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Climate Change and Decarbonization
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Sustainability Initiatives
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https://www.mitsuifudosan.co.jp/esg_csr/carbon_neutral/

| For details on our efforts to realize a decarbonized society,
please refer to our website
https://www.mitsuifudosan.co.jp/english/esg_csr/carbon_neutral

20224FF EHIRRN
Progress in FY2022

Mitsui Fudosan Group's Greenhouse Gas Emission I
Reduction Targets

® 2030£FEFTIC40%HIE (20194 ELEL)™

40% reduction in Group’s GHG emissions
by FY2030 (Compared to FY2019)™

SBTA=377147 &0l 1.5°CEE IRESH
Acquired SBT Initiative Certification
for “1.5°C target”

® 2050 EFTlcry O™
Net Zero by FY2050™

*1 SCOPE1+SCOPE2(32030FE £ TIC46.2%Hli (20194FELE)
*1 SCOPE 1 + SCOPE 2: 46.2% reduction by FY2030 (Compared to FY2019)
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m Scope3-11 : FaMEFE/Emissions during sales

= Scope3-1, 3-2 : EEERHEH/Emissions during construction

m Scope3-13 : EMI§HEL/Emissions during operation
Scopel, 2 : EFRFHEL/Emissions during operation
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xy V VMFOIRGIERER £
Improve environmental performance of properties
v BINEA - EHJU-1E
Utilization of renewable energy and greening of electricity

m 35F19/3-year average
FY2018 - FY2020

#3/Approx. 4,7 1 6, 000 t-CO2

FY2020 - FY2022
#/approx. 4,793,000 t-co,

&%=/ Change Rate
+2%"!

FY2019

#)/Approx. 4,383, 000 t-CO;

m2019&FELt/Compared to FY 2019

FY2022
w/approx. 5,492,000 t-co,

&=/ Change Rate
+254"!

v AHY=F—HEK
Expansion of mega-solar
v EREERFHRE SRR, ¥ LR - #rEtiiRe

Reduction of emissions during construction, offshore wind & new technologies, etc.

*1 2022FE(CIB T U RFUEMIMFEL. BLUSTEMFEMBIEICLEARZ Dol lz8
The number of large properties completed in FY2022 and the number of properties sold was higher than
in previous years.
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[JU->BHEIDE5RBIEKX

Further Expansion of "Green Electrification”

® MRIVY : =ZXWHE (BHE. hRE. THE) (LK

Target areas : Expansion to three metropolitan areas (Tokyo, Chukyo, and Kinki)

® - BN : #I1804E:%

Green Power Target Facilities : Approx. 180 facilities

o FEHHISETEE (2030FERR) : #79.6/8kWh
Planned cumulative supply (As of FY2030) : Approx. 960 million kWh

o HAEDDIU-ALICIZ. ABTFH>Y MOEEEIC LD ERIHERR
[JU—>BHORMY -CX 1 2EM, BAERER1004LE
In addition to the greening of common areas, " Green Power Supply
Service " is available upon request of tenants.
Over 100 companies introduce the service.

JU-EHEDMLBH (A1 A-)

Green Power Conversion System (image)

Power Supply _
- N
& 6( WTﬁﬁ[%Js% FELEFFOM
B e Rems | MEESERE A S
-l F Y] ._L‘l« Re“_m_ ‘ﬁ% Requested
System Electricity j jjm‘ T h
Electricity Providers \ﬂﬁ:ﬂm@ﬁ enants,
mi__:DE(B Public area

A1 A, BEHERS %
Office Buildings,
Retail Facilities, etc.

RIG{HME
Environmental value

BAE - N\EM - EMIVFTENHBEERFATS
[A¥—PIXNF-TOFIIMTOEHIV-L*

Supplying Electricity in the Nihonbashi, Yaesu and Toyosu
Areas Greening of power in the " Smart Energy Project "*1

o LIHNRM I ERABRLE ’ /\FEERBE (BLT,
BHFCI e Sl EEADHEE %S -1t (EPsH)

Mitsui Fudosan's specified power transmission and distribution business
and retail electricity business > will green the electricity supplied to the surrounding
areas, including existing buildings (First in Japan)

© IR{tEANE : 20228 18 /Start period : January 2022

*1 L BRARKRARANTFIT IMEAEEBAD R YF I FSIRHERNSRICETS
2 |2 L. BEIRF-BREROBRIBMED Ny+>JiERE REFRERIC
RIFERIBEZERBUIEICLOER

*2 BSTIXECEROBS TIFMEHRS &AL, FHEOHHBIRICSWTFEEMaZITo5E

*3 —RROFBBIISU TBRZHHIEToER

*1 Mitsui Fudosan and Electric Power Development Co., Ltd. signed an "Agreement on
Individual Tracking of FIT Non-Fossil Certificates" and agreed to receive long-term,
stable tracking information on the environmental value derived from
renewable energy sources

*2 Business to maintain and operate electric facilities for transmission and distribution

by itself and to provide a consigned supply of electricity at a specific service point

*3 Business of supplying electricity to meet general demand

ERFHHEWE
Main Electricity Supply Properties

SR RIOZ5T—
TOYOSU BAYSIDE CROSS TOWER

BRIy RIT BN
TOKYO MIDTOWN YAESU

BAMEZER =H57—
Nihonbashi Muromachi Mitsui Tower

MITSUI FUDOSAN CO.,LTD 50



S[URZEED - Bk

Climate Change and Decarbonization

AT FEUTAADHD#H

Sustainability Initiatives

4

FRBHRMICE D B LR DI
Absorption of CO, by Company-Owned Forest

o JtimEDEILHSZHLIC ¥5,000ha OFMZRE - BIE
Owns and manages approx. 5,000 ha of forests,
mainly in the northern region of Hokkaido

*

® UHJI-TOZRNKRIN - EEL_B{bRRE : $921,315t-CO, /&
Amount of CO, absorbed and stored by forests owned
by the Mitsui Fudosan Group : Approx. 21,315 t-CO, /year”

*JAL A NI RICED2023F1 A 1B OREERT
*Figures certified by FORESTOCK Association as of Jan. 1, 2023

———
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Hokkaido ‘\\ ’,' ZROMEE

Forest area

%5,000 ha

—————

Approx. 5,000 ha

® JALANIEREZEVS (2023F1H181Y)
Acquired FORESTOCK certification ( As of Jan. 1, 2023)

(&7

FORESTOCK

TALZAMIERIER. 2009 FICHAMEREEGANBIRUSEREHE,

FMOCO, RINELEY LR EREZE = EHENLEMNICAR. FHEio L
FREIDEO T, MEF—MALEEATAL AN IBENEZE U TVWSREHIETY,
FORESTOCK Certification is a certification system created in 2009 by the
Forest Management Association of Japan. The certification system involves
a third-party organization conducting multifaceted studies and
assessments on matters such as forests’” CO, absorption and biodiversity,
and is currently operated by the FORESTOCK Association.

ERRX - -BREOKESEAT AL TE "2 HER
The largest and tallest wooden office building project in Japan*
(In progress)

o RIFIIAEEEBEERY L CEAREX  REE
To be the largest and tallest amongst existing wooden high-rise building
in Japan

o BEMMERAIIAMEFERNRAFEL, 100 m BXDORIAH
The amount of lumber used for structural materials is expected to
exceed 1,100 m, one of the largest in Japan

o LI -THMREIDHRMERZIETHER

Active use of forest resources owned by the Mitsui Fudosan Group

o EIERNCO, HHLE : FI25%HIBINRZEE
CO, emissions during construction: Assumed reduction of approx. 25%

*20235%108178UY—RBF=
*As of release on Oct. 17, 2023

(FTEIE)
Fr 1 #th : SREREBPRX
BAMGAE—T B35

#h 18 BE-#I84m

#928,000 ni

BIEFR. 5. BES &
2025FFE

BEARIR
HEPREFE :
B &:
T REEA :

(Outline of the project)
Location : 3, Nihonbashihoncho, Chuo-ku, Tokyo
Building scale : 18 floors above ground, Approx. 84m
Total floor area : Approx. 28,000
Uses : Offices, Retail facilities, Car park, etc.
Completion date : 2025 (scheduled)

MITSUI FUDOSAN CO.,LTD
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52518,000{EBOERMEEYATTINI7AF Y ATRIE (BAFRBERILLL TRAMRIR)

Sustainable Financing Totals over ¥800 billion (the largest for a domestic real estate company).

FY2021-2022 FY2023
FAEFE:/Means of Funding fE/Number | gy fE/Number | gy #I=/Funding Overview
of funding #egR/ Total of funding #egR/ Total
1,300&m \ . . _
o -2 TOSTIMOIGEERZEREREL TRITI 21HE
OU_>7IA-\>|\ (GB) ¥130.0 billion 2 300@&m Bonds to be issued for investment in green projects.
3 + 2 U
Green Bond(GB) @KL ¥230.0 bilion 2023458 #RBFEBALRS1,300BAGIU- >R MeFT
e Issued ¥130 billion Green Bonds in May 2023, the largest ever in the industry.
$0.3 billion
JU->0-> (GL) 23 1,405@Em 9 47818 |- 7> T0S1IMOBREESFELSEREUEA
Green Loan(GL) ¥104.5 billion ¥47.8 billion | Borrowing to finance investment in green projects.

HRFFEUT BEEOERKICIDEFHEEZESNZEA

Borrowings with preferential interest rates based on achievement of sustainability goals.
7+HEUF1-U>Y-0-> (SLL 1,385(= 417{8F |/BUEEER (SPTS)
ﬂZTT JT4 J . a ( ) 19 ! feF 6 feF 1 2030FEDRENEA AL EHIKOBEZE: Scopel+Scope?2 (CHIFZDREMNRARBELIHLEZ46.2%Hik
Sustainability Linked Loan (SLL) ¥138.5 billion ¥41.7 bilion | (2019ELE)
Targets (SPTs)
: Reduce total greenhouse gas emissions in Scope 1+Scope 2 by 46.2%
(compared to FY 2019) in FY 2030.

BRIB - - BRICA N\ MR ETREFEOVWTHRIANZEE - KPIZREL. RN SFHEZZ I TEITENS

fBEA
Borrowings to be implemented after evaluation by financial institutions based on medium- to long-

term goals and KPIs for corporate activities that have an impact on the environment, society, and the

economy.

RSFATAVININ-TPL4F 2R (PIF) 1 190em | 44 | O358F | Lo o
ag e . . A T
Positive Inpact Finance (PIF) ¥19.0 billion ¥63.5 bilion | : BEEHOERMEIRILE-ORIE, #OEBURMBAY- MR IOFR, 21 - 22 - RIOAESLOEHR,

EARBRAMNEE TSI HROER

Evaluation themes

: Reduction of environmental burden and energy generation; realization of a "super-smart society"
through urban development; realization of healthy, safe, and secure lifestyles; realization of

a society in which diverse human resources can play an active role.

MITSUI FUDOSAN CO.,LTD
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Initiatives for human resources
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Sustainability Initiatives

BRROKPIEEIRR (k)

Priority Measure KPIs & Progress (Non-consolidated)

Employee Engagement

Employee engagement

EEMEE KPIs (H{4/Non-consolidated) BRI/ Progress
Priority measures 1812/ Indicators SZRRESHA/ Period BiE /Target (20224 /FY2022)
20254 o
BRI 2025 10% 7.7%
Women in management positions ratio 20304 ) 9
N 20% 2023448 184F
FAN=-F1 AV IN—Ya> T 2030 As of Apr. 1, 2023
Diversity and Inclusion TESRLESE o
y Ratio of female hires &4 /Annual 40% 44.1%
B ERRE 5 3%
Employment rate of people with &4 /Annual L e 2.52%
- Bl _E/or above
disabilities
AMER - AF)VE L LAFORHER R BE/A | BISESRAEKE 28.2
Human Resource Training time per employee nnua Last year’s level E¥R3/hours
Development and the LASOHER SR BiLERAEK
Improvement of Skills Training expenses per employee &4/Annual Last year’s level ¥131,000
BIRAERSEDERER
Return rate from childcare leave &4F/Annual 100% 100%
BB ITARESEUSE
SERBEES Percentage of male employees taking | /Annual 100% 122.9%
Diverse Work Styles childcare leave
N ﬁﬁnﬁ(ﬂ&ﬂﬂaaﬁ gﬂz/Annual F/148 16.2
umber of paid leave days taken 14 days annually H/days
EREE . )
- REROWT/ ARIRY) 2R
Health and Productivity Healt&?ecku/p ;nd ;C:;emng e &B4/Annual 100% 100%
Management
#HEIVS-IAYMEL N
Improvement of HAIT-SXh B /Annual 80% 92%

AMADERDFHH BT 1151 i

External evaluation of human resources initiatives, etc.

m [MSCIAAKZEERIBEE(WIN) | D455 #4116 45581 CiEE

[MorningstarBAKRI I Y — - H1N-3F71 - T4 MEE (BRCREIT) IRSHIFHMETIETF

/Selected as a constituent brand of MSCI Japan Empowering Women Index (WIN) for the 6th continuous year,

Selected as Morningstar Japan ex-REIT Gender Diversity Tilt Index and rated at the highest rating.

2023 CONSTITUENT MSCIBZA&# 2023 CONSTITUENT MSCI JAPAN

RIS (WIN)

THE INCLUSION OF MITSUI FUDOSAN CO., LTD. IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A SPONSORSHIP

EMPOWERING WOMEN INDEX (WIN)

ENDORSEMENT OR PROMOTION OF MITSUI FUDOSAN CO., LTD. BY MSCI OR ANY OF ITS AFFILIATES.

THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCL. MSCI AND THE MSCI INDEX NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES.

MAORNINGSTAR GenDi J

INVILLAMES DB CHSEIRRER (k)

Full time staff voluntary turnover rate (non-consolidated)

B 1% T OIEKETHEFE /Remains at a low level of less than 1%.

15.00%

12.4%
©12.1% 11.8% 11.9%

11.4% 11.6% 11 304 11.4% o
10,79, 11:1%

10.00%

5.00%

0.67% 0.67% 0.60%  5g0;, 0-79% 0-77% 0.53% 0.51% 0-81% 0.66%
0.00% ._._.\./._.\.—./.~°

. 0
(#E/FY) 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

—o-SHABE (Hik) —— BXENTY

Mitsui fudosan Average in Japan
*HE  EASEE [SH4FREABNARRBREOER] BE (—H)

Source: Ministry of Health, Labour and Welfare, Summary of Results of the 2022 Survey
of Employment Trends, Turnover rate (general).

m ZRREHEECBNEREEL T2EERI B TUIHRIRICRE
/Selected as a “Nadeshiko Brand” for the Second
Consecutive Year for our Outstanding Efforts
in Encouraging Women'’s Success

Tilt Index

TUENT 2023

Japan ex-REIT Gender Diversity

MITSUI FUDOSAN CO.,LTD
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Achieving the Potential of the Board of Directors

4 YAFFEUFAADEDFHH

Sustainability Initiatives

Institutional Design and Composition of Board of Directors

m Institutional Design:The company has a Board of Auditors

m Board of Directors m Board of Corporate Auditors
Composition Gender Ratio: Composition of Board Gender Ratio: Board
of Board of Directors Board of Directors of Corporate Auditors of Corporate Auditors

Majority outside

1/3 outside directors
I_ ,—‘ Women
2

m Compensation Advisory Committee and
Nomination Advisory Committee

Outside Chairman
4
33% B.oa rd of Board of Corporate
Directors Directors Auditors ( A { J
Outside 5 ,
3 Outside 4 Internal 2
0 o)
60% 67% 33%
- . - *1 Independe
Skl " MatI‘IX, etC. Of Dl I‘ectO rs Name nt Reasons for the appointment
Officer
and Reasons for the appointment of Outside Directors As the Company’s outside director, Tsunehiro Nakayama has played an
appropriate role aimed at reinforcing the supervision functions of the Board of
Specialist expertise/experience Tsunehiro o Directors and ensuring transparency. He is expected to make further
— — Nakayama contributions going forward, and because there is no possibility of conflicts of
) - interest with general shareholders, he has been appointed as an outside director
B‘oard o Corporate Finance and Complla.nce Technology, ESQ' B SRHEeE A 3 '
Name Role Directors Management | Accounting | 29 Risk Global [ o |Sustainab  (Real Estate and independent officer.
i M ili I } - - — -
xsiz;g;) enagement ity Devee:zr;'e"t A.s the Company'§ outside dlrechr, Sh|n|ch|ro Ito has played an'approprlate role
Masanobu Komoda Chairman of the Board 11/12 Py Py ° ° ° Py ° a|med_ at reinforcing the superwsmn functions of the Board of D|r_ectors gnd
- - - - - L ensuring transparency. He is expected to make further contributions going
Takashi Ueda President and Chief Executive Officer 12/12 [ ] [ ] [ ] [ ] [ ] [ ) [ ] Shinichiro Ito (@] forward, and because there is no possibility of conflicts of interest with general
Takashi Yamamoto Managing Director and Executive Vice President 12/12 [ [ [ ] [} [ ] shareholders, he has been appointed as an outside director and independent
Takayuki Miki Managing Director 10/12" [ ] [ ] [} [ ] officer.
Yoshihiro Hirokawa Managing Director Newly*3 [ o [ [ As the Company’s outside director, Eriko Kawai has played an appropriate
Shingo Suzuki Managing Director Newly*3 PS P ° _ role a!med at reinforcing the' supervision functions of the Boar.d of D|rect9rs and
- - = Eriko ensuring transparency. She is expected to make further contributions going
Makoto Tokuda Managing Director Newly d d Lod Kawai o forward, and because there is no possibility of conflicts of interest with general
Hisashi Osawa Managing Director Newly™ [ ] [ ] [ J [ ] shareholders, she has been appointed as an outside director and independent
Tsunehiro Nakayama |Outside Director 12/12 [ [ [ o [ officer.
Shinichiro Ito Outside Director 12/12 o o [ [ o As the Company'’s outside director, Having served as an analyst and consultant at
N - N N securities companies and thinktanks and as a member of the Securities and Exchange
Eriko Kawai Outside Director 12/12 d hd d d d Surveillance Commission, Mami Indo has amassed a wealth of experience and broad
Mami Indo Outside Director NeWIy*3 [ ] [} o [ ) [ ] Mami o insight. Since we expect her to provide a wide variety of opinions on the management of
*1 The above list does not represent all the expertise and experience each person has. Indo the Company in order to reinforce the supervision functions of the Board of Directors and

*2 Appointed as a director on 29 June 2022; 100% attendance at board meetings during tenure
*3 Newly appointed as a director on 29 June 2023

to ensure transparency and because there is no possibility of conflicts of interest with
general shareholders, she has been appointed an outside director and independent officer.

MITSUI FUDOSAN CO.,LTD
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Executive Compensation Sustainability Initiatives

I A (SR

Executive Compensation

o EKIRHN. B ES. BIEHIRARTVIREM CL DR *
*Composed of Basic Compensation, Bonuses to Directors and Restricted Stock Compensation
o MHNEHISRZEREREIDIRMMFERIZER(CGFEBIODSZ . B SICTRE
To be determined by the Board of Directors after consultation with the Compensation Advisory Committee chaired by an outside director
o EIEEIIRANDEISZ2023FE LD T EEOESMBEHLA LTI (RERT : $945~50%)
Increased the percentage of Peformance-based compensation to more than the majority as follows from FY2023 (previously: approx. 45-50%)

* AR (SEAIREN DI
*Qutside Directors receive only a base salary

EUEH I EREM A& RY, /Composition of Directors' Remuneration

EIEEE) / Peformance-based

HAEEF SRR (1) 55E fiEqi/previous
Overall internal directors (average) Of these,CEO

#945~50%/Approx. 45-50%

EIRES (JEER > T47) #J50~60% #960~70% - .
Bonuses (Short-term incentives) Approx. 50-60% Approx. 60-70% SRR Pl )

gi&ES LI / Non-performance-based

€7/ previous

HAEF A (1) S5HE
_ BEARTREN _ Overall internal directors (average) Of these,CEO
Basic Compensation . . #150~55%/Approx. 50-55%
Approx. 40-50% Approx. 30-40%

o EiHEBIIRENDIBIE/Performance-Based Compensation Indicators

LHADZAE. ESGOEWIEHA . HREADFIZETT, I -TREEESHOES, FHED. BERIBSZHSHR
Takes into account factors such as business results for the fiscal year under review, ESG initiatives, shareholder returns, progress on the
Group's long-term vision, economic conditions, and the business environment

MITSUI FUDOSAN CO.,LTD
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Investment

Securities (Share)

4 YAFFHEVTAADEDEH

Sustainability Initiatives

The Definition and reduction policy of Strategic shareholdings

Sale results (Non-consolidated)

FY2019 FY2020 FY2021 FY2022

® We own stocks considered effective in management strategy from a medium- to long- term perspective Number of stocks sold 13 3 4 3
: ' . L . Number of sh

to improve the Group's corporate value by comprehensively taking into account business strategy, (Milion sheresy 3.57| 5.06| 3.65 3.10

the relationships with clients and other factors as Strategic shareholdings. Sales amount 20.3| 459! 50.7| 465

® We review our Strategic shareholdings on an ongoing basis with a view to reduce our holdings.

( Billions of yen)

held for pure investment purposes'.

We assess the rationale for owning the stocks based on a quantitative evaluation and our relationship with the issuer.

The standard for "Investment stocks held for pure investment purposes" and the stock to be reclassified

® The reason for setting standard of "Investment stocks held for pure investment purposes”

-In our business model, in addition to investing directly in real estate and benefiting from the increased value of real estate,
we may also invest in businesses in the form of equity capital and benefit from the increase in value of the shares.

*The above results include shares in Oriental Land Co Ltd, which were sold in
February 2023 before the change of holding purpose to ‘'investment shares

-We had classified such equity capital as "Strategic shareholdings", but these investments are considered to be in our core business same as investments in real estate,
so it is suitable to classify them differently from strategic shareholdings.

-We have reorganaized the classification of investment stocks based on our actual business model,
and set the standard for "Investment stocks held for pure investment purposes"

Classification

Investment stocks held for pure investment purposes

Investment stocks held for purposes other than pure investment purposes

(Strategic shareholdings, No changed from before)

Standard

Stocks, as part of business investments,
held for the purposes of benefiting from medium to long term increase in share value etc.

Stocks held for purposes other than those listed on the left

*Stocks considered effective in management strategy from a medium- to long- term perspective
to improve the our Group's corporate value by comprehensively taking into account business strategy,

the relationships with clients and other factors, etc.

® Main stock to be reclassified as "Investment stocks held for pure investment purposes."

Stock name

Oriental Land Co., Ltd.

The reason
for reclassfied

1. Mitsui Fudosan was involved in the establishment of the Oriental Land Co., Ltd., in 1960.
We invested in the form of equity capital for the purpose of developing urban resorts and implementing an entertainment business.

2. This investment was made as part of our core business, real estate investments

3. We hold these shares for the purpose of benefiting from the medium to long term increase in share value etc.

MITSUI FUDOSAN CO.,LTD
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External Assessments, etc. Sustainability Initiatives

ESGIEHADHEAAN
Inclusion in ESG Indexes
O GPIFNEAI 26 DDESGHEEL (HAKIIER) £ TOWEMKIARIOETE
/Selected as a constituent of all six ESG indexes (covering Japanese equities) used by the GPIF
© [ MSCIHAML MBI EN(WIN) | DMK E4HRIC6 FRERE CI&ETE. [MorningstarBAMR D124 — -1\ F1 - TV NEEL (BR<REIT) RSNl T4
/Selected as a constituent brand of MSCI Japan Empowering Women Index (WIN) for the 6th continuous year,
Selected as Morningstar Japan ex-REIT Gender Diversity Tilt Index and rated at the highest rating.

=HABEZIBRIAIAE I BESGIEE / ESG index with Mitsui Fudosan as a constituent

GPIFNRAYBESGIEE (BAE#MSR) / ESG indexes (covering Japanese equities) used by the GPIF

S&P/JPX
Carbon
Efficient

S&P/IPX :
|
|
|

Index I

; |
|
|
|

=it
IFqoxok

\;‘,;,-“.—n:ﬁ;_h"

- THE INCLUSION OF MITSUT FUDOSAN CO., LTD. IN ANY MSCI INDEX, AND THE USE OF |
Re I a t I ve I n d ex 2023 CONSTITUENT MSCI E ngﬁk MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT
ﬁ 'HE :E Eé ?:, %ﬁ (\/V' N ) CONSTITUTE A SPONSORSHIP, ENDORSEMENT OR PROMOTION OF MITSUI FUDOSAN CO., |
’ B% LTD. BY MSCI OR ANY OF ITS AFFILIATES.
) ' THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCE INDEX |
NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILLATES. |

2023 CONSTITUENT MSCI¥ v /Y
ESGELZ b U—F—X1EH MSCI ESG Leaders 2023 CONSTITUENT MSCI JAPAN I

Indexes Constituent AP OW WO E Al
2023 CONSTITUENT MSCI JAPAN EMPOWERING WOMEN INDEX (WIN) :
Morningstar, Inc., and/or one of its affiliated companies (individually and collectively,

ESG SELECT LEADERS INDEX “Morningstar” has authorized MitsFudosan Co. L. o use ofthe Morningstar Japan ex-

REIT Gender Diversity Tit Logo (“Logo") to reflect the fact that, for the designated ranking |
year, Mitsui Fudosan Co., Ltd. ranks in the top quintile of companies comprising the

1 2 Morningstar® Japan ex-REIT Gender Diversity Tilt Index®" (“Index”) on the issue of gender |
diversity in the workplace. Morningstar is making the Logo available for use by Mitsui
Fudosan Co., Ltd. for informational purposes. Mitsui Fudosan Co., Ltd. use of the Logo snoud

not be construed as an endorsement by Morningstar of Mitsui Fudosan Co., Ltd. or as a [
recommendation, offer or solicitation to purchase, sell or underwrite any security associated

with Mitsui Fudosan Co., Ltd. The Index is designed to reflect gender diversity in the [
Ja an BX'H Eﬂ' Gender Dive rs IW workplace in Japan, but Morningstar does not guarantee the accuracy, completeness or
p timeliness ofthe Index or any data included i . Moringstar makes no express orimpled |

I
1
1
: Ti |t | n d ex warranties regarding the Index or the Logo, and expressly disclaim all warranties of
1
I

merchantability or fitness for a particular purpose or use with respect to the Index, any data
included in it or the Logo. Without limiting any of the foregoing, in no event shall Morningstar
or any ofits third party content providers have any liability for any damages (whether direct |
or indirect), arising from any party’s use or reliance on the Index or the Logo, even if

Morningstar is notified of the possibilty of such damages. The Morningstar name, Index |
name and the Logo are the trademarks or services marks of Morningstar, Inc. Past
performance is no guarantee of future results. |
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External Assessments, etc. Sustainability Initiatives

I BRI - [URZBE ZIMHEVERBENZST7F I AOIME - EE., sHEHES

Joining and endorsing various initiatives, including environmental and climate change initiatives, and obtaining recognition

@ 20234 GRESBUZJIIATA ME{lli / 2023 GRESB Real Estate Assessments
: [GRESBRAZT A +AINRARAY N ROFI=I JETGRESBTAAROYIAD N ROFY = IO (CHWNT 5 AF—%EUS,
FIz. [GRESBTAAROYVIXY b ROFY—J |OEERRICEVWTIIO-INIL-£H5 -V -5 - [[CHIHTEH. U2 I5- LB HROAREERZE - TP ROFTE
ROEVEHMAN 1t EERE
Mitui fudosan Acquired a 5 Stars for both GRESB Standing Investment Benchmark and GRESB Development Benchmark.
Mitsui Fudosan was also selected as a Global Sector Leader under the GRESB Development Benchmark of Diversified for the first time,
making it one of the companies to receive the highest rank particularly among global real estate companies and funds in the sector.

w w w
\
! \ P \

CDP

SUPPLIER

SN'CDP

!
. - Discuomm Bisteu Acrion ENGAGEMENT
' ' ' ’ ' ' glo_lzs_zr LEADER 2022 RE1 00
 SCIENGE
GRESB GRESB  GRESB U D e

* * % 2023 REAL ESTATE Public Disclosure 2023
DRIVING AMBITIOUS CORPORATE CLIMATE ACTION

sector leader 2023

SR A - BESICRITSERTE
Certification for Diverse Human Resources and Work Styles
o BRI/ Promote the activities of diverse personnel @ 4k AMDERRDHEEE/ Promote the activities of diverse personnel

LIEERIBE BN LSRR T, BBEESCEFT /
NADE Z%3Pns. ISTLTiRlCEEan sy, — EEECHCENLRRLUT ERERACRES RGNS, [RERRNCREN T,
w )  OUrcompany has been selected by the Ministry of ;_‘_:i, F BRELALANMERRENS. [RFEESEEEA KD N00)ORELRITVET.
.. SHl o Economy, Trade and Industry and the Tokyo Stock ] % Our company has been selected by the Ministry of Economy, Trade and Industry (METI) and the Tokyo Stock Exchange (TSE) as
... Ko Z N Exchange as one of the "Nadeshiko Brand" as a ' 2023  one of the "Health Management Issues" as a company that particularly excels in health management.In addition, the Ministry of
O W listed company that excels in the promotion of ' 2023 RBRERESERBIEAN  Economy, Trade and Industry and the Japan Health Council have certified the company as a "White 500 Corporation for
encouraging women’s success in the workplace. Health and productivi Excellent Health Management.
R B A% =2 88 4R ey
44 [ IEORAEE SIS EROMEICITSER (LibERte £I11500
3E) NCEIKEHAOEBRRNMERBEZLL T BEFSBAE i itiati
> ) JES B0 ® BR3ZI]/Childcare Support Initiatives
= Our company has been certified by the Minister of Health, . I N g
" ey Labor and Welfare as a company with excellent FEFBAENSFHTIA-MERLUT, <3 BAIOBEERITUET.
F J implementation of initiatives based on the Law Concerning FZHABEL DT> vIUCTEYS
T the Promotion of Women's Advancement in Employment Our company has acquired”Kurumin” certification from the Ministerof Health, Labour and Welfare as acompany that supports child¢

(Women's Activity Promotion Law). *Acquired by Mitsui Fudosan Residential Co.,Ltd.
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