanity. Increasingly severe disasters threaten the
sustainability of our cities, and food issues brought about as a result of global warming could cause major disruptions to
the foundations of people’s lives. Climate change is a global issue, and will clearly have a significant impact on our urban
development efforts.

Equally, the myriad sustainability-related issues that the world is facing are also closely linked to urban development.
By treasuring biodiversity, we can protect the rich natural environments that breed ecosystems, while promoting diversity
and inclusion (D&l) can help boost the lives of people living in cities. Proactively working to resolve sustainability-related
issues is the very embodiment of our Group Statement—to bring affluence and comfort to urban living.

The idea behind our &« logo is not to choose between conflicting concepts by focusing on "or," but rather to enable
coexistence for both. We will accept diversity, and even when there is a conflict of values in terms of common sense,
we will overcome that, and realize a sustainable society by coexisting, as summed up by the & logo. This management
vision was established in 1991, on the 50th anniversary of our founding, long before issues like sustainability and ESG
came to the fore.

Later, in 1999, we came up with our Group Statement—"The Mitsui Fudosan Group aims to bring affluence and comfort
to urban living"—to which we added the Group Environmental Policy in 2001, the environmental slogan &EARTH that
symbolizes our aim of a society that enriches both people and planet in 2010, and the Group Vision in 2012. These
concepts are directly linked to the challenges society has faced in recent years, such as coexistence with the planet and
diversity and inclusion.

Our redevelopment work in Nihonbashi, inspired by the idea of harmonizing people and nature, tradition and
innovation, is exactly the kind of urban development—preserving and revitalizing heritage while creating the future— our
& logo represents.

In our history of urban developments, it is possible to see how we have followed the needs of society. Over the years,
we have expanded into a range of real estate fields, from land reclamation projects in the period of rapid economic
growth after the war, to the Kasumigaseki Building (Japan’s first skyscraper), high-rise condominiums, large-scale
shopping centers, and more recently Tokyo Dome and other sports and entertainment projects. Looking back at these
achievements, at urban development that caters to the wishes of society, | firmly believe that at heart, the Group has
acted as a springboard that has assisted the creation of new industries. The Mitsui Fudosan Group provides the locations
and opportunities that are the fertile ground for new businesses and ideas.

In Nihonbashi, as well as carrying out the kind of urban development that our &« logo embodies, we are working
hard to create the environments and chances needed for co-creation that will bring about new businesses and new
cultures. By establishing life sciences bases, one of the lines of work in which we're engaged, we encourage smaller
startups to integrate, while creating a co-creation ecosystem for startups, universities, hospitals, major pharmaceutical



manufacturers, and others to come together through LINK-J, which is responsible for our community development. In the
space-related fields too, Cross U is taking charge of building a community; Nihonbashi is moving forward and evolving
into a place where new industries are born.

Looking at the current efforts in Japanese society, it seems highly unlikely the goal of net-zero greenhouse gas
emissions will be achieved by 2050 if nothing changes. Without innovation, society’s problems cannot be resolved.
While we too will conduct studies ourselves into new technologies related to developing and generating renewable
energy, we must go further and focus on the entire supply chain. Hand in hand with academia and startups, we will strive
toward problem-resolution through open innovation. In our role as springboard—a platform to propel others—we cross
paths with a diverse range of players, and so we hope to help create innovation and new industries.

2 .Issues to be Addressed by Mitsui Fudosan

Based on the Group's roots, DNA, and the management philosophy of the & logo, we established our Group long-
term vision, VISION 2025, in fiscal 2018. Our primary objective is to successfully establish a sustainable society through
the creation of neighborhoods, and we also laid out the following six materiality goals, reflecting our commitment to
further accelerate the Group's sustainability management.

Establish ultra-smart societies by creating neighborhoods
Achieve a society where a diverse workforce can thrive
Achieve health, safety and security in people's daily lives
Create new industries through open innovation

Reduce environmental impact and generate energy
Continuously improve compliance and governance

Environment: E

Responding to climate change is a social obligation of our Group as a builder and developer of social infrastructure,
and we regard efforts to decarbonize as one of the Group's highest priorities. The Company endorses the agenda
of the Task Force on Climate-related Financial Disclosures (TCFD) which encourages corporations and others to
disclose information relating to climate change risks and opportunities, and we disclose information in line with their
recommendations. In addition, we became a member of RE100, an international initiative to power business activities
with 100% renewable energy, and are promoting related initiatives. In November 2021, we set a new target of reducing
greenhouse gas emissions by 40% (from fiscal 2019 levels) by fiscal 2030, and to net zero by 2050. We also acquired
certification as 1.5° C targets (consistent with keeping the rise in average global temperature less than 1.5° C over the
level prior to the industrial revolution) by the Science Based Targets (SBT) initiative, which recommends setting reduction
targets based on scientific evidence in order to achieve the international framework of the Paris Agreement. Beyond just
setting targets, we've established a Group Action Plan to Realize a Decarbonized Society, as required of a leader in the
real estate industry, and are working on decarbonization efforts.

Our Tokyo Midtown Yaesu is one of the biggest office buildings in Japan to have acquired ZEB Ready certification, and
we are pressing forward with our efforts to gain ZEB certification for retail, logistics, and other facilities. In doing so, we
are promoting the development of facilities that take greater consideration of the environment. Mita Garden Hills, slated
for completion in 2025, meanwhile, is scheduled to receive ZEH-Oriented certification for all 1,002 of its condominiums,
and we plan to introduce services that achieve virtually zero CO, emissions for both electricity and gas, through the
use of medium-pressure town gas to make it carbon neutral, and electricity that comes from virtually 100% renewable
sources.

In March 2023, we were able to announce the fact that we had acquired seven sites that would be used for megasolar
projects able to produce around 23 GWh per annum. The plan is for electricity generated in this way to be distributed
through a self-consignment scheme to Tokyo Midtown Hibiya and our other properties using distribution networks
owned by power distribution companies . We expect about 30% of the electricity used in common areas of Tokyo
Midtown Hibiya to come from solar power generation. Our aim is for the solar power created at the seven sites to
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reduce annual CO; emissions by 10,000 tonnes.

In order to resolve tenant companies’ ESG issues and meet demand for renewable energy procurement, we are
working on our Green Energy Supply Service . We are making use of a range of energy greening systems and non-fossil
fuel certificates with energy tracking to provide tenant companies with electricity that is virtually 100% from renewable
energy sources. More than 100 companies have already concluded contracts with us for the service.

In March 2022, we drew up a Manual for Calculating GHG Emissions Produced during Construction in collaboration
with designers, and knowledgeable, experienced experts. We will strive to contribute to the industry as a whole by
sharing this with a wide-range of stakeholders, including academic societies, industry associations, other companies in
the industry (real estate companies, architectural design offices), construction companies, and construction material and
equipment manufacturers. In June 2023, we also helped with the publication of a manual by the Real Estate Companies
Association of Japan.

We are also proactively involved in sustainable financing, and in May 2023 we issued a green bond worth 130
billion yen, one of the largest in the industry’s history. We are also one of the biggest in terms of Japanese real estate
companies, too, with a cumulative total lending of around 600 billion yen. Another aim is to better understand trends
in technical innovation related to decarbonization, and to discover and co-create with startups in the field. We were
also the first real estate developer in Japan to invest in a venture capital fund comprising startups with strengths in
decarbonization.

Biodiversity is another area that we are actively tackling. In March 2023, we formulated the Mitsui Fudosan Group
Biodiversity Policy. Through this policy, we endorsed the Kunming-Montreal Global Biodiversity Framework that was
created in December 2022. It also supports our vision of living in harmony with nature and concepts such as Nature
Positive. We also joined the 30by30 Alliance, which aims to effectively conserve at least 30% of the Earth’s land and
oceans by 2030 as a sound ecosystem, and is also involved in protecting natural forests with consideration toward
biodiversity in the roughly 5,000 hectares of forest we own in Hokkaido. We are also working toward sustainable
forestry in our manmade forest, through a cycle of planting saplings, raising them appropriately, and then using them. In
order that employees could experience this cycle for themselves, since 2009 we have been carrying out tree-planting
activities. In 2022, these activities were endorsed by Save the Snow: Be Active project—which was launched by The
Winter Industry Revitalization Agency and the Japanese Olympic Committee (JOC) Athletes’ Committee in March 2022—
and eight Olympians, including members of the JOC Athletes’ Committee, took part in the tree-planting. Elsewhere,
in December 2022, we opened Otemachi One Garden, a 6,000 m? green space—one of the largest of its kind—in
the famed office district of Otemachi. We have considered the biota of the imperial palace and the region’s potential
vegetation, while also contributing to greater biodiversity to create a space that combines water and greenery such as
bamboo-leaved oak and Japanese maples. Additionally, in the Jingu Gaien redevelopment, we will preserve four rows of
ginkgo trees, and also plan diverse tree planting, and currently plan to increase the number of trees at the site from 1,904
to 1,998 trees, which will increase the ratio of greenery from the current status of approximately 25% to approximately
30%. We plan to circulate greenery by replacing trees with young trees over the next 100 years.

We are actively responding in all of our business areas, from office buildings and retail facilities to residences and
more, not only to the issue of climate change and biodiversity, but to all the diverse challenges facing the environment
including water resource conservation, environmental pollution prevention, and reduction of resource consumption and
waste generation.

As a result of these efforts, we were recognized as a CDP2021 A List company, the highest ranking in the climate
change category, for the second year in a row. Since 2022, we have also been a participant in the GRESB real estate
ratings, a benchmark that measures consideration for the ESG topics in the real estate sector.

Going forward, we will continue to create comfortable environments for customers and local communities, and engage
in comprehensive activities to preserve the environment and respond to the challenge of climate change.

Society: S

As a real estate developer, the asset that drives our ability to keep creating new value is our human resources. It is
through all employees—with their diverse value systems—recognizing and encouraging one another that they can offer
new value as an optimal team. It is this that enables us to create products and services that contribute to society. Human
resources that can take on difficult challenges are also key to resolving our priority issues.

We have positioned D&l as our foremost personnel strategy. As customers’ needs and value systems diversify, and
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societal issues become more complex, embracing our own diversity will be an indispensable part of our response.
Based on the Diversity & Inclusion Declaration and Initiative Policy that we drew up in November 2021, we are creating
environments where a diverse workforce of individuals can demonstrate their capabilities regardless of race, nationality,
religion, sex, age, disability, gender identity, sexual orientation, or other attributes.

Our D&l Promotion Department—a full-time, dedicated organization—takes the lead on efforts toward female
participation, and we are raising the effectiveness of such initiatives through discussions by organizations under the
ESG Promotion Committee, which | chair as president, and at the Board of Directors, and through measures such as
consultations with female outside directors. Furthermore, to promote female participation as a united Group, we carry
out regular policy sharing or progress checks through Group meetings on promoting active roles for women, which are
attended by presidents of Group companies. As a qualitative action plan to promote such roles, we are working toward
two key areas: (1) creating an environment where people want to work long-term, where everyone can respect each
other’s values and lifestyles, including whether they care for children or others, regardless of gender; and (2) promoting
female participation to change awareness within the organization and raise those female employees’ motivation and
support their career development. As specific examples of our initiatives, there are our efforts to support a balance
between work and caring for children or adults, and to that end we have been encouraging employees of both sexes
to take childcare leave. The uptake rate for male employees has risen to 100% and for 23 years now we have achieved
a 100% rate for employees returning to work after childcare leave. We have been praised for our various female
participation initiatives, and as a company that is particularly good at promoting it, we have been recognized under the
Nadeshiko Brand initiative—jointly organized by METI and the TSE—for two years in a row.

As part of our personnel training and skill enhancement efforts, we conduct on-the-job training, direct interviews, job
rotations, and training programs so as to enable career development where each employee is treated as an individual.
To support career visions based on employees’ diverse value systems, we are putting in place a number of systems,
including a personal statement system related to changing official duties or wishes to change department. Beyond that,
to deepen understanding of our businesses, as one effort to develop experience in business domains separate from our
existing businesses, we are looking to establish systems that include a business proposal system, a side-job system to
help create innovation and make a social contribution, a return-to-work system, a leave system whereby employees can
take time to study at graduate school, and a graduate school tuition fee subsidy system. Through these measures, we
will help cultivate issue-resolution capabilities and enable employees to create added-value in a business environment
that sees a great deal of change.

We need to have an environment in place where our human resources, who each have their own diverse value
systems, talents, and lifestyles, find it easy to work and to that end we are promoting measures to support diverse
workstyles to accommodate different life stages, including a work-at-home system, and a financial support system for
those balancing work and child/nursing care. In addition, we are working to raise task effectiveness in all departments,
optimizing the allocation of tasks, and shortening working hours. By doing so, we will promote an optimal work-life
balance.

We promote health and productivity management to support employees with their own health and safety, and as
such we were selected as 2023 Health & Productivity Stock, under a program run jointly by METI and the TSE. The
program selects enterprises deemed exceptional in terms of health and productivity management from among the listed
companies on the TSE, with one enterprise generally selected per industry. It is not just our own efforts in this area,
we also carry out mutual support for management, personnel departments, and workers and offer the &well solutions
service, so that we can help tenant companies achieve health and productivity management as well as diverse ways of
working.

Meanwhile, we are also working to improve employee engagement, and such efforts have led to more than 90% of our
employees say that they are proud to work for Mitsui Fudosan, and the rate of people leaving the Company is also low.

The biggest driver supporting value creation by companies is human assets, and with that in mind, we aim to improve
diversity by employing more women and international talent than ever before, and by capitalizing on the diverse opinions
and knowledge which arise from such diversity, we hope to create new business opportunities.

In addition, we believe that respect for individual human rights is of paramount importance in offering people settings
for business and residential life through neighborhood creation. As well as supporting and respecting the principles
embodied in the UN Guiding Principles on Business and Human Rights and the International Labour Organization's (ILO)
Declaration on Fundamental Principles and Rights at Work, we promote respect for human rights throughout every



aspect of our business. In fiscal 2021, we administered questionnaires to six construction companies representative
of our business supply chains, and since May 2022, we have participated in a pilot project, launched by JP-MIRAI, to
provide consultation and other support for foreign workers. Through steps like these, we are strengthening our efforts in
the areas of supply chain management and human rights due diligence.

In the future, we will continue working to expand engagement with diverse stakeholders including our supply chain,
customers, and local communities.

Governance: G

Because we rely on the trust of individuals, neighborhoods, and society, the Mitsui Fudosan Group regards risk
management, compliance, and governance as extremely important themes that are fundamental to our business. In
particular, with respect to our international business, which has expanded rapidly in recent years, we regard strict
compliance and strengthened governance as pressing challenges. In addition to bolstering further the compliance and
governance structures at the parent and at our international local corporations, we are working to manage business risk
appropriately and practice thorough due diligence.

As part of our efforts to develop and organize optimal corporate governance, we are working to provide incentives that
link managing directors' compensation with improvement of our corporate value. Also, in light of the fact that creating
social value through ESG is the foundation of our management, we decided, starting in 2021, to have the Compensation
Advisory Committee check and evaluate ESG efforts, and reflect this in calculation of performance-based compensation,
i.e., bonuses and restricted stock compensation.

Going forward, and taking a broad view of global trends, changes in the structure of society, changes in stakeholder
attitudes toward corporate management, and other factors in our operating environment, we will work to continuously
review and strengthen our corporate governance and reinforce the soundness, transparency, and efficiency of our
management.



In recent years, natural disasters have become more severe and more common, and climate change is
occurring on a global scale.

The Paris Agreement, an international framework for action against climate change, has accelerated
international movement, and it has become increasingly important for companies to contribute to the
sustainable growth of society through their business.

Based on the philosophy of the Mitsui Fudosan " &« "logo, our Group has achieved corporate growth by

enriching people's lives and constantly creating new value through the creation of neighborhoods that
meets the needs of the era and coexists with society in harmony.

Under our " &EARTH "principle, we have also been proactively addressing climate change for some time.
In December 2020, our Group's greenhouse gas emission reduction targets for FY2030 and FY2050

were announced. In the following year 2021, we raised the reduction target for FY2030 even higher, and
formulated Action Plans as comprehensive and specific strategies to achieve the targets.



Mitsui Fudosan Group's Targets

Steadily implement initiatives for FY2030 with supply chain
Further promote actions to realize a decarbonized society in FY2050



FY2022 Initiatives to Realize De arbonized
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Improve environmental performance of new and existing properties

New properties

Realize ZEB/ZEH level* environmental performance for all properties

* ZEB/ZEH level: BEI level with environmental performance equal to or higher than ZEB/ZEH Oriented, excluding some properties.

Key strategies for building business
@ Optimization of air conditioning load

@ Optimization of standard lighting illuminance
@ Adoption of other energy-saving items

Tokyo Midtown Yaesu—one of the largest office buildings in Japan to have been certified ZEB Ready

In addition to the introduction of LED lighting and motion sensors in common areas, in the private office areas
LED lighting, daylight sensors, and high-efficiency outdoor units have been installed and lighting intensity settings
have been optimized. These measures have reduced annual primary energy consumption by more than 50%
compared to comparable conventional buildings. Solar panels have also been installed on part of the project site

to generate the energy the building requires.
* The ZEB Ready certification applies to the office areas of Yaesu Central Tower
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Key strategies for commercial facility business

@ Optimization of air conditioning load
@ Improve lighting efficiency

@ Adoption of other energy-saving items
@ Installation of solar power generator

Mitsui Shopping Park LalLaport Sakai—the first large-scale commercial facility to receive ZEB Oriented
(Retail ) certification

Hi“ ‘|

\|II\

Reductions of more than 30% have been achieved for the facility’s projected primary energy consumption. A
Building and Energy Management System (BEMS) and lighting and air conditioning control systems were installed
for efficient energy operation and management. Highly insulated building materials, high-efficiency equipment, and
LED lighting enable energy-savings, while cogeneration systems allow energy to be produced and consumed on-
site.

*ZEB Oriented certification covers areas of commercial facility buildings used for the sales of goods (“retail”), excluding areas used for
food or drink establishments.
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Key strategies for logistics business

@ Installation of solar power generator
@ Considering the adoption of LED lighting in warehouses with dimming

"Mitsui Fudosan Logistics Park Ebina I" (certified as ZEB)
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Through a variety of measures designed to generate energy and utilize it efficiently, CO; reductions of 122.6%
have been achieved compared to reference emission figures for the entire complex. In terms of energy efficiency,
the facility features geothermal heat pumps, which use 44 posts (each with a diameter of around 15 cm) driven
approximately 100 m underground to make use of the earth’s heat, and can achieve energy savings of more
than 30% compared to conventional air-cooled air-conditioning systems. Other energy-saving technologies
that have been adopted include desiccant air conditioning (which allows for separate adjustment of humidity
and temperature and uses around 20% less energy than conventional systems) and LED lighting. For energy
generation, rooftop solar power generation equipment with a capacity of 2 MW (for annual generation of
approximately 2.2 GWh), has been installed to supply power to both common areas and tenants’ private areas.

Key strategies for hotel business
@ Optimization of air conditioning load
@ Improve lighting efficiency

@ Installation of solar power generator

Mitsui Garden Hotel Jingugaien
(Improve air conditioning efficiency
by adopting balconies that block sunlight)
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Mitsui Fudosan Residential
Achieve by FY2030:

ZEH-M in all mid- and high-rise units
ZEH in all detached units

Mita Garden Hills

(All units are ZEH-Oriented condominiums)

- Plans to acquire ZEH-Oriented certification for all 1,002
units, the largest scale in Japan

- Service is introduced that virtually eliminates CO,
emissions for both electricity and gas used

- On-site power generation and MEMS further reduce the
environmental impact of common areas

- Create a system that enables residents to enjoy and
continuously work on energy conservation and CO,
reduction, such as by visualizing the amount of electricity
consumed in each condominium

e =Hh—A

MITSUI HOME

Achieve by FY2030 for orders received:

100% ZEH in exclusive housing 50% ZEH/ZEB in rental

housing/business buildings

Custom-built house
Proposal of environmental design including garden together with ZEH
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Existing properties

We will improve energy efficiency through strategic renovation of
properties and actively promote the creation of on-site renewable energy.

In office buildings, promote the use of LED lighting and the optimization of lighting intensity in all properties, while
making efforts to reduce the air conditioning load in hotels and commercial facilities.

Improve the environmental performance of existing facilities Promote the use of LED lighting in all office buildings
through strategic renovation

In logistics and commercial facilities, maximize the installation of solar power generators on rooftops and other
premises. Realize on-site power generation and supply.
e - U > P ;

Mitsui Outlet Park Shiga Ryuo Mitsui Outlet Park Kisarazu
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Large-scale carport-mounted solar power generation equipment to be introduced at Hiroshima Airport,
with one of the highest capacities of any airport in Japan (2.6 MW)
A Power Purchase Agreement (PPA) has been signed between Hiroshima International Airport Co., Ltd. and Mitsui
Fudosan, under which we will install, own, and operate carport-mounted solar power generation equipment in
the airport’s car parks. The power generated will be used in Hiroshima Airport’s terminal buildings.

PPA Operator (Mitsui Fudosan) {Power Purchase

Hiroshima Airport
Development, ownership, power Agreement)

generation and maintenance of a Provides space formstall‘a!lon of
renewable energy facility (solar panels) renewable energy facility
3 ] e —

PPA agreement signed

Supply solar power

=

Promote continuous renewal to improve energy-saving performance in other
businesses
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Action Plan

02 Greening of power consumption in common areas of properties and areas
= used by the company

By FY2030, achieve greening of power consumption in common areas of
properties owned and areas used by the Group nationwide*

* Electricity equivalent to our share of common areas (including partially owned, excluding electricity equivalent to in-house power generation
within each facility). The term "greening" refers to the switching of electricity used to substantially renewable energy sources by using non-fossil
certificates, etc.

@ By FY2022, we completed the greening of power consumption used in 25 buildings in the Tokyo metropolitan area,
including mixed-use core buildings in Tokyo Midtown and Nihonbashi area.

@ In March 2022, we started collaborating on the greening of power consumption in the Chubu and Kansai regions. The
Chubu and Kansai regions have been added to Mitsui Fudosan's "Green Electricity" expansion in the Tokyo metropolitan
area, making it possible to expand into the three major metropolitan areas.

@ This expansion will apply to approx. 180 facilities and we will accelerate the rollout of power greening to all facilities
owned in Japan by FY2030.

@ At Tokyo Midtown Yaesu, completed in 2023, we are adding environmental value to the electricity used in the facility
through our five solar generation sites located around Japan—a first for us.

Renewable 3
::t.ler;geys System power
10 y,
@ o i
Retail electric power providers (*3)
@ Environmental value MNon-fossil certificate Reqular power

Common areas of building
(Owned facilities nationwide)

*1: Solar power plants owned by Mitsui Fudosan, post-FIT power plants contracted by TEPCO Energy Partner,Incorporated residential solar power

generators, solar power owned by partner power producers, etc.

*2: For FIT power sources, acquired via Japan Wholesale Power Exchange (JPEX); for non-FIT power sources, acquired from electric power
providers.

*3: Mitsui Fudosan TG Smart Energy Co., Ltd. in the specified electricity business areas; TEPCO Energy Partner,Incorporated and others in other
areas.

Greening of electricity used in common areas of properties owned by Mitsui
Fudosan, including Tokyo Dome
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Provide Green Menu to tenants and buyers

Support tenant companies and buyers in their efforts to decarbonize by
proposing Green Menu

Tenant companies

@ Propose green power supply services to support corporate tenants' efforts toward RE100 and decarbonization.

@ In April 2021, we started green power supply services for office building tenants.

@ In 2022, through the completion of developments in the three major metropolitan areas, we have put in place a
support framework to help customers resolve RE100 or ESG issues.

snpparisas  Daiwa Securities Group  [BY

Building a better
working world

EEEE—— CO -
=l FUJITSU (@ ITOCHU ENEX CO,LTD,
FAST RETAILING
NEC
EP JAPAN POST INSURANCE NEC Solution Innovators, Ltd.

Nihon Unisys, Ltd. 9
b i e TOKAI TOKYO FINANCIAL HOLDINGS, INC. @TDK

* Some of companies using the system as of October 31, 2021

(abc order)

Institutional investors

@ Support institutional investors in their RE100 and decarbonization efforts by proposing a green power menu at the time
of property sale.

RE100 is led by The Climate Group in partnership with CDP, and also operates as part of the We Mean Business coalition. In Japan, the Japan

Climate Leaders Partnership (JCLP) has been an official regional partner of RE100 since 2017, supporting the participation and activities of Japanese

companies.

Home buyers

@ Achieve a 40% reduction in CO, emissions (average for medium- and high-rise buildings and detached houses) by
FY2030 by adopting methods such as the "bulk high-voltage power receiving X renewable energy" system and greening
through the introduction of ENE-FARM in medium- and high-rise sales.

17



Secure stable renewable energy sources

Further promotion of mega-solar development

New mega-solar development

@ In addition to the existing mega-solar project (80 million kWh/year), aim to develop mega-solar power plants with a
total power generation capacity of 300 million kWh/year* (Total output: Approx. 175,000 kW) by FY2030. (Total: 380
million kWh/year)

* Power generation equivalent to our own power use in the Tokyo metropolitan area at the time the action plan was formulated (equivalent to the
use of approx. 30 buildings in the common area of Tokyo Midtown Hibiya)

@ In FY2022, a total of seven sites were developed for mega-solar to secure annual generation of approximately 23 GWh.
This will also enable CO; reductions of around 10,000 tonnes. These sites will send power to Tokyo Midtown Hibiya
and to our facilities in the Hokkaido and Chugoku regions.

Existing mega-solar business

@ Expand mega-solar projects with a total area of 93.9 ha at five locations nationwide. Total output: Approx. 72,000 kW,
generating approx. 80 million kWh per year.

~ p \ -
Sanyo Onoda Solar Power Station
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Initiatives to reduce CO, emissions during construction

In addition to the development of tools to accurately grasp CO2 emissions during construction,
require submission of a reduction plan by construction companies, etc.
Promote reduction of CO2 emissions in the entire supply chain

Accurate understanding of CO, emissions during construction

@ In March 2022, Mitsui Fudosan and Nikken Sekkei formulated the "Manual for Calculating Greenhouse Gas (GHG)
Emissions," an arrangement of the Architectural Institute of Japan's "LCA Guidelines for Buildings*1" making its use
easier in practical terms.

@ Changing from the conventional simple method of multiplying the total construction cost by a certain unit price to the
new method of accumulating each component and material , enables highly accurate calculation of GHG emissions.

@® We will proceed with the trial of this manual, and widely share it with related parties such as academic societies,
construction companies, and real estate companies. As a result, in 2023 the Real Estate Companies Association of
Japan drew up its Construction GHG Emissions Calculation Manual.

*1: LCA guidelines for buildings: Established in 2013 by the Architectural Institute of Japan (AlJ) and is the only academically established guideline in

Japan for calculating the life cycle environmental impact (LCA*2) of buildings.

*2: LCA (Life Cycle Assessment): A method for quantitatively assessing the environmental impact of a product or service over its life cycle.

Conceptual lllustration of Emissions Calculation Using the LCA Guidelines
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Reduction of emissions during construction

@ Revision of design guidelines

- Design to enhance environmental performance

- Proper planning on the use of components and equipment without waste

- Use of low-carbon materials and means

- Submission of "CO; reduction plan during construction” including the above
@ Revision of estimate guidelines

- Calculation of emissions during construction using the tools on the left

- Reduction of emissions at construction sites

- Procurement strategy for material

- Submission of "CO; reduction plan during construction” including the above
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Utilization of forests

@ Actively utilize owned forests for high-rise wooden buildings and houses.
@ Realize self-sufficiency in building materials and a sustainable virtuous cycle between forest resources and the local
economy.

Forest conservation activities of Mitsui Fudosan Group

Forest area SR R
00 a0
roughly 5 > 0 00 hectares %\ e
We own and manage roughly 5,000 hectares of 1,000 ' 1,100
forest in 31 cities, towns, and villages in Hokkaido Area of 1,063 Tokyo Domes

(especially northern Hokkaido).
=HFFEIIN—TO
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# Tokyo Dome is roughly 4.7 hectares
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Agreement on Promoting the Use of Wood in Buildings with the Hokkaido
Government and Two Forestry-Related Organizations

To promote the use of wood from trees grown in Hokkaido, we have signed an agreement with the prefectural
government, the Hokkaido Federation of Forestry Cooperatives, and the Hokkaido Federation of Wood Industry
Cooperative Associations.

Summary of the agreement:

- The Hokkaido Government will provide technical advice and information on subsidy projects and related programs
with respect to promoting the use of timber from Hokkaido, as well as conduct public relations activities based on the
agreement.

- The Hokkaido Federation of Forestry Cooperatives will establish a supply network for building materials in advance and
will supply legally harvested wood in a timely manner.

- The Hokkaido Federation of Wood Industry Cooperative Associations will work to request fiscal support for promoting
the use of local timber and developing related facilities.

- The Mitsui Fudosan Group will endeavor to use timber from Hokkaido in the buildings it plans to construct going
forward.

Working closely with the Hokkaido Government, the Mitsui Fudosan Group will contribute to the realization of the

agreement’s core objectives, which are to realize a decarbonized society by 2050 and spur regional revitalization by

energizing the forestry industry and its peripheral sectors.

20



Mitsui Home's Sustainable Wooden Condominium "MOCXION" for a Decarbonized Society

@ \Wo0d, a sustainable building material is used to construct the condominiums significantly reducing CO. emissions
during construction and contributes to the global environment

@ Sustainable condominiums with high thermal insulation, energy efficiency, durability, earthquake resistance, fire
resistance and sound insulation

Park Axis Kita-Senzoku MOCXION—scheduled for ZEB-M Ready and LEED certification

A carbon-zero rental condominium building with an all-wood skeleton . The use of wood in this way reduces the amount
of CO; produced during construction by around half. As a project that utilizes pioneering wooden construction techniques,
it was selected for commendation by the Ministry of Land, Infrastructure, Transport and Tourism in FY2022 . Wood used
in the finishing for the building’s entrance lounge actually comes from the Mitsui Fudosan Group’s own forests. This Mitsui
Fudosan Residential rental condominium is scheduled to be the first to be certified under the LEED (Leadership in Energy
and Environmental Design) international environmental certification system. Our MOCXION series of buildings make use of
newly developed, high-strength load-bearing walls, which are highly resistant to earthquakes yet relatively slim.

Plans for the largest and tallest wooden rental office building in Japan in Nihonbashi, Tokyo

@ The largest and tallest existing wooden high-rise building in Japan, with 17 floors above ground, a height of approx. 70 m,
and a total floor area of approx. 26,000 m?

@ Lumber volume used for structural materials is expected to exceed 1,000 m’, the largest in Japan

@ Actively utilize timber from forests owned by the Mitsui Fudosan Group in Hokkaido.
The goal is to achieve self-sufficiency in building materials and a sustainable virtuous cycle between forest resources and
the local economy.
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Acquisition of external certifications

@ In addition to improving the environmental performance of all facilities, we will actively acquire external certifications

in Japan and overseas to promote ESG, including decarbonization. (Quantitative target: Acquire 100% certification for
newly built environment efficiency.)

Examples of certified facilities

BELS &
L]
will 5
ZE K
D » DBJ Green Bmldmg
B unm 24 00000

ZEB{ZEH(BELS)

T
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L

Kashiwa-no-ha Smart City
is the first city in Japan to
receive the highest rank of
platinum certification
under LEED-ND
(Leadership in Energy and
Environmental Design for
Neighborhoods
Development), an

international
environmental certification

Mitsui Fudosan
Logistics Park Funabashi III

(ZEB-Ready)

Tokyo Midtown Hibiya

(Simultaneous acquisition of DBJ]
Park Homes LalLa NAGOYA Green Building Certification and

system.
- A CASBEE Wellness Office
Certification)

Garden Square
(ZEH-M QOriented)

Refer to the ESG data page and environment-related data for the status of environmental real estate certifications.
= https://www.mitsuifudosan.co.jp/esg_csr/esg_data/environment/

Open innovation that will lead to new technologies

@ Through proactive efforts—such as joint research between academia and construction companies, and investment in
startups (including providing demonstration testing facilities)—we aim to help decarbonize society as a whole.

Investment in three venture capital funds for startups that specialize in decarbonization

In 2022, we formulated a new strategic limited-partnership investment budget for venture capital funds that comprise
startups with strengths in the decarbonization field, and invested in three such funds. Through strategic limited-partnership

investments, we can grasp trends in technical innovations related to decarbonization, and discover—and co-create with—
startups in those fields.

i VENTURE
emerald @ ,_e G PARTNERS
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The Creation of neighborhoods initiatives

Kashiwanoha Area Energy Management System (AEMS)

AEMS has been installed to centrally manage the energy of the entire area. Efficient use of energy has been achieved, and
some energy savings have been achieved using solar panels.

T

Also promoting new initiatives that utilize area venues and communities

Demonstration fields for new technologies
Providing a demonstration field to venture companies with new decarbonization technologies, such as Girasol Energy Inc.
and Exergy Power Systems Inc.

Environmental activities participated in by local residents
Develop a participatory environmental platform involving local residents and users in the area. Those who participate in
the activities will be able to receive points and privileges.

T

Expand environmental activities with local residents
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Energy conservation promotion initiative in the area

Smart Energy Project (Nihonbashi/Toyosu/Yaesu)

Through the stable supply of electricity and heat to the surrounding area, including existing buildings, we have realized
eco-friendly neighborhoods development that improves energy resilience* and achieved energy conservation and CO;
reduction, even in times of emergency. Following Nihonbashi and Toyosu, energy supply started in Yaesu in September
2022.

<Input data>

gast Weather
g::;nrmanoe e Events

v
Etectrlclty Heat
demand o ‘ - demand
forecast forecast
v
CGSs CGS waste heat output Heat source
operation operation
plan CGS waste heat consumption plan

v
Qperation plan to achieve economic and
environmental benefits for the entire area

v b

CGS Heat supply plant

Execute operation control based on the plan

CShinkenchiku-sha

Central monitoring room for area energy management
* Energy resilience: Enhance resilience of energy supply networks. This is based on the concept that it is important to be prepared not only for
emergencies, but also for a variety of situations during normal times.

Initiatives with residential tenants

Mitsui Fudosan Residential runs a series of activities as part of the Sustainable Living Program (“Sus-katsu Program”), which
promote enjoyable, sustainable decarbonization efforts. In 2023, one such activity involved starting a circular-action
service to recycle unwanted goods through a permanent recycling station that aims to match clothes and other items no
longer wanted by residents with new owners. Items are sorted and redistributed as a resource, which can help to reduce
the amount of CO, emissions produced by approximately 70% compared to incinerating them
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Unwanted item recycling/reuse flow
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Internal Systems for Promoting Action Plans
Introduction of Internal Carbon Pricing (ICP) System

@ From FY2022, we will introduce the Internal Carbon Pricing System, a mechanism to encourage decarbonization efforts
by pricing CO, emissions in newly developed properties. Environmental impact is quantified and visualized to manage
progress. Raising awareness within the company to reduce CO, emissions and accelerate efforts to decarbonize.

Structure for promoting Action Plans

@ Established the Sustainability Promotion Division in 2022 to accelerate efforts related to ESG and SDGs. The
Sustainability Promotion Department was established in October 2021 with responsibility for overall functions related
to ESG and SDGs, including promotion of action plans, and the Environment & Energy Business Department responsible
for green energy management and mega solar business, will promote initiatives in cooperation with company-wide
divisions.

Board of Directors

President |_ Management Committee

ESG Promotion Committee

Sustainability Promotion Division

Sustainability Promotion Dept. Environment and Energy Service Dept.

Policy planning & management;
corporate management of Action Plans

Monitoring & target management of
emissions to promote Action Plans

Cooperation

Corporate energy management
Renewable energy and non-fossil
certificate procurement

Business HQ, Divisions, and Group Companies
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ESG at the Mitsui Fudosan Group
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Statement, Vision, and Mission

The Mitsui Fudosan Group's Statement, Vision, and Mission embody management's basic philosophy and vision of
bringing affluence and comfort to urban living. Since their formulation in 1999, they have guided the Mitsui Fudosan
Group as an integrated management policy.

GROUP STATEMENT

The Mitsui Fudosan Group aims to bring affluence and comfort to urban living.

GROUP VISION

What we want to be

The @ Philosophy

Seeking to link diverse values and coexist in harmony with society, and achieve a sustainable society, as symbolized by
the Mitsui Fudosan @« logo, we will work to foster social and economic development as well as preservation of the
global environment.

—Under &EARTH , we will aim for a society that enriches both people and the planet.

Evolution and value creation

By bringing knowledge and experience together in diverse ways, we seek to advance the real estate business and create
new value, both at home and abroad, proactively responding to global changes in social environments and market
structures.

A profitable and growing Mitsui Fudosan Group

We seek to create a profitable and growing Mitsui Fudosan Group, acting honestly and fairly to realize the capabilities of
the entire organization.
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GROUP MISSION

What is expected of us

Provide business and lifestyle-related solutions and services

- Maximize urban value creation by providing secure, safe, and attractive urban spaces and soft services that bring
enrichment and comfort to urban living.
- Provide variable and innovative solutions that stimulate the real estate investment market.

Work in partnership with customers from a global perspective

- Treat customers as the business foundation on which to progress and develop the Company.

- Propose and provide products and services by deploying the collaborative strength of the Group with a
multidisciplinary approach that meets the real needs of customers.

- Work in partnership with customers to raise brand value by continuously providing services that are highly valued by
them.

Raise our corporate value

- Raise corporate value through sustainable profit growth and continual innovation.
- Optimize the allocation and use of available resources and pursue efficient operations.
- Conduct operations while closely monitoring and managing business risks.

Create a strong corporate group by building the capabilities of individuals

- Seek to maintain a creative and pioneering spirit by integrating various skills and values.

- Cultivate and institutionalize the professional capabilities of individuals to raise our creative ability for value-added
products and services.

- Maintain high awareness of ethical, disciplinary, and compliance issues, and act accordingly.

The &EARTH Principle

& 'EARTH

The Mitsui Fudosan Group is committed to social and economic development as well as global environmental

preservation under the principles of coexisting in harmony with society, linking diverse values, and achieving a sustainable
society represented by its @ corporate logo. Under our &EARTH principle, we recognize the need to create neighborhoods
that remain in tune with environmental concerns. This principle therefore reflects our aim to help establish a society that
enriches both people and the planet.
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Policy for Addressing ESG Issues in VISION 2025

In VISION 2025, our objective is to

achieve a sustainable society and drive

continual profit growth by addressing

ESG issues based on the philosophy of

the Mitsui Fudosan . logo.

1. Establish ultra-smart societies by
creating neighborhoods

2. Achieve a society where a diverse
workforce can thrive

3. Achieve health, safety and security in
people's daily lives

Materiality Goals

Neighborhoods Bringing affluence]

‘that enhance and comfort 1g]
work productivity urban living

Create new
industries through
‘open innovation

Establish ultra-smart Achieve health,
societies by creating safety and security
neighborhoods in people’ s daily lives

Achieve a society Reduce Continuously
where a diverse environmental impact l§ improve compliance
workforce can thrive | and generate energy and governance

Further evolution in nelghborhood creation

» Desired
neighborhood
creation

@ Create communities with local roots, promote good town management

v
® Apply new technologies to create smart cities that can act as platforms Sustainable society
for ultra-smart societies waron -
Continuous profit growth

4. Create new industries through open innovation

5. Reduce environmental impact and generate energy

6. Continuously improve compliance and governance

Efforts to realize SDGs and Society 5.0

In line with the basic philosophy of its
Group Statement, "Bringing affluence
and comfort to urban living," the Mitsui
Fudosan Group has contributed to
the realization of a sustainable society
through its corporate activities and
neighborhood creation. Going forward,
we will keep contributing to the
achievement of SDG goals through our
Six Materiality Goals. In addition, in line
with the 5th Science and Technology
Basic Plan proclaimed by the Japanese
government, we are aiming to realize
ultra-smart societies. This social
revolution, which prioritizes innovation, is

k'«
m

//

TIMAK

Societys.O

YTIT4q

being called Society 5.0. By maximizing its use of technology and innovating the real estate industry itself, the Group will

contribute to realizing ultra-smart societies.

Timeframe and Scope of the Report
The ESG Report 2023 profiles ESG-related efforts by the Mitsui Fudosan Group. The report mainly covers activities

undertaken from April 1, 2022 to March 31, 2023 . However, details are also provided for certain ongoing development
projects both at the design and construction phase. In principle, quantitative data relates to fiscal 2022, the fiscal year
from April 1, 2022 to March 31, 2023. The period covered for quantitative data outside fiscal 2022 is identified in each

instance.

The report indicates which policies, declarations, and commitments for each ESG activity were announced for the first

time in fiscal 2022, which were revised, and which were continued.
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Reference Guidelines

Environmental Reporting Guidelines (2018) issued by Japan’s Ministry of the Environment
SASB Standard

SASB Content Index

TCFD Final Report

Launch/Publication

Website: Primary launch in September 2023

*This website will be updated as required if there are any future additions or changes to information.
Published by & Inquiries: Sustainability Promotion Department, Mitsui Fudosan Co., Ltd. (Tel: +81-3-3246-3063)
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SASB Index

Infrastructure sector: Real Estate

1. Sustainability Disclosure Topics & Accounting Metrics

Topic Accounting Metric Unit of measure Code Reference
ESG Data > Climate Change >
Energy consumption data coverage as a Energy Consumption Trends,
&Y P & Percentage (%) &Y P )
percentage of total floor area, by property by floor area IF-RE-130a.1 | Scope of Aggregation (Energy
subsector Y Consumption), Greenhouse Gas
Emissions (Scopes 1, 2 & 3)
ESG Data > Climate Change >
(1) Total energy consumed by portfolio area with Energy Consumption Trends,
data coverage, (2) percentage grid electricity, and | GJ IF-RE-130a.2 | Scope of Aggregation (Energy
(3) percentage renewable, by property subsector Consumption), Greenhouse Gas
Emissions (Scopes 1, 2 & 3)
Energy -
ESG Data > Climate Change >
Management ) . . )
Like-for-like percentage change in energy Energy Consumption Trends,
consumption for the portfolio area with data % IF-RE-130a.3 | Scope of Aggregation (Energy
coverage, by property subsector Consumption), Greenhouse Gas
Emissions (Scopes 1, 2 & 3)
Percentage of eligible portfolio that (1) has an ) )
. ) . Percentage (%) Environment>Climate
energy rating and (2) is certified to ENERGY STAR, |IF-RE-130a.4 ) o
by floor area Change>Major Initiatives
by property subsector
Description of how building energy management Environment>Climate
considerations are integrated into property n/a IF-RE-130a.5 | Change>Awareness of Climate
investment analysis and operational strategy Change, Policy
Water withdrawal data coverage as a percentage
) . ESG Data > Water Usage
of (1) total floor area and (2) floor area in regions | Percentage (%)
) ) ) ) IF-RE-140a.1 | > Water Usage Trends /
with High or Extremely High Baseline Water Stress, | by floor area )
Aggregation target range
by property subsector
(1) Total water withdrawn by portfolio area with
. ) ) . ESG Data > Water Usage
data coverage and (2) percentage in regions with | Thousand cubic
) ] ) 5 IF-RE-140a.2 | > Water Usage Trends /
Water High or Extremely High Baseline Water Stress, by | meters(m?), % )
Aggregation target range
Management | property subsector
Like-for-like percentage change in water withdrawn ESG Data > Water Usage
for portfolio area with data coverage, by property | % IF-RE-140a.3 | > Water Usage Trends /
subsector Aggregation target range
Description of water management risks and ) .
) ) . . . Environment>Water>Policy,
discussion of strategies and practices to mitigate n/a IF-RE-140a.4 ) o
) Major Initiatives
those risks
(1) Percentage of new leases that contain a cost
recovery clause for resource efficiency-related Percentage (%) IF-RE-410a.1
_RE-410a. —
capital improvements and (2) associated leased by floor area
Management
floor area, by property subsector
of Tenant
o Percentage of tenants that are separately metered
Sustainability i o ) Percentage (%)
or submetered for (1) grid electricity consumption IF-RE-410a.2 —
Impacts ) by floor area
and (2) water withdrawals, by property subsector
Discussion of approach to measuring, incentivizing, Environment>Environmentally
. . ) L n/a |IF-RE-410a.3 )
and improving sustainability impacts of tenants Friendly Procurement
Area of properties located in 100-year flood zones, |
) m IF-RE-450a.1 —
Climate by property subsector
Change Description of climate change risk exposure ) )
) ) ” i Environment>Climate
Adaptation analysis, degree of systematic portfolio exposure, |n/a IF-RE-450a.2

and strategies for mitigating risks

Change>TCFD

asm 30 =




2. Activity Metrics

ESG Data > Climate Change > Energy Consumption

Number of assets, by property subsector Number IF-RE-000.A | Trends, Scope of Aggregation (Energy Consumption),
Greenhouse Gas Emissions (Scopes 1, 2 & 3)
ESG Data > Climate Change > Energy Consumption
Leasable floor area, by property subsector m? IF-RE-000.B | Trends, Scope of Aggregation (Energy Consumption),

Greenhouse Gas Emissions (Scopes 1, 2 & 3)

Percentage of indirectly managed assets, by
property subsector

Percentage (%)
by floor area

IF-RE-000.C

Average occupancy rate, by property subsector

%

IF-RE-000.D
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Sustainability Promotion Framework
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I Sustainability Promotion Framework

With the aim of contributing to ESG promotion and to the achievement of the SDGs, as well as to promote activities
related to decarbonization efforts, Mitsui Fudosan has established an ESG Promotion Committee (headed by the
President and Chief Executive Officer). The company has also established an ESG Management Committee, subordinate
to the ESG Promotion Committee (headed by the Director of the Sustainability Promotion Division ). The ESG Promotion
Committee manages principles and policy formulation for ESG, SDGs, and decarbonization initiatives. The committee
also coordinates the goals and planning of environmental promotion activities for each business division, and oversees
and evaluates the progress of those activities. To promote these efforts, the ESG Management Committee establishes
fiscal year targets for each division in accordance with the Group Environmental Policy, and is carrying out tasks such
as progress management. With respect to climate change risk, the ESG Management Committee gathers information
through a variety of channels relating to domestic and international trends and demands. Information sources include the
Japanese government; regional public organizations; the Japan Federation of Economic Organizations (Keidanren); and
real estate associations. The ESG Management Committee, which is equipped with highly specialized expertise, identifies
climate-related risk for each business division, while the ESG Promotion Committee evaluates potential adverse effects of
that risk. Where there is significant risk, the Risk Management Special Committee considers the potential influence on the
company’s business and possible responses through the company’s operations.

Reports on ESG issues are transmitted to the Board of Directors on a regular basis. Environmental goals and progress are
monitored, and as needed, the Board considers whether action may be required. In addition, the status of ESG-related
initiatives is considered in determining management evaluation and compensation.

Moreover, environmental initiatives are carried out in a planned fashion alongside Group companies subject to
environmental policies.

Sustainability promotion organizational structure of the Mitsui Fudosan Group (As of April 1, 2023)

Board of Directors

President |_ Management Committee

ESG Promotion Committee

Sustainability Promotion Division

Sustainability Promotion Dept.

Policy planning & management;
corporate management of Action Plans

Monitoring & target management of
emissions to promote Action Plans

Cooperation

Environment and Energy Service Dept.

Corporate energy management
Renewable energy and non-fossil
certificate procurement

Business HQ), Divisions, and Group Companies

Note: Mitsui Home, Mitsui Fudosan Facilities, Mitsui Fudosan Retail Management, Mitsui Fudosan Hotel Management, and Tokyo Midtown
Management promote environmental conservation activities by establishing their own environmental policies based on the Group Environmental

Policy. These companies also conduct their own social and environmental reporting.
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ESG-related Objeé%fve
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The following is a summary of ESG-related targets and progress.

®~ : KPIs for Mitsui Fudosan (unconsolidated)
@~@® : KPIs for the entire Mitsui Fudosan Group

Targets shaded green are those that have been met in FY2022

(KPI) of the Group and Progress in Achieving

T

Them

Unconsolidated KPIs Progress
Mai lts in FY2022
fmrmy FrevdT . Numerical Change ain resutts in
Evaluation indicator Period target FY2020 | FY2021 | FY2022 from
g FY2021
Employee
80% or _ _ o _ | Added as a KPI for
@ | engagement Annual more 92% FY2023 onward
(D&N*1
Same
@ Training time per Annual ler\glgjs _ _ 28.2 _ | Added as a KPI for
employee (D&N)*2 Sear’s hours FY2023 onward
results
Same
. 'prrearlrwelgqu)ﬁ)xyzeenses Aol fg‘ic‘j‘js B | 131,000 | Added as a KPI for
(D&N*3 year's yen FY2023 onward
results
Active recruitment
of mid-career - Selected for the second year
Women in personnel and in a row as a Nadeshiko Brand
management By 2025 | : 10% o o o internal promotion | by the Ministry of Economy,
. . . +0.99
® positions ratio By 2030 | :20% >7% 6.8% 7% 0.9% to management Trade and Industry as a
(D&N)*4 positions company that ably promotes
contributed to active roles for women
improvements
Ratio of female o _ o o o, | Added as a KPI for . NAEE
® hires (D&) Annual | 40% 40.5% 44.1% +3.6% FY2021 onward &® SHI: g
N
Return rate from 100% for 23 ... KOE W
® | childcare leave Annual | 100% 100% 100% 100% 0.0% S
consecutive years
(D&l
Percentage of male - Selected for inclusion in
employees taking o -~ _ o _ | Added as aKPIfor | the MSCI Japan Empowering
@ childcare leave, Annual | 100% 122.9% FY2022 onward Women (WIN) Select Index for
etc. (D&I)*5 the sixth consecutive year
Increased due to 2023 CONSTITUENT MSCI JAPAN
the setting and {POWERING WO
publicizing of
recommended
Number of paid
+1.
leave days taken Annual 14days 13.8days | 15.0days| 16.2days 2 [CENR R, an_d
(D&) annually day | recommendation
communication to
relevant individuals
or their immediate
superiors
Employment rate Active recruitment
e 25%or Szl
© | disabilities (legal Annual more 2.07% 2.14% 2.52% | +0.38% | disabilities
employment rate contributed to
*6) (D&I) improvements
Health checkup
q ) " Annual | 100% 99.5% 100% 100% 0.0%
and screening rate
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Group KPIs Progress
Numerical Change Main results in FY2022
Evaluation indicator | Period | oo | FY2019 | FY2020 | FY2021 | FY2022 | from
target
FY2021
40% Compared to FY2019:
COz and other By decrease 1,120 increase
emission FY2030 | compared +1,304 | (+25.6%)
® reduction rate By to FY2019 4.383 4.690 4199 5503 (+31.1%) | Increased due to an
(1,000 t-CO») FY2050 |- Virtually increase in completed/
zero sold properties, etc.
Energy-derived Rate
CO; emission exceeding
reduction rate by that
Tokyo I\/\etro’polltan By mandated 284%|  38.4% 373% 35.8% '
@ | Government’s under the +1.5% | Achieved
P FY2024 . decrease | decrease | decrease | decrease
Specified ordinance
Global Warming (Plan
i i - 979
Climate A List, the
Proportion of electric highest ranking, for
® | qervod from FY2(§50 100% 01%| 01%| 30%| 113%| +83%)active use of row, and as a Supplier
renewable energy Engagement Leader
renewable energy
(RE100)
Energy consumption 1% Eéfvitf |gcrezze(lje
per base unit Annual |reduction | 0.041| 0035| 0039 0039 0.0% ¥ By peop
N as the effects of the
(k@ /m? per year) annually )
pandemic lessen CLIMATE
Clean/industrial Due to increased activity by
@ | Water useperbase | 5 o) 0.851| 0708 0671| 0855 +27.4% |Peopieas e efiects of the
unit pandemic lessen and the suppLIER
(m*/m? per year) increase in the number of LEADER 2022
General waste buildings that the indicators
emissions per base| Annual |Less 0.0055| 0.0044| 0.0055| 0.0059 +7.3%| cover b
unit (t/rﬂ2 per year) than the *For FY2019 and FY2020,
previous which buildings are covered
fiscal by these indicators is based
Industrial waste year on the Act on the Rational Use
emissions per R of Energy; for FY2021 onward,
@ base unit Annual 0.0016| 0.0010| 0.0011| 0.0016| +45.5% | s number of bulldings
(t/m? per year) covered has increased to
include those covered by
Science-Based Targets (SBTS)
Paper waste (which can
be recycled) is decreasing
Waste recycling as we move to paperless
ratio (at Mitsui By o o o o o 3.3% | operations; the amount of
Fudosan Co., Ltd. | FY2030 90% 80.3% | 753%| 724%| 69.1% decrease | waste that cannot be recycled,

headquarters)

meanwhile, has plateaued.
Moreover, the total amount of
waste is decreasing.

*1 The proportion who responded to the statement “I am proud to work for this company” with a 4 or 5 out of a five-point scale of agreement

*2 Calculated by dividing the total number of training hours in FY2022 by the total number of permanent employees

*3 Calculated by dividing the total amount of training expenses in FY2022 by the total number of permanent employees

*4 Figures for each fiscal year are those for the beginning of the fiscal year starting April 1 of the following year

*5 Calculated based on the number of male employees whose partner gave birth in the relevant fiscal year, and the number of male employees

who used the leave system to take time off work during that fiscal year at the time of their child’s birth, as childcare leave, or other time off for the

purpose of spending time with their child. Where there are male employees who take childcare leave, etc. in a different fiscal year from that of their

child's birth, this rate may exceed 100%.

*6 The legal employment rate rose from 2.2% to 2.3% in March 2021. Figures for each fiscal year are those for June 1 of the relevant fiscal year

*7 Plan 1 (FY2010-2014): 8% reduction; Plan 2 (FY2015-2019): 17% reduction; Plan 3 (FY2020-2024): 27% reduction. Progress is measured using a

five-year average
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Declarations to Society and Part|C|pat|on an e tlonal n|t|at|ves

Participation in the United Nations Global Compact

The Group supports and signed the UN Global Compact (UNGC), which comprises 10 principles relating to human rights,
labor, environment, and anti-corruption. Further, based on Group management’s commitment, we have participated in
its local network in Japan called the Global Compact Network Japan (GCNJ) and have been conducting our business in
consideration of its 10 principles.

In 2001, we established a Group Environmental Policy, and we have helped curb global warming by creating buildings
and neighborhoods which conserve energy and have low greenhouse gas emissions, and we have also made efforts in
areas such as prevention of environmental pollution, reduction of waste, and conservation of water and biodiversity. As
a corporate group supporting office buildings, housing, and other infrastructure necessary for daily life, we will fulfill our
social responsibility at an even higher level by making even greater efforts in the future in areas such as environmental
conservation.

For details on the UN Global Compact, please see the following:

= https://www.unglobalcompact.org/

Affiliation with RE100

The Group is a member of RE100, a global initiative committed to utilizing 100% - DY .
renewable energy. We have been fighting against climate change as a recognized e ‘ ' " ‘ ‘ ‘
member of the Japan Climate Leaders’ Partnership (JCLP), a coalition of Japanese : :
business associations that aims to make society more sustainable and is a local

partner of RE100. Through our participation in JCLP, we will collaborate with other ~ THE CLIMATE GROUP i}_gpj_’
companies that are aiming to bring about a decarbonized society and make policy

proposals, etc., to the government.

For more detailed information about RE100, please refer to the following link.

= http://there100.org/companies

Supporting the Task Force on Climate-related Financial Disclosures (TCFD)
The Group agrees with the disclosure of the associated risks and opportunities

regarding climate change proposed by the Task Force on Climate-related Financial Tﬁﬁ%“%&s
Disclosures (TCFD). Furthermore, we are also active as a member of the TCFD AT

Consortium, a collective of Japanese companies supporting the TCFD.
For more detailed information about the TCFD, please refer to the following link.
= https://www.fsb-tcfd.org/tcfd-supporters/

Acquired SBT initiative certification for greenhouse gas (GHG) emission
reduction targets

Greenhouse gas (GHG) emission reduction targets for the whole group have been

. SCIENCE

set to "1.5° C" based on the international Science Based Targets (SBT) initiative.

For more detailed information about the SBT initiative, please refer to the following BASED

: TARGETS
link.

= https://sciencebasedtargets.org/companies-taking-action DRIVING AMBITIONS CORPORATE CLIMATE ACTION
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Signing up to the Principles for Responsible Investment

Nippon Building Fund Management Ltd. is in agreement with, and a signatory to, the Principles for Responsible
Investment (PRI). The PRI advocate the incorporation of ESG issues into the investment decision-making process, and

by including these perspectives, the goal is to improve the performance of long-term investments and further fulfill
responsibilities as a trustee.
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Inclusion in ESG indices

As of August, 2023

T B ~ S&P/JPX
¢ ) ¢
4 1 Carbon
) W Efficient
FTSE4Good FTSE Blossom FTSE Blossom Index _y
Japan Japan Sector =
Relative Index
2023 CONSTITUENT MSCI JAPAN 2023 CONSTITUENT MSCI JAPAN MSCI ESG Leaders
ESG SELECT LEADERS INDEX EMPOWERING WOMEN INDEX (WIN) Indexes Constituent

THE INCLUSION OF MITSUI FUDOSAN CO., LTD. IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX
NAMES HEREIN, DO NOT CONSTITUTE A SPONSORSHIP, ENDORSEMENT OR PROMOTION OF MITSUI FUDOSAN CO., LTD. BY MSCI OR ANY OF
ITS AFFILIATES. THE MSCI INDICES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI INDEX NAMES AND LOGOS ARE TRADEMARKS
OR SERVICE MARKS OF MSCI OR ITS AFFILIATES.

Various evaluations and certifications on sustainability

As of August, 2023

CDP o 4N R
A ']
e L L
ALIST ¢ ¢ ©
2022 GRESB GRESB
CLIMATE . Sl
Ii .»,«_.g&. NIKKEI NIKKEI
|| - SDG S Smart Work
[ | 2023 @EE@EE%A 2023 EOTEE
ﬁg%i‘%p%%gm :;“:;i}dlzwg"o“s'}' Management Sul

++ 1’3-’7(6
T
ONADE o
&% SH|§§ w" Ny 'J{«
000 KOz -
'?m L;'C\' *Platinum Kurumin certification for child-

rearing support is for Mitsui Fudosan
Residential Co., Ltd.
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Environmen

Refer to the ESG data at the end of this report for the following
environment-related data.

Climate Change

Activity Indices and Goals, and Progress in Achieving Them

Office Buildings in Tokyo Certified as Excellent Designated GHG Offices
by the Tokyo Metropolitan Government

List of Company Solar Power Stations

Trends in the Amount of Energy Consumption

Boundary for Energy Consumption

Greenhouse Gas Emissions (Scopes 1, 2 & 3)

Trends in Three-year Averages for Greenhouse Gas Emissions

External Certifications

Water

Trends in Water Usage (Water intake, water recycling rate, and
wastewater)
Boundary for Water Usage

Environmental Pollution and Resources

Recycled Food Waste (FY2022)

Tile Carpeting Recycling

Wastepaper Recycling

Used Fluorescent Bulb and Battery Recycling

Hazardous Waste (Specially Controlled Waste) Emissions

Trends in the Amount of Disposed Non-Hazardous Waste (General
Waste and Industrial Waste)

Boundary for Waste Emissions

Waste Recycling Ratio (Headquarters)

Annual Cost for Fines and Penalties Relating to the Environment
Violation of Laws, Regulations, and Ordinances Relating to
Environmental Pollution

Number of sites covered by recognized environmental management
systems such as ISO 14001
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I Environmental Initiatives Policy

Guided by its Group Environmental Policy, the Group engages in the three core environmental activities of load reduction
(reducing the impact of its products and services on the environment), quality improvement (enhancing safety, security,
and comfort while ensuring sustainability), and cooperation (collaborating and cooperating with various stakeholders) in

an integrated manner.

The Group Environmental Policy (Established November 1, 2001; Revised April 1, 2018)

Environmental Principles

We at Mitsui Fudosan are committed to social and economic development as well as global environmental
preservation under the principles of coexisting in harmony with society, linking diverse values, and achieving a
sustainable society represented by our & logo. Under the principles of the &« logo, & EARTH represents our
Group Vision. &EARTH symbolizes our recognition that urban development is interlinked with the planet and
our aim of a society that enriches both people and the planet.

Contributing to the building of a society that realizes the sustainable development of human life is our corporate
mission, and we consider this an important business challenge directly related to increasing corporate value.
Positioning the promotion of business while addressing collaboration and cooperation with the community,
reduction of environmental burden and improvement of security, safety, and comfort as vital to harmonious
coexistence with the environment, we endeavor to create urban environments of enrichment and comfort and
contribute to the global environment.

Environmental Policy

1. We aim to take countermeasures against global warming and create a recycling society by striving to improve
environmental efficiency, reduce environmental burden, conserve energy/resources, reduce waste materials
and prevent pollution.

2. We aim to both reduce environmental burden and improve security, safety, and comfort with widespread
and comprehensive promotion of water and biodiversity conservation and introduction of diversified and
independent energy sources, in addition to low carbon.

3. In collaboration and cooperation with all of society including our customers, local communities, and the
government, we proactively address harmonious coexistence with the environment, build a society that
realizes sustainable development, and implement highly effective environmental measures.

4. We will expand environment-conscious urban development such as smart cities both at home and abroad
and aim to be an environmentally advanced company that plays a leading role in the future of urban
development.

5. In addition to adhering to environment-related laws and regulations, we will establish our own standards as
necessary and promote harmonious coexistence with the environment.

6. Through environmental training and awareness-enhancing activities, we ensure that all Mitsui Fudosan
Group employees have a solid understanding of our Environmental Policy and increase their environmental
awareness.

7. We provide full public disclosure of necessary information relating to such matters as our environmental
initiatives, and promote open communication with society at large through promotional activities.
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@ Coexistence with the community

® Proactively making appeals to tenants and
owner

@ Partnerships and cooperation with design
companies, construction companies,
energy companies, manufacturers, etc.

® Stre ening partnerships and cooperation
with local area, public administration,

Collaboration/cooperation with or research institutions such as universities,

various stakeholders ete.

@ CO2 reduction

{including supporting the use
of low carbon transportation)
® Water conservation
@ Reduction of hazardous
materials @ Improve safety and security
@ Resource conservation : : @ Preservation and utilization of
and waste reduction - Improving security, Ty the natural environment
Reduction of T b, {preservation of biodiversity)
environmental i i Preseriation: and Ltiation of
4 landscape and streetscape

® Improve health and comfort
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Climate Change

I Awareness of Climate Change

Since the Industrial Revolution, an increase in energy consumption has heightened the concentrations of greenhouse
gases, such as carbon dioxide (CO), in the atmosphere, and global warming is progressing. If warming continues without
taking any effective countermeasures, there will be major changes in the earth's climate. This will cause phenomena such
as rising sea levels and abnormal weather patterns, and have a great impact on the living environments of people and
other organisms. Abnormal weather patterns will also increase the risk of damage to the business activities of the Group.
To curb global warming, reduce the risk to the Group due to climate change, protect environments where people and
other organisms can live, and build a sustainable, carbon-free society, the Group believes that one of its key social
missions as a real estate developer is to create, supply, and operate buildings and neighborhoods which curb energy
consumption, and have low emissions of greenhouse gases.

I Policy

Based on our Group Environmental Policy, we create buildings and neighborhoods with low energy consumption and
reduced emissions of greenhouse gases, and we aim to build a carbon-free society by taking steps together with our
business partners, tenant companies and stores, and customers, to address global warming, such as conservation of
energy.

In November 2021, we formulated Group action plans. We have been working hard to achieve our greenhouse gas
emission reduction goals-a 40% reduction in emissions by FY2030 (compared to FY2019 levels) and net zero by FY2050-
and we have been further promoting actions as part of a unified supply chain.

Action Plan 1

Improve environmental performance of new and existing properties

Action Plan 2

Greening of electricity in common areas of properties and areas used by the company

Action Plan 3

Provide Green Menu to tenants and buyers

Action Plan 4

Secure stable renewable energy sources

Action Plan 5

Initiatives to reduce CO, emissions during construction

*Other Key Initiatives

Utilization of forests, Open innovation, Acquisition of external certifications, Urban development initiatives, Improvement
of internal systems, Introduction of internal carbon pricing (ICP: A mechanism to promote decarbonization by placing a
value of 5,000 yen/t-CO; on in-house CO, emissions), etc.

For more detailed information about Group Action Plan to Realize Decarbonized Society, please refer to the following:
= https://www.mitsuifudosan.co.jp/english/esg_csr/carbon_neutral/
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I Major Initiatives

Energy Conservation, Creation, and Storage

In addition to energy conservation, the Group is actively engaged in energy creation using solar power and cogeneration
systems, and energy storage using large-scale storage batteries. In this way, we create buildings and neighborhoods with
low energy consumption and reduced emissions of greenhouse gases. We are also involved in energy-saving activities
together with our business partners, tenant companies and stores, and customers.

Energy Conservation, Creation, and Storage in Office Buildings
Efforts at TOKYO MIDTOWN HIBIYA

At TOKYO MIDTOWN HIBIYA (Chiyoda-ku, Tokyo), we employ an exterior covering and high-performance glass to reduce
thermal load, use high-efficiency systems and energy-saving equipment such as lighting control systems that utilize daylight,
and make use of waste heat from a gas cogeneration system. We also create energy through the installation of a solar
power system (generation capacity approx. 20 kW). By using these energy conservation and creation systems, we have
attained Level 3 for Perimeter Annual Load (PAL) and Energy Reduction Ratio (ERR) evaluation in the Tokyo Metropolitan
Building Environmental Planning System, and the S Rank under the CASBEE (Comprehensive Assessment System for Built
Environment Efficiency) scheme.

We have also installed a new sub-plant for district heating and cooling (DHC), and by linking it with an existing DHC plant
in the Hibiya area, we have helped realize a high-efficiency energy supply for the entire district.

Overview of Environmental Efforts at TOKYO MIDTOWN HIBIYA

Efficient use of energy

«Lighting control using daylight

»Lighting control using motion senscrs

(Offices, woilers, e1c)

*Use of LED lighting

~{ooling with cutside air

+Cantrol of ourside airintake based on €O,
concentration

Use of renewable energy
+Solar power

~Parking area ventilation control based on CO
concentration
“Variable air volume (VAV) control
-High-efficiency fan motors

[Adr-conditioners, ventilation equipment)
~Tatal heat exchangers
~Water-saving sanitary fictures

Office floors
Efforts to reduce thermal load

+ Control of solar radiation influx and improved
insulation using high-performance glass (Low-E glass, etc)

Top-runner transformers

+Adogption of gas cogeneration systems

~Use of waste heat

Variable water volume (W) control

- High-efficiency pump mators

~Comprehensive set of measurement points
and adoption of BEMS

Sky Lobby

Measures to counter the heat island effect
= On-site greening
+Rooftop greening

Effective utilization and recycling of resources

»Use of rainwater

+Use of grey water such as kitchen wastewater
and miscellancous wastewater
-Use of cooling tower and air-conditioner drainage water

B =
|

Construction of a DHC sub-plant

»Improved reliability of heat distribution to the district
~Greater efficiency of DHC system by employing

+Use of eco-materials

the latest plant

Efforts at the Nihonbashi Takashimaya Mitsui Building
The Nihonbashi Takashimaya Mitsui Building (Chuo-ku, Tokyo) has attained Level 3 for PAL/ERR evaluation in the Tokyo
Metropolitan Building Environmental Planning System.
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Office Buildings in Tokyo Certified Again as Excellent Designated GHG Offices
by the Tokyo Metropolitan Government

Since fiscal 2010, we have been acquiring and renewing certification for office buildings in the Tokyo metropolitan area
based on the standards established by the Tokyo Metropolitan Government for Excellent Designated GHG Offices*.

At these office buildings, we are switching to energy-saving equipment, holding meetings to promote CO, reduction,
strengthening systems for collaboration with tenants, and promoting energy conservation activities.

As of April 1, 2023, the Company has six office complexes (six buildings) designated as Top Level Offices and four office
complexes (six buildings) as Semi-Top Level Offices under the Excellent Designated GHG Offices program.

* Tokyo Metropolitan Government’s Excellent Designated GHG Offices: These standards recognize office buildings that have made particular strides
in promoting measures designed to combat global warming, according to a 213-point investigation that looks at areas such as greenhouse gas (GHG)
emissions management systems, building performance, and how office facilities are operated, in line with provisions by the Tokyo Metropolitan
Government. The standards also relax the obligatory rates for GHG emission reductions. Under these standards, buildings can be designated Top-
Level Offices or Semi-Top-Level Offices.

List of Tokyo Metropolitan Government's Excellent Designated GHG Offices Certifications (as of April 1, 2023)

Top Level Offices Semi-Top Level Offices

- Nihonbashi Mitsui Tower - Nihonbashi 1-chome Mitsui Building
- Tokyo Midtown - Shiodome City Center
- Ginza Mitsui Building - Muromachi Higashi Mitsui Building
- Gran Tokyo North Tower - Muromachi Furukawa Mitsui Building
- Sumitomo Mitsui Banking Corporation Building - *Muromachi Chibagin Mitsui Building
- TOKYO MIDTOWN HIBIYA - lidabashi Grand Bloom

6 office complexes (6 buildings) 4 office complexes (6 buildings)

Total: 10 office complexes (12 buildings)

*Note: Muromachi Higashi Mitsui Building, Muromachi Furukawa Mitsui Building, and Muromachi Chibagin Mitsui Building are three buildings
considered to be one office complex.
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Energy Conservation at Large-Scale Logistics Facilities

At its large-scale logistics facilities, Mitsui Fudosan Logistics Parks (MFLP), the Company is installing LED lighting and
solar power systems. MFLP is an urban development-type logistics facility that aims to coexist with the local community
and create a lively surrounding area, and has reduced its environmental impact by introducing solar power generation

facilities on the site and actively utilizing a "green power supply service".

MFLP Funabashi II MFLP Funabashi II MFLP Ichikawa Shiohama I

Housing-related Initiatives

In April 2022, Mitsui Home released a new product, IZM, based on the concept of modern design for a decarbonized
society. This product meets the ZEH (Net Zero Energy House) standard even in large spaces with large openings and
large atrium, and can also be linked to energy generators such as solar power generation systems, energy storage
systems, V2H, etc., thereby contributing not only to reduced running costs in daily life but also to improved resilience
by securing emergency power sources during emergencies. The design features a linear, modern exterior composed
of a newly developed "wing roof" and a symbolic exterior "privacy wall," as well as a "lanai," a semi-outdoor space that
provides a borderless connection between the inside and outside of the building. The building offers a variety of spaces
that allow customers, especially those with children, to enjoy a free and affluent lifestyle that is unique to them.

The "privacy wall', which shields the building from outside view, is made of wood and integrated with the building.
By maximizing the use of wood, a sustainable building resource that is friendly to people and the global environment,
reduced construction period and high environmental performance is achieved.

Megasolar Projects

The Company is involved in megasolar power projects, and as of March 31, 2023, operates five megasolar power
stations. The total generating capacity for the five stations is 72 MW, and in fiscal 2022 they generated a total of

87,608,446 kWh of power, which is equivalent to the annual power needs of approximately 20,000 homes.

Note: Based on the Ministry of the Environment’s FY2021 Survey on the Actual Conditions of Carbon Dioxide Emissions from Residential Sector
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Energy Management System

The Group is installing optimal energy management systems at each type of property: office buildings, retail properties,
condominiums, and detached housing. We are also introducing area energy management systems to link the energy
management systems of individual buildings, and manage energy over an entire block.

Examples of Energy Management System Adoption

Type of building Type of energy management system Buildings with Energy Management Systems Installed

- TOKYO MIDTOWN HIBIYA

Office buildings BEMS ] ] ) S
- Nihonbashi Takashimaya Mitsui Building etc.

- LalLaport TOKYO-BAY
Commercial facilities BEMS - LalLaport KOSHIEN
- MITSUI OUTLET PARK KITAHIROSHIMA etc.

Mitsui Fudosan Residential's
- HARUMI FLAG

Built-for-sale HEMS (each condominium), MEMS - Park City Kashiwa-no-ha Campus The Gate Tower

condominiums (communal areas,