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Climate Change and Decarbonization

4 YAFFEUTAADEDIEH

Sustainability Initiatives

I -TDREELABEHEHIRB IR
Mitsui Fudosan Group's Greenhouse Gas Emission
Reduction Targets

® 2030FEFTIc40%HIA (2019FELL)™

40% reduction in Group’s GHG emissions
by FY2030 (Compared to FY2019)™

SBTA=377147 &OI1.5°CEIZ IFREEH
Acquired SBT Initiative Certification
for “1.5°C target”

® 2050£EFTlcrybEO™
Net Zero by FY2050™

*1 SCOPE1+4SCOPE2(320305EFTIC46.2%HlR (20194EL)
*1 SCOPE 1 + SCOPE 2: 46.2% reduction by FY2030 (Compared to FY2019)
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Improve environmental performance of properties

v BIRER - BHIU-AL
Utilization of renewable energy and greening of electricity

vV AHY-5—HLK
Expansion of mega-solar

v ZEERFBEE SR, LR - Fiies
Reduction of emissions during construction, offshore wind & new technologies, etc.
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https://www.mitsuifudosan.co.jp/esg_csr/carbon_neutral/

W For details on our efforts to realize a decarbonized society,
please refer to our website
https://www.mitsuifudosan.co.jp/english/esg_csr/carbon_neutral/
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TDAth/Other (B#E/Taget)  (BE14Z//Taget)

m Scope3-11 : 5EHIRFHEH/Emissions during sales

m Scope3-1, 3-2 : EERFEL/Emissions during construction

B Scope3-13 : ERRFHEL/Emissions during operation
Scopel, 2 : ERRFHEH/Emissions during operation

m35FY1/3 year average

FY2018-FY2020 FY2019-FY2021

HIiH3& /Reduction rate

4,716,000 t-co, 4,424,000 t-co, -6%

m 20195 Et/compared with FY2019
FY2019 FY2021

HIiR22/Reduction rate

4,383,000 t-co, 4,199,000 t-co, -4%
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Climate Change and Decarbonization Sustainability Initiatives
[HU-YEBNEIDESSRBILK BAE - N\EM-BMIVFTEHRGEERNTS
Further expansion of "green electrification” [A¥—PNIRINF-=-TOITIIMTOEHIV-24E*1
Supplying Electricity in the Nihonbashi, Yaesu and Toyosu
® XRIVY : ZXHHE (S&PE. FRE. A&E) (LK Areas Greening of power in the " Smart Energy Project "*1

Target areas : Expansion to three metropolitan areas (Tokyo, Chukyo, and Kinki)
o LN EMIAMIERAERE > /\FGERBE P ILBLT,

® U\ EBHMLxIRME : #91805E: BEZC L E Sl ERHISADEHAE N EIU— AL (EP#))
Green Power Target Facilities : Approx. 180 facilities Mitsui Fudosan's specified power transmission and distribution business "
and retail electricity business > will green the electricity supplied to the surrounding
® ZFEitHMEETEI=ZE (2030FEERS) : £9.612kWh areas, including existing buildings (First in Japan)
Planned cumulative supply (As of FY2030) : Approx. 960 million kWh ® i2#BAtA : 20224F1 8 /Start period : January 2022

*1 St EBRMFERASENTFIT SHMEAEEADMYF I SIHRIMERSRICRETS
2K =R BAEIRIF -BRERORBMIED My JIEiRz KRR ENIC

o HRAEFDDIU-AEICHNZ. ABTF>Y MOELE(C LD HRIEER A s ALt LT
[J)— B HDIRMMY—EX 1% EhE, BEAFPELEIFHN100HHA 2 BSTREEAES TIEAHES AL, B EOMaSCH O TR AT B

In addition to the greening of common areas, " Green Power Supply *3 TROBELU TRRERTIRR

Service " is available upon request of tenants. Approx. 100 o , ,
*1 Mitsui Fudosan and Electric Power Development Co., Ltd. signed an "Agreement on

companies are plannlng to introduce this service Individual Tracking of FIT Non-Fossil Certificates" and agreed to receive long-term,
stable tracking information on the environmental value derived from
renewable energy sources

~ IE'EI 'y
o‘u_/ﬁgjjﬂso)ﬁ:'%‘ﬂa} ('f)(—/) *2 Business to maintain and operate electric facilities for transmission and distribution
Green Power Conversion System (image) by itself and to provide a consigned supply of electricity at a specific service point
*3 Business of supplying electricity to meet general demand
= ERENHHEIE
Power Supply Main Electricity Supply Properties
BFELETTOb
INTESERE $tEIEp
Retail
Electricity Requested
System
Electricity Providers Tenants,
AT1 A, NS F

Office Buildings,
RIS B Retail Facilities, etc.

Environmental value

HARB=ET=H50- REIYRIIZNEM MY RI0RFT—
Nihonbashi Muromachi Mitsui Tower ~ TOKYO MIDTOWN YAESU TOYOSU BAYSIDE CROSS TOWER

MITSUI FUDOSAN CO.,LTD
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Climate Change and Decarbonization Sustainability Initiatives
FRBEZFRICE S ZE{ERZ=RD IR ERRX- - REEORNEGRAT 1 AC)VFHE"ZHEER
Absorption of CO, by Company-Owned Forest The largest and tallest wooden office building project in Japan*
(In progress)
o 1bBEMEILNSZH0I(C #95,000ha OFRMZRE - BIE o REFIINE=EEEYILL (BRNRX REE
Owns and manages approx. 5,000 ha of forests, To be the largest and tallest amongst existing wooden high-rise building
mainly in the northern region of Hokkaido In Japan
® L)L —TOFRNIRUN - EEL B biRRE : $921,315t-CO, /€ o BEMIC{ERIIAMEIENRAFIEL 000 M EBIDRIAH
Amount of CO, absorbed and stored by forests owned The amount of lumber used for structural materials is expected to
by the Mitsui Fudosan Group : Approx. 21,315 t-CO, /year’ exceed 1,000 m, one of the largest in Japan
*TALANIHRICES2023F 1 1 BHORERT Gt . et s 2 s
*Figures certified by FORESTOCK Association as of Jan. 1, 2023 o LI -ThHMREI2HRMEFRZ BRI (CER
L Active use of forest resources owned by the Mitsui Fudosan Group
It {' i o EIEIFDCO, HFHZE : $920%HIBZIRZEE
U ’ =2 == . . . :
odaido, 8 s AROHEE CO, emissions during construction: Assumed reduction of approx. 20%
S Forest area

*2020698 29— BF e
%’\]5 OOO ha *As of release on Sep. 29, 2020
n ,

Approx. 5,000 ha

® JALAMNIEREZEUS (20238F1H1811) (HEES)

Acquired FORESTOCK certification ( As of Jan. 1, 2023) BT 7E i : EEEPX
BAEAR —T B3&ih
TALZANIRIE (G, 2009 FICAAMERE S HENBIRULREFE. RS ;17 BE-#970m
FHOCO, IINE LSRR E= EMBINSENCRE. FHEO L SEPRTEAR : #926,000 m

R & B EH BES F

RIE = 1 — %t 13 WIS MEE REFRIETY,
EIIBDT. IREE—MHEIEATALAMNINBENNEE U TWVRRERETY S THSHE .« 2025 T

FORESTOCK Certification is a certification system created in 2009 by the

Forest Management Association of Japan. The certification system involves (Outline of the project)
a third-party organization conducting multifaceted studies and assessments Location : 3, Nihonbashihoncho, Chuo-ku, Tokyo
on matters such as forests’ CO, absorption and biodiversity, and is Building scale : 17 floors above ground, Approx. 70m

Total floor area : Approx. 26,000m
Uses : Offices, Retail facilities, Car park, etc.
Completion date : 2025 (scheduled)

currently operated by the FORESTOCK Association.

MITSUI FUDOSAN CO.,LTD
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Promotion of Sustainable Finance Sustainability Initiatives

2022FE EAOMASRAEEELN3,2008MAD5596%. #8%3,0908A%2YATFINI7AF I ATRIE */ovu1-20->. SEAsEmd
96% of the approx. 320 billion yen of domestic procurement in FY2022, or a total of 309 billion yen, is carried out through sustainable finance.
*Excl. non-recourse and short-term borrowings

FY2022
ShEFES ' N : :
FZEFE¢/Means of Funding 42tf/:;r;:er @88/ Total BIZE/Funding Overview
g
-2 TOS T MO EE &2 EREREL THRITIDHE
9‘U—>7I‘\‘>I‘~‘ (GB) 800 Bonds to be issued for investment in green projects
1
Green Bond(GB) ¥80.0 bilon |, rermzy RADLNBEM IADIREESEL T, EFLBEBRADSOOEADIY— >R KMEFIT
Issued ¥80 billion Green Bonds, the largest ever in the industry, to fund investment in "TOKYO MIDTOWN YAESU"
=201 MO B EREEREREVIEA
. Borrowing to finance investment in green projects
JU->0-> (GL) 1,405&m

Green Loan(GL) 23 ¥104.5 pilion | BEER (2022FE53) ([EHRIYRIIIAEN]-[EBRIYRIIC LS INOREEER (VI7(F2AE0)

-Use of proceeds (for FY2022)
: Investment capital to fund "TOKYO MIDTOWN YAESU" or "TOKYO MIDTOWN HIBIYA" (Including refinancing)

-BR7FEUF BEDOERMICLDEFIBIBEZSSNDEA
Borrowings with preferential interest rates based on achievement of sustainability goals

== 1N A e =
BAFFEVUF1-U>D-0-> (SLL) 7 | ®" L mamm e

Sustainability Linked Loan (SLL) ¥69.5 billon |+ 2030 EMREMRA AL REIHOEIE: Scopel+Scope2 (LB BREMNRA AHELARE#46. 20685 (20194 L)
-Targets (SPTs)
: Reduce total greenhouse gas emissions in Scope 1+Scope 2 by 46.2% (compared to FY 2019) in FY 2030.
- SRR TEE R ORE - Ha - BAEANREI /N5 - FHEU., TOZIEZENELTTORME (HLEUTEEA)
Loans provided by financial institutions to support corporate activities evaluated as having an impact on the

environment,
society, and economy. (For our part, borrowings)

RITAT - AYION- T4 >R (PIF) 1 190@m  |-sHEi7—<
Positive Inpact F|na nce (PIF) ¥19.0 billion  IRIBERIOEBREIRIF-DRILE. FDEBEUEIEBAN- M= |0OFEIR, @0h - 22 - ZLRESUDEIR,
LB AM VB TS HEDER
-Evaluation themes
: Reduction of environmental burden and energy generation; realization of a "super-smart society" through

urban development; realization of healthy, safe, and secure lifestyles; realization of a society in which
diverse human resources can play an active role

MITSUI FUDOSAN CO.,LTD
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Diversity in Personnel - Advancement of Women Empowerment

YAFFEUTAADEDIEH

Sustainability Initiatives

4

ZIESEEEDEERR

Quantitative Targets of Women's Activity Promotion

o T HEHEELLER =nraman)

Target ratio of female managers (mitsui Fudosan non-consolidated)

10% by 2025 20% by 2030
o IR

Ratio of female hires

40%

u [MSCIHA R IEBRIEE(WIN) OB EER(C 65F B T ZEE

Selected as a constituent brand of MSCI Japan Empowering
Women Index (WIN) for the 6th continuous year

THE INCLUSION OF MITSUI FUDOSAN CO., LTD. IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A SPONSORSHIP,
ENDORSEMENT OR PROMOTION OF MITSUI FUDOSAN CO., LTD. BY MSCI OR ANY OF ITS AFFILIATES.
THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI INDEX NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES.

m T EREHBECEBNEEREELU T2F:EREI B TUIERINIISEE
Mitsui Fudosan Selected as a “Nadeshiko Brand” for the Second
Consecutive Year for Its Outstanding Efforts in Encouraging
Women'’s Success

(R TULZEEA1(F2022FENS KIRICUZ1—-TILEN. REOLZIEEROEHEOL E% 5Tl 9 31217 TER.
FREEBREU DV TS RHEERT] - RO TV N EERL CFHliEN S L3 RhFELE.

Lt OMMERLIEDIREF TdHhd" #0<D  [CEARMIMEER Z EXDIA DL DEBE EFEU DUV VAREI O ZIEEDIE A
hEFfienELz,

The “Nadeshiko Brand” was overhauled in FY2022. It now goes beyond evaluating the quantity of
companies’ efforts to promote active roles for women to also emphasize whether their systems and
measures for encouraging women'’s success in the workplace are linked to management strategies.
Mitsui Fudosan was selected as a “Nadeshiko Brand” for FY2022 in recognition of its systems linked to
its strategy of incorporating diverse perspectives in neighborhood creation, which is the foundation for
its value creation, as well as its wide-ranging initiatives.

ZEEERILR (HF)

Women in Management Position Ratio (Non-consolidated)

20%

10%

)
6.8% 7.7%

5.7%
4.5%

3.3%
1.5% 1.7% 2.0% 2:>%

2015 2016 2017 2018 2019 2020 2021 2022 2023 2025 2030

*REE (G481 BIFR0EE BfR/Target BiR/Target
*For each fiscal year, data as of April 1.

TIHRALER Gh2E+9iR) (BF)

Ratio of female hires (New Graduates +Careers) (Non-consolidated)

o 44.1%
413 /0 3950/0 4050/0

37.5%
34.2%

FY2017 FY2018 FY2019 FY2020 FY2021 FY2022

MITSUI FUDOSAN CO.,LTD
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Achieving the Potential of the Board of Directors

YAFFEUTAADEDIEH

Sustainability Initiatives

4

Institutional Design and Composition of Board of Directors

m Institutional Design:The company has a Board of Auditors

B Board of Directors

Composition
of Board of Directors

1/3 outside directors

~/

Gender Ratio:
Board of Directors

Women

m Board of Corporate Auditors

Composition of Board
of Corporate Auditors

Majority outside

N

Gender Ratio: Board

of Corporate Auditors

Women

The information below is as at end-March 2023.
(The directors' positions were changed on 1 April 2023.)

m Compensation Advisory Committee and
Nomination Advisory Committee

Outside Chairman
4
33% BPard of Board of Corporat
Directors Directors Auditors - ! |
12 12 Outside 5 )
3 Outside 4 Internal 2
60% 67% 33%
- - - *1
Skill Matrix, etc. of Directors Independ |
. . . Name ent Reasons for the appointment
and Reasons for the appointment of Outside Directors Officer
o ) ) As the Company’s outside director, Masafumi Nogimori has played an
Specialist expertise/experience appropriate role aimed at reinforcing the supervision functions of the Board of
NI o Masafumi o Directors and ensuring transparency. He is expected to make further
Board of Corporate | Finance and Compliance Technology Neighborhoods Nogimori contributions going forward, and because there is no possibility of conflicts of
Name Role OTEERE || oot || sy || SO RES | ElEEE) o ti ESG | (Real Estate interest with general shareholders, he has been appointed as an outside director
Meetings Management nnovation Development, . '
(FY2021) ) and independent officer.
Hiromichi Iwasa Chairman of the Board 12/12 [ ] [ ] [ ] (] o o As the Company’s outside director, Tsunehiro Nakayama has played an
Masanobu Komoda President and Chief Executive Officer 12/12 PY P P P P Py Py approprlate role alm_ed at reinforcing the ;uperwsmn functions of the Board of
- - - - - - - - Tsunehiro o Directors and ensuring transparency. He is expected to make further
Kiyotaka Fujibayashi _|Managing Director and Executive Vice President 12/12 hd hd hd hd Nakayama contributions going forward, and because there is no possibility of conflicts of
Yasuo Onozawa Managing Director and Executive Vice President 12/12 o L L interest with general shareholders, he has been appointed as an outside director
Takashi Yamamoto Board of Directors 12/12 ) ) ) ) and independent officer.
Takashi Ueda Board of Directors 12/12 o o () As the Company’s outside director, Shinichiro Ito has played an appropriate role
Takayuki Miki Board of Directors Newly*z Py Py Py almec! at reinforcing the superwsmn functions of the Board of Dllrectors .and
- hinichiro 1 ensuring transparency. He is expected to make further contributions going
Wataru Hamamoto Board of Directors 12/12 hd d hd hd Shinichiro Ito O forward, and because there is no possibility of conflicts of interest with general
Masafumi Nogimori  [Outside Director 12/12 L L L L o shareholders, he has been appointed as an outside director and independent
Tsunehiro Nakayama |Outside Director 12/12 [ o [ J o o officer.
Shinichiro Ito Outside Director 11/12 o o o o () As the Company’s outside director, Eriko Kawai has played an appropriate
Eriko Kawai Outside Director 10/12 Py Py Py Py P . role a.|med at reinforcing thg supervision functions of the Boar.d of Dlrectgrs and
" . - - - ; - - Eriko o ensuring transparency. She is expected to make further contributions going
1 The list is not an exhaustive list of the candidates' expertise and experience. Kawai forward, and because there is no possibility of conflicts of interest with general

*2 Newly appointed as a director on June 29, 2022

shareholders, she has been appointed as an outside director and independent
officer.

MITSUI FUDOSAN CO.,LTD
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Executive Compensation Sustainability Initiatives

VP L)

Executive Compensation

o EARIREN. BwIRES. sBEEHIRATURTVIRAMN C L DR *

*Composed of Basic Compensation, Bonuses to Directors and Restricted Stock Compensation
o AN ZEEREIDIRMEEMEZERICGFERINSX . BUFIRSICTRE

To be determined by the Board of Directors after consultation with the Compensation Advisory Committee chaired by an outside director
o [NEWIFEEEFNRIMDEISZ FLOESNEFL ETIEI (1ERT : $945~50%)

Increased the percentage of Peformance-based compensation to more than the majority as follows (previously: approx. 45-50%)
* MRS (S EAIREN DM

*Qutside Directors receive only a base salary

BRI ERENODRERY, /Composition of Directors' Remuneration

HIEEE) / Peformance-based

HAEREDE (F1) S5HE {ER/previous
Overall internal directors (average) Of these,CEO
1 ~ (0] ) _ 0
HEHEES (EH T4 #150~60% #60~70% "”4; 20%/Approx. 45-50%
Bonuses (Short-term incentives) Approx. 50-60% Approx. 60-70% (£HW#w1sZ/All Directors)

EAEEENLI / Non-performance-based

- _ fEq]/previous
B R A (T1) SHIE /P
_ EAFREN _ Overall internal directors (average) Of these,CEO
Basic Compensation o o #50~55%/Approx. 50-55%
#340~50% #930~40% (£HUWH1%/All Directors)
Approx. 40-50% Approx. 30-40%

o XIHEENIREMDISIE/Performance-Based Compensation Indicators

HHEADZEAR . ESGOEWFEH . HrEADFIZSIETT, VI -TRERES I OEY . BFEE. BERIRESZEEEHE
Takes into account factors such as business results for the fiscal year under review, ESG initiatives, shareholder returns, progress on the
Group's long-term vision, economic conditions, and the business environment

MITSUI FUDOSAN CO.,LTD
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Investment Securities (Share) Sustainability Initiatives

The Definition and reduction policy of Strategic shareholdings

Sale results (Non-consolidated)
FY2019 FY2020 FY2021 FY2022

® We own stocks considered effective in management strategy from a medium- to long- term perspective Number of stocks sold 13 3 4 3
to improve the Group's corporate value by comprehensively taking into account business strategy, o oares 3.57| 5.06] 3.65| 3.10
the relationships with clients and other factors as Strategic shareholdings. (SaBlﬁs amount ) 20.3| 459 507 465

illions of yen

*The above results include shares in Oriental Land Co Ltd, which were sold in

. . . . . . . . February 2023 before the change of holding purpose to 'investment shares
® We review our Strategic shareholdings on an ongoing basis with a view to reduce our holdings. held for pure investment purposes'.
We assess the rationale for owning the stocks based on a quantitative evaluation and our relationship with the issuer.

The standard for "Investment stocks held for pure investment purposes” and the stock to be reclassified

® The reason for setting standard of "Investment stocks held for pure investment purposes”

-In our business model, in addition to investing directly in real estate and benefiting from the increased value of real estate,
we may also invest in businesses in the form of equity capital and benefit from the increase in value of the shares.

-We had classified such equity capital as "Strategic shareholdings", but these investments are considered to be in our core business same as investments in real estate,
so it is suitable to classify them differently from strategic shareholdings.

-We have reorganaized the classification of investment stocks based on our actual business model,
and set the standard for "Investment stocks held for pure investment purposes”

her than investment
Classification Investment stocks held for pure investment purposes Investment stocks l?eld for purp.oses other than pure investment purposes
(Strategic shareholdings, No changed from before)

Stocks held for purposes other than those listed on the left
Stocks, as part of business investments,
Standard held for th fb fiti f di to | . . . h | . *Stocks considered effective in management strategy from a medium- to long- term perspective
€ or the purposes of beneliting from medium 1o long term Increase in share value etc. to improve the our Group's corporate value by comprehensively taking into account business strategy,
the relationships with clients and other factors, etc.

® Main stock to be reclassified as "Investment stocks held for pure investment purposes."

Stock name |Oriental Land Co., Ltd.

1. Mitsui Fudosan was involved in the establishment of the Oriental Land Co., Ltd., in 1960.
We invested in the form of equity capital for the purpose of developing urban resorts and implementing an entertainment business.

The reason

: 2. This investment was made as part of our core business, real estate investments
for reclassfied

3. We hold these shares for the purpose of benefiting from the medium to long term increase in share value etc.

MITSUI FUDOSAN CO.,LTD
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4 BATFEVTAADHED#HH
External Assessments, etc.

Sustainability Initiatives

ESGTUTVIANDIEA#FAN

Inclusion in ESG Indexes

S o S S 0 THE INCLUSION OF MITSUI FUDOSAN CO., LTD. IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A SPONSORSHIP,

J a pa n S ector ENDORSEMENT OR PROMOTION OF MITSUI FUDOSAN CO., LTD. BY MSCI OR ANY OF ITS AFFILIATES.

THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI INDEX NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES.
Relative Index

BRI - xZ sz el SR A - BESCRT BERE
BIBAZITF7FIADOIE - E[E, FEMEEE Certification for Diverse Human Resources and Work Styles
Joining and endorsing various initiatives,

] - ) ) m S EREIEEE /Promote the activities of diverse personnel
including environmental and climate change

e a- .. .- LSERBE BN LB DR LT, BRE LA RaGT [l O A B BB RDIEE T HEE (IR
initiatives, and obtaining recognition SEREIFRNS. [HCLIEA ) CRESNTLET, %) JCEEDER ORI RMERR DR LT, EASEA
Our company has been selected by the Ministry of HERBEEZIITVET,

Economy, Trade and Industry and the Tokyo Stock
Exchange as one of the "Nadeshiko Brand" as a
listed company that excels in the promotion of
encouraging women'’s success in the workplace.

Our company has been certified by the Minister of Health,
Labor and Welfare as a company with excellent
implementation of initiatives based on the Law Concerning
the Promotion of Women's Advancement in Employment
(Women's Activity Promotion Law).

B ZARR AM OTEHEDHEEE/Promote the activities of diverse personnel

HREEISCENLEREL T BBERACRGEESEE IS, [2REEHAICEESNTVET.
e, BBEZEALEARRSEZENS. [BREEBRZEAN WI(N00]0REEZZ I TVET.

Our company has been selected by the Ministry of Economy, Trade and Industry (METI)
and the Tokyo Stock Exchange (TSE) as one of the "Health Management Issues" as a
company that particularly excels in health management.In addition, the Ministry of
Economy, Trade and Industry and the Japan Health Council have certified the company as a
"White 500 Corporation for Excellent Health Management.

m 5 224E/Childcare Support Initiatives

EBEFHBAENSTE THR—MEELUT, [(3 HAIOREZZIITVET,

*=HAREEL DT 3v)UCTER

Our company has acquired“Kurumin” certification from the Ministerof Health, Labour and Welfare as acompany that supports childcare.
*Acquired by Mitsui Fudosan Residential Co.,Ltd.

MITSUI FUDOSAN CO.,LTD
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