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Climate Change and Decarbonization Sustainability Initiatives
u R SRR RIRAOIDIAH QMG HHEWEBD 1 M SR
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g*ia‘}l'_j wiﬂéﬁibzﬂFmiﬁumg*% 202 1$,§ ﬁ;&}lﬁ;ﬂ https.//www.m|tsun’udosan.co.Jp/e.sgfcsr/carbonfn.eutral/ .
m For details on our efforts to realize a decarbonized society,
Mitsui Fudosan Group's Greenhouse Gas Emission Progress in FY2021 E'eas/e/refer to oufrdwebsite P - ,
ttps://www.mitsuifudosan.co.jp/english/esg_csr/carbon_neutra
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e d : Z0ft/Other (B&/Tag B#/Tag
CO, emissions without action
m Scope3-11 : FEAIBFHEE/Emissions during sales
443?38??582 4o m Scope3-1, 3-2 : EEEIFHEH/Emissions during construction
' : _40 m Scope3-13 : EAREH/Emissions during operation
263/t-COz % Scopel, 2 : EAIFHEE/Emissions during operation
2.63 M t-CO2
_ _ — 7 7]
o B ZCO LS m 38¥15/3 year average
- _ W .
FY2010 FY2030 Y2050 FY2018-FY2020 FY2019-FY2021 Hi®22/Reduction rate
*2 vV YMFOIRIBHEEME L 4,716,000 t-co, 4,424,000 t-co, -6%
Improve environmental performance of properties
v BLER - BHIU—At | 5 m 20194/ compared with FY2019
Utilization of renewable energy and greening of electricity
v Y=LK FY2019 FY2021 Hi#32/Reduction rate
Expansion of mega-solar
v EEIFHEHEEI. ¥ LR - Fiies 4,383,000 t-co, 4,199,000 t-co, -4%

Reduction of emissions during construction, offshore wind & new technologies, etc.
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Climate Change and Decarbonization Sustainability Initiatives

[JU—->EHEIDES5RBIEXR BAE - ZMIVFTEHHEEENTS
Further expansion of "green electrification” [AN=PNIRNF=T7TOIIIMTOEAIV-2{E*1
Supplying Electricity in the Nihonbashi and Toyosu Areas
® WRIVY : ZABHE (HHE. PRE. LEE) (EX Greening of powerin the " Smart Energy Project "*1

Target areas : Expansion to three metropolitan areas (Tokyo, Chukyo, and Kinki)
0 LN RIS ERAESE "’ /EERBECHBVT.

3| —~ 5= : AT =
® 7 YBIEHERIER : #1804 BHFC VS0 AR DEHEE N ETU— AL (ERE)
Green Power Target Facilities : Approx. 180 facilities Mitsui Fudosan's specified power transmission and distribution business
and retail electricity business "> will green the electricity supplied to the surrounding
@ ZEHHtEEtEIZE (2030&FEERS) : £9.6/kWh areas, including existing buildings (First in Japan)
Planned cumulative supply (As of FY2030) : Approx. 960 million kWh @ i2{tEIYA : 20224F 1A /Start period : January 2022
*1 B EERFRRRSAMHNFIT IHMEBIEND My G SR ERSRCRETS
o \ﬁﬁﬁ[}ﬁgyju /ﬂ:UJl]z\ AETTJ hmgw(g&bﬁrﬁjﬁgm 249 | fHEL Eélzi*)bi——?éﬁﬂa%d)lﬁiﬂﬁﬁﬁw Ny iR REARER(C
| M EZ I3 ERUILCENER
[J)—>BHORMEY-EX 12 E . BAFERZERH100HA *2 BB TREBAOBE A BAL. BEORASIC AN THRXAEE T B
In addition to the greening of common areas, " Green Power Supply *3 —ROBRCIGL TBREHIRT DR
Service " is available upon request of tenants. Approx. 100 companies
I . . d hi . *1 Mitsui Fudosan and Electric Power Development Co., Ltd. signed an "Agreement on
are planning to introduce this service Individual Tracking of FIT Non-Fossil Certificates" and agreed to receive long-term,
stable tracking information on the environmental value derived from
~ renewable energy sources
QU / ﬂ{ta)ﬂ:%ﬂaf ('fX— ) *2 Business to maintain and operate electric facilities for transmission and distribution
Green Power Conversion System (|mage) by itself and to provide a consigned supply of electricity at a specific service point
*3 Business of supplying electricity to meet general demand
E iR B HAREAY— MR F—-FOZ 158/ Nihonbashi Smart Energy Project
Power Supply
KELEFFV HHETU7/Supply area fhRES{RER/Central Control Room
INTEREEE SRR
Retail
Electricity Requested
System . Tenants,
Electricity Providers
AT4RE . BEEIERR 5

Office, Retail facilities ect.

RSB

Environmental value
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Climate Change and Decarbonization
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Sustainability Initiatives

FRBHRNICL D ZE{LRZED RN
Absorption of CO2 by Company-Owned Forest

#15,000hadzxitz R - E1E

Spans 31 municipalities, mainly in the

We own and manage
about 5,000 ha of forest land

HFOmiE
Forest area

#5,000na

Approx. 5,000 ha

=HABEIIN-TOZFN

RN - BIEUR — B LIk RE
Amount of CO2 absorbed and
sequestered by the Mitsui Fudosan
Group’s forest land

#17,251 t-coy/&E

Approx. 1 7, 2 5 1 t—COz/year 1BEEOREM

Company-owned forest in Hokkaido

*)—FIRBEMOERBCO,MUN - EIE LG, ILEEDTEREZRMAL. 2020 FEEFMATEORMBEEET —2E(STELIZEDTT,
SEETHARS - &6 - AN EE SN B IR N HDET .

*The annual amount of CO, absorption and fixation by the Group's forests is calculated using Hokkaido's formula
and based on forest growth data from the FY2020 Forest Survey Registry.
Values may change depending on revisions to the scope and methods of calculation, etc.

KiEAT1 AEANDHDHHH
Initiatives for Wooden Office Buildings, etc.

ALBEDBALH T Z L o KiEAT(ALILOEESE. REEEDCO, K20%MIR (20258 TF5E)
31HEIAHCEND

Reduce construction-related CO, emissions by approx. 20%
(Scheduled for completion in 2025)

Northern region of Hokkaido o —HR—LADARIEY>>3>TZ2R TMOCXION (£734Y) |

E1SMENET (2021411A)
Completion of the first property under Mitsui Home's wooden
condominium brand "MOCXION" (November 2021)

o ILBEORMERZ. HHHOKRIEVS S PORIEA T AEINDORZERRE

T. 1Ema(CER

Mitsui Fudosan Group proactively utilizing lumber from its
Hokkaido forests for interiors in wood structure condominiums
and offices

AREATLACETE (BEREPHRX)
Wooden office building plan (Chuo-ku, Tokyo)
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Promotion of Sustainable Finance

4 YAFFEUF A ADHDFHH

Sustainability Initiatives

ERIBERK. 800EADIVU—-RY REFT
¥80 Billion in Biggest Green Bond Deal in Japan’s Real Estate Industry

® X17H : 202247H14H
Date of Issue : July 14, 2022

@ FITHAKH : 800/2H
Total issue amount : ¥80 billion

® FEITHIR : 5~104F
Issue Term of issue : 5-10 years

0 ERMHER | [RRIYMIVIN\EMNINDIREESR
Use of Proceeds : Investment capital to fund
"TOKYO MIDTOWN YAESU"

BEDIV-VRY RFELT

Green Bonds Issued in the Past

m50/\RY>17—R/50 Hudson Yards

BERIYRYIZ\EM/TOKYO MIDTOWN YAESU I

F17H/Date of Issue 20224 1821H/January 21, 2022

FATEEPR/Issue Term of 104E/10 years

FITHSZA/Total issue 3K RIL/US$300 million

[50 \RYZY—RIOMFESREOIr(F U REE

P> ‘%
H:EfER/ Use of Proceeds Refinancing of equity investment for "50 Hudson Yards"

B HAEZEB =H4~9—/Nihonbashi Muromachi Mitsui Tower

F{7H/Date of Issue 2019F9H12H/September 12, 2019

FAITEBR/Issue Term of 5#/5 years

FITHRE/ Total issue 50012F/¥50 billion

[BAEEE =H57— |ORBRESESOVIT(F > AESE
&£fHiR/Use of Proceeds  Refinancing of the acquisition of the reserved floor
of "Nihonbashi Muromachi Mitsui Tower"

JU->0-YIcL2BERMAE

Financing of Green Loan

® 2022 8AICHHHERZTY->0- U LD EERFEEENM
Financed our first green loan in August 2022

©® EHE/FER : 81, %A : 460/2M (2022598 KK =)
Number of cases : 8, Total amount : ¥46 billion
(As of September 30,2022)

o EEER  [RRIYRIDI\EM - [FRIYRIIVHLES ]
NOIREEE (VIr1F>AED)
Use of proceeds : Investment capital to fund "TOKYO MIDTOWN
YAESU" or "TOKYO MIDTOWN HIBIYA" (Including refinancing)

YATFEUF1-U>H-0-> (SLL) [C&FERME
Financing of Sustainability Linked Loan (SLL)

® 2030FENREMNRAABFH EHIRKO BIREMICLDEFIEEN DD
SLLZ LR CHta
Conclude SLLs with financial institutions that offer preferential
interest rates based on achievement of greenhouse gas
emission reduction targets for FY2030

® HIiRB1E : Scopel+Scope2 [CBIFZRENRIABELLES
46.2%HI% (20194 ELh)
Reduction target: Reduce total greenhouse gas emissions
in Scope 1 + Scope 2 by 46.2% (Compared to FY2019)

® ZENEFEL : 1445, #5%E : 8408 (2022698 KM =)
Number of cases : 14, Total amount : ¥84 billion
(As of September 30,2022)
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Diversity in Personnel - Advancement of Women Empowerment
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Sustainability Initiatives
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i EEEOEERR

Quantitative Targets of Women's Activity Promotion

o WIHEHILR =xraEnn)

Target ratio of female managers (Mitsui Fudosan non-consolidated)

10% by 2025 20% by 2030
o ITIHIFALER

Ratio of female hires

40%

u [MSCIEARKIIEERBIEEI(WIN) | OB &R (C 5 R TERE

Selected as a constituent brand of MSCI Japan Empowering
Women Index (WIN) for the 5th continuous year

THE INCLUSION OF Mitsui Fudosan Co., Ltd. IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT
CONSTITUTE A SPONSORSHIP, ENDORSEMENT OR PROMOTION OF Mitsui Fudosan Co., Ltd. BY MSCI OR ANY OF ITS AFFILIATES. THE MSCI INDEXES ARE THE
EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI INDEX NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES.

R RECEBNERRI R TUIERIR I (CH)EE
Selected as an FY2021“Nadeshiko Brand” for the First Time for
Its Outstanding Efforts in Encouraging Women'’s Success

THEEREECEN HIHBREELU T, BBEFEA RS EEIPINS ., SR
1TE) - BEeNE PHEEARS OB SOMDAA N TSN, EEEINEL,

As a listed company that excels in promoting women's activities, the
Ministry of Economy, Trade and Industry (METI) and the Tokyo Stock
Exchange (TSE) selected us in recognition of our efforts, which include
reforming the behavior and awareness of managers and building a
promotion system.

® NADE
00 SHIZ >
000 KO:Z:

TIEEEMLEE (HF)

Women in Management Position Ratio (Non-consolidated)

20%
10%
6.8%
5.7%
339 4.5%
o 3%

150 1.7% 2.0% 2.5%
2015 2016 2017 2018 2019 2020 2021 2022 2025 2030
*ZLEE(34P 1 AR R 0OEUE BiZ/Target BiZE/Target

*For each fiscal year, data as of April 1.

TZIHRALER (2Z+9ig) (BF)

Ratio of female hires (New Graduates +Careers) (Non-consolidated)

41.30/0 39.50/0 4050/0

37.5%
34.2%

FY2017 FY2018 FY2019 FY2020 FY2021
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Achieving the Potential of the Board of Directors
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Sustainability Initiatives

4

Institutional Design and Composition of Board of Directors

m Institutional Design:The company has a Board of Auditors

m Board of Directors

Composition
of Board of Directors

Gender Ratio:

1/3 outside directors

Outside

Board of
Directors

33%

Women

Board of

Directors

12

Board of Directors

m Board of Corporate Auditors

Composition of Board
of Corporate Auditors

Majority outside

Outside

3
60%

5

Gender Ratio: Board

of Corporate Auditors

Women

m Compensation Advisory Committee and
Nomination Advisory Committee

Chairman

Outside 4
67%

Internal 2
33%

- - - *1
Skill Matrix, etc. of Directors Independ _
. . . Name ent Reasons for the appointment
and Reasons for the appointment of Outside Directors Officer
e i . As the Company'’s outside director, Masafumi Nogimori has played an
SpECIaIISt EXpemse/eXper'ence appropriate role aimed at reinforcing the supervision functions of the Board of
e Creation of Masafumi o Directors and ensuring transparency. He is expected to make further
| Board of CAIRRR N | ra——— Comdplii?nkce obal Technology Neightl)orhoods Nogimori 'contributic?ns going forward, and because there is no 'possibility of cor?flictsf of
Name Role ';';:S:g’: NEnEreEnt || Assuntg M:I;g:zent Global f ,  Vation | B3¢ ;:/e;oszzzti interest with general shareholders, he has been appointed as an outside director
(FY2021) etc.) ! and independent officer.
Hiromichi Iwasa Chairman of the Board 12/12 [ ] [ ] [ ] [ (] [ As the Company’s outside director, Tsunehiro Nakayama has played an
Masanobu Komoda President and Chief Executive Officer 12/12 PY P P P P P PS appropnate role a|med at reinforcing the §uperV|S|0n functions of the Board of
- ~ - - - - - - Tsunehiro Directors and ensuring transparency. He is expected to make further
Kiyotaka Fujibayashi _|Managing Director and Executive Vice President 12/12 hd hd d d Nakayama O contributions going forward, and because there is no possibility of conflicts of
Yasuo Onozawa Managing Director and Executive Vice President 12/12 [ J [ J [ ] interest with general shareholders, he has been appointed as an outside director
Takashi Yamamoto Board of Directors 12/12 [ ) [ ) and independent officer.
Takashi Ueda Board of Directors 12/12 (] [ ] [ As the Company’s outside director, Shinichiro Ito has played an appropriate role
Takayuki Miki Board of Directors Newly*z ° ° ° a|meq at reinforcing the superwsmn functions of the Board of Dn_'ectors _and
- Shinichiro I ensuring transparency. He is expected to make further contributions going
Wataru Hamamoto Board of Directors 12/12 d d d d inichiro Ito O forward, and because there is no possibility of conflicts of interest with general
Masafumi Nogimori  |Outside Director 12/12 o o o [ d o shareholders, he has been appointed as an outside director and independent
Tsunehiro Nakayama |Outside Director 12/12 [ [ [ ) [ officer.
Shinichiro Ito Outside Director 11/12 [ ] (] [ ] [ ] (] As the Company’s outside director, Eriko Kawai has played an appropriate
Eriko Kawai Outside Director 10/12 P ° ° P P role a.|med at reinforcing thg supervision functions of the Boar.d of D|rect9rs and
¥ . - " " T N - Eriko o ensuring transparency. She is expected to make further contributions going
1 The list is not an exhaustive list of the candidates’ expertise and experience. Kawai forward, and because there is no possibility of conflicts of interest with general

*2 Newly appointed as a director on June 29, 2022

shareholders, she has been appointed as an outside director and independent
officer.
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Executive Compensation Sustainability Initiatives

Hyf S 3REN

Executive Compensation

o ERIRHN. EUHIRE S, EEHIRAIRICHREN CLDER*

*Composed of Basic Compensation, Bonuses to Directors and Restricted Stock Compensation

o MR ZERETDIRMFEEBZERICEEBIDSZ ., B RRICORE
To be determined by the Board of Directors after consultation with the Compensation Advisory Committee chaired by an outside director
* ISP (SEARIREN D

*Qutside Directors receive only a base salary

BN 1SsREMORERK /Composition of Directors' Remuneration

SEEHIRIHRINIREN (PREA> > 71D)
Restricted Stock Compensation e
(Medium- to long-term incentives) (,%1945_50%)
Performance-based
(Approx. 45-50%)

EFE&ES (JRERM> > 717)
Bonuses
(Short-term incentives)

ESHEL D IV
ELAERE (#950-55%)
Basic Compensation Non-performance-based

(Approx. 50-55%)

o ESHEHIRIMDISIE/Performance-Based Compensation Indicators
LHADZEAE. ESGOEDEH . BREADFIZETT, VI -TREFEESA SO, BFIED. BERIBESEZHESEHR
Takes into account factors such as business results for the fiscal year under review, ESG initiatives, shareholder returns, progress on the
Group's Long-term Vision, economic conditions, and the business environment

MITSUI FUDOSAN CO.,LTD
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Strategic Shareholdings
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Sustainability Initiatives

BURGRBHRTNDHERIS

Policy Regarding the reduction of strategic shareholdings

FERRZH#GENCREL. EENRMREOSIEMDLES| L ORGRZ BT A ARERREMIRUILO A THERK
We review our strategic equity shareholdings on an ongoing basis with a view to reduce our holdings.
We assess the rationale for owning the shares based on a quantitative evaluation and our relationship with the issuer.

I SEHIEIE (Hifk)

Sale results (Non-consolidated)

® 20194FE : 203(8M (131", 357#%K) /FY2019 : ¥20.3 billion (13 stocks, 3.57 million shares)

® 20204E : 459/ (3#aiA. 50675%K)
e 20214F : 507/ (4%aiR. 36573%K)

/FY2020 : ¥45.9 billion (3 stocks, 5.06 million shares)
/FY2021 : ¥50.7 billion (4 stocks, 3.65 million shares)

I PR ERNUNDOBENTHRBIZHRNDIRR (20224 3AKER, BK)

Status of shares held for purposes other than pure investment (As of March 31, 2022, Non-consolidated)

o IEIRER : 128 (55 LB 57) EfaxtiaRst L& 7,415(8M (55, LB 7,3018M)
Number of stocks owned: 128 (of which, 57 are shares of listed companies)
Amount recorded on balance sheet: ¥741.5 billion (of which, ¥730.1 billion is for shares of listed companies)

o ITEHMMMRXSHEAVI> AT R] /Main stock (Oriental Land Co., Ltd.)

F5EL\DEE /Presence of strategic shareholding by the other company

#/None

EExBRZRET_EFE /Amount recorded on balance sheet

5,594/8F/%559.4 billion

wREEE B
Background and purpose of holding

L (F1960FDEFMERIZCHEDD, HEFLDEIHKERZHFEBLTHENET,

LI -THEE - BIBIZTERBETAEO=HI T RTINITFTERRAL[E BRT( AUV - M= —HRFILTHO, Fe, BitEEIINMEET
BERRTAAZ—IV R BRTAAZ=—DATL IV AR —THZIIENS. Bt —TOBEEFHOMBRHEES LUBERSAIBCHVWTERMENHZE
ZRTHLFET,

The Company was involved in the establishment of Oriental Land Co., Ltd. in 1960 and has owned its shares ever since.

Mitsui Garden Hotel PRANA Tokyo Bay, located in Urayasu City, Chiba Prefecture and operated and managed by the Group, is a
partner hotel of Tokyo Disney Resort, and the Company is an official sponsor of Tokyo Disneyland and Tokyo Disney Sea, which is
operated by Oriental Land Co., Ltd. Therefore, the Company believes this holding provides utility in terms of facilitating the
promotion of the Group’s business activities and creating business opportunities.

FoilEE
Sales results

20194FE : 12918 (9673%k) 2020£E : 456/2M (300/5%k) 20215 : 484/8M (300/%k)
FY2019 : ¥12.9 billion (0.96 million shares) FY2020 : ¥45.6 billion (3 million shares) FY2021 : ¥48.4 billion (3 million shares)

MITSUI FUDOSAN CO.,LTD
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External Assessments, etc. Sustainability Initiatives

ESGA TYIANDFEHAN

Inclusion in ESG Indexes

RIB-[UREBZIRDHELE
FEAZIT7FIAOHNE - R, FHHEE
Joining and endorsing various initiatives,
including environmental and climate change
initiatives, and obtaining recognition

SRR -BES(CRTBRE

Certification for Diverse Human Resources and Work Styles

LEE I

Promote the activities of diverse personnel

E
@0 SHIE 3
000 KO3\

LZIEEREECEN EIBREELL
T, EBEEACRREESEGIPID
5. [BTLEAMRIIGREEINTVETS.
Our company has been
selected by the Ministry of
Economy, Trade and Industry
and the Tokyo Stock Exchange
as one of the "Nadeshiko
Brand" as a listed company
that excels in the promotion of
encouraging women’s success
in the workplace.

[T OREEEAEICH I B IE DM
ECRIDER (WIHERHEE
E) JCEDEDBEAHOEIBIRITN
EBRREELLT BEESBHKRENS
REEZRITVET,

Our company has been
certified by the Minister of
Health, Labor and Welfare as a
company with excellent
implementation of initiatives
based on the Law Concerning
the Promotion of Women's
Advancement in Employment
(Women's Activity Promotion
Law).

SR M OTEREOHEE

Promote the activities of
diverse personnel

REFERECENRRELUT, BRESE
HEBARRRFENS. [RREEER
SENRDA NS00 1DEREEZ I TVET
In recognition of our health
management-related initiatives,
we have been selected by the
Certified Health & Productivity
Management Outstanding
Organizations Recognition
Program (“White 500”) of the
Ministry of Economy, Trade and
Industry and Nippon Kenko Kaigi
as a corporation that practices
excellent health management.

BRX%IE
Childcare
Support Initiatives

EEFBBARENSFE THR—MeEL
UT. {3 HAIOBEZZITVET,
*F=HABEL DT SYIVCTEYE
Our company has
acquired”Kurumin” certification
from the Ministerof Health,
Labour and Welfare as
acompany that supports
childcare.

*Acquired by Mitsui Fudosan
Residential Co.,Ltd.
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