
For details, please refer to ESG Report 2023.
https://www.mitsuifudosan.co.jp/english/esg_csr/report/Non-Financial Highlights
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Energy usage*2

Water usage (intake volume)*2
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Waste emissions volume*2

No. of employees (Consolidated)

Of these, Mitsui Fudosan Co., 
Ltd. (non-consolidated)

Women in management positions 
ratio (non-consolidated)*3

Women in general positions ratio 
(non-consolidated)*3

Ratio of hires of women 
(non-consolidated)

Employment rate of people with
disabilities (non-consolidated)*4

Training time per employee 
(non-consolidated)*5

Training expenses per employee 
(non-consolidated)*6

Number of paid leave days taken

Return rate from childcare leave 
(Mitsui Fudosan Co., Ltd.)

Health checkup and screening 
rate (Mitsui Fudosan Co., Ltd.)

Employee engagement 
(non-consolidated)*8
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4,690
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363

4,211

1,433,237

5,365

4,711
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2020 2022UnitItem

Greenhouse gas (GHG) emissions
(based on SBT standards)

Full-time employee voluntary turnover 
rate (Mitsui Fudosan Co., Ltd.)

Number (percentage) of persons 
taking childcare leave, men 
(non-consolidated)*7

Number (percentage) of persons 
taking childcare leave, women 
(non-consolidated)

59
（122.9%）

22
（100%）

27
（84.4%）

15
（100.0%）

25
（61.0%）

10
（100.0%）

28
（70.0%）

13
（100.0%）

38
（79.2%）

20
（95.2%）

Mitsui Fudosan Co., Ltd. (non-consolidated) 
Employee Composition by Age (as of April 1, 2022)

10s Male 0.2%

10s Percentage 
of men and women

Male

3
60.0％

Female

2
40.0% 20s Percentage 

of men and women

Male

214
48.5％

Female

227
51.5％

30s Percentage 
of men and women

Male

330
50.5％

Female

324
49.5％

40s Percentage 
of men and women

Male

190
56.4％

Female

147
43.6％

Male

291
75.4％

Female

95
24.6％

60s and above
 Percentage of 

men and women
Male

87
85.3％

Female

15
14.7％

20s Male 11.1%

30s Male 17.1%

40s Male 9.9%

50s Male 15.1%

60s and above Male 4.5%

10s Female 0.1%

Composition by Age Group (Due to the method of aggregation, there are differences between the totals below and the totals above.)

20s Female 11.8%

30s Female 16.8%

40s Female 7.6%

50s Female 4.9%

60s and above Female 0.8%

Percentage of men 
and women of all ages

1,115 (57.9%)Male

810 (42.1%)Female

*1 Among Mitsui Fudosan and its consolidated subsidiaries, for facilities owned by companies holding buildings or companies with 100 or more employees. Values are subject to change due to revisions 
to the aggregation range and methods.

*2 FY2018–FY2020: In principle, the applicable scope is facilities that are obliged to report based on the Act on the Rational Use of Energy. However, some facilities are excluded.　
*3 Figures for each fiscal year are those for the beginning of the fiscal year starting April 1 of the following year.
*4 Figures are those for the relevant fiscal year as of June 1. FY2023: 2.74%.
*5 Calculated by dividing the total amount of training hours by the total number of permanent employees.
*6 Calculated by dividing the total amount of training expenses by the total number of permanent employees.
*7 Data prior to FY2021 is the percentage of persons taking leave intended for childcare. FY2022 data is calculated based on the number of male employees whose partner gave birth in the relevant 

fiscal year, and the number of male employees who used the leave system to take time off work during that fiscal year at the time of their child’s birth, as childcare leave, or other time off for the 
purpose of spending time with their child. Where there are male employees who take childcare leave, etc. in a different fiscal year from that of their child’s birth, this rate might exceed 100%.　

*8 The proportion who responded to the statement “I am proud to work for this company” with a 4 or 5 out of a five-point scale of agreement.

50s Percentage 
of men and women
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