Climate Change and Decarbonization

YAFFEUFTAADERDHH

Sustainability Initiatives

LHIN-TOREMR AP EHIRB IS
Mitsui Fudosan Group's Greenhouse Gas Emission
Reduction Targets

® 20304FEFTIC40%HIiRm (20194FEELEE)™

40% reduction in Group’s GHG emissions
by FY2030 (Compared to FY2019)™

SBT1=>7747 &DI1.5°CEIEIREREHE
Acquired SBT Initiative Certification
for “1.5°C target”

® 2050£fEFTlcrybO™
Net Zero by FY2050™

*1 SCOPE1+SCOPE2($20305E & Tlc46.2%H!i® (20194 E k)
*1 SCOPE 1 + SCOPE 2: 46.2% reduction by FY2030 (Compared to FY2019)
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Improve environmental performance of properties
v BIFER - BHIU-MML
Utilization of renewable energy and greening of electricity
vV ARY=-5-HEK
Expansion of mega-solar

v RIESHEHSHIR. ¥ R - FERE
Reduction of emissions during construction, offshore wind & new technologies, etc.
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ImENRIAGHE ESBIKR

Greenhouse Gas Emissions Progress

u RRFHRRIRAOEDHEHOFM, HEWEBY A MBI
https://www.mitsuifudosan.co.jp/esg_csr/carbon_neutral/

m For details on our efforts to realize a decarbonized society,
please refer to our website
https://www.mitsuifudosan.co.jp/english/esg_csr/carbon_neutral/
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m Scope3-11 : 55ANEFHEH/Emissions during sales

m Scope3-1, 3-2 : EEFHEL/Emissions during construction

m Scope3-13 : ERAFHEH/Emissions during operation
Scopel, 2 : ERIFHEH/Emissions during operation

m3&EF1g/3-year average

wroprox. 4,716,000 t-co,

FY2018 - FY2020 FY2021 - FY2023

#/aoorox. 4,548,000 t-co,

&M= /Change Rate
-3.6%

m 20194 Et/Compared to FY 2019

synpprox. 4,383,000 t-co,

FY2019

FY2023
#/aoprox. 3,941,000 t-co,

&M= /Change Rate
-10.1%
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Climate Change and Decarbonization

YAFFEUFTAADERDIEH

Sustainability Initiatives

Further Expansion of "Green Electrification” from FY2025

I [JU—>EHIEI12025EELDES B BIEX

® HWRIVUY : E(ILK

Target areas : Expansion to nationwide

® J-2 BN : #2504

Green Power Target Facilities : Approx. 250 facilities

o FEHHISETEE (2030FERR) : #79.6/8kWh
Planned cumulative supply (As of FY2030) : Approx. 960 million kWh

o HAEDDIU-ALICIZ. ABTFY MOZEEEIC LD ERIHERR
[JU—EHORMY -EX 12X, BAREEEWI60H (AESD)
In addition to the greening of common areas, " Green Power Supply Service " is
available upon request of tenants.
Approx. 160 cases introduce the service.
(Including tentatively approved)

JU-EHEDMLEH (1A-D)

Green Power Conversion System (image)

@ Lt EMIBFEX

Power Supply _
— \
W 6& WT;S:&IJ[%)JS% FEEFFOM
R FmEs | MERSERE - St
-y a8 __l _,] Ret'—f"l_ 'ﬁ% Requested
System Electricity f Ifll:nmi T t
Electricity Providers \ﬂﬁm@ﬁ enants,
% Public area

A1 A, BN %
Office Buildings,
Retail Facilities, etc.

RiG fME
Environmental value

BAE-N\EM - EMIVFTEHHRGERFHTS
[AR=BMIRNF=TOTTIMITOENIV-2{L"
Supplying Electricity in the Nihonbashi, Yaesu and Toyosu
Areas Greening of power in the " Smart Energy Project "*1

AT /\GBREBEE" (BLT,
BFCI 2 EDIEIDMISAOMIEEHZ) -1t (ER)
Mitsui Fudosan's specified power transmission and distribution business"

and retail electricity business > will green the electricity supplied to the surrounding
areas, including existing buildings (First in Japan)

© R{tEANE : 2022418 /Start period : January 2022

*1 Y EBREAFRKISANTFIT IMEAEEBAD MY I SERBERN SRS
2 &L BEIRIF-BREROBRBMED NSyt JiEike REBRENIC
RERIIBEZERBULIELINER

*2 B TRECEAOER TIFZH#ES - EAL. FEOAHEIRICBVW TR MHAZIT 5B

*3 —ROFEIDSU (BREMIEToHE

*1 Mitsui Fudosan and Electric Power Development Co., Ltd. signed an "Agreement on
Individual Tracking of FIT Non-Fossil Certificates" and agreed to receive long-term,
stable tracking information on the environmental value derived from
renewable energy sources

*2 Business to maintain and operate electric facilities for transmission and distribution

by itself and to provide a consigned supply of electricity at a specific service point

*3 Business of supplying electricity to meet general demand

EREHHRE
Main Electricity Supply Properties

SR RI0Z5T—
TOYOSU BAYSIDE CROSS TOWER

BRIYRIIN\EM
Nihonbashi Muromachi Mitsui Tower TOKYO MIDTOWN YAESU

BAIBZET= 57—
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Climate Change and Decarbonization Sustainability Initiatives

BEESWICE3—ELREDOIRIN EIREX - RREBOKRESGEATAC)FHE" ziEER
I Absorption of CO, by Company-Owned Forest The largest and tallest wooden office building project in Japan¥*
(In progress)
e itiBEMEILHISZH.0MC #95,000ha OFMZIRE - EIE o REFIIRNEFTEZEYEL C(EARK - mEE
Owns and manages approx. 5,000 ha of forests, To be the largest and tallest amongst existing wooden high-rise
mainly in the northern region of Hokkaido building in Japan

® L) —TOFRNRIR - BELE —BMLRRE : 921,315t-CO, /£ o IBEM(EAIIAMEIENRAFIEL, 100 m BXDRAH

Amount of CO, absorbed and stored by forests owned The amount of lumber used for structural materials is expected to
by the Mitsui Fudosan Group : Approx. 21,315 t-CO, /year exceed 1,100 mi, one of the largest in Japan
*JAL A MNIHRAICED2023E1 B 1 BHORERF et . et et . .
*Figures certified by FORESTOCK Association as of Jan. 1, 2023 ® éﬁ‘i’]}l/—jb‘ﬁﬁﬁ'ém%’ﬁﬁﬁﬁffﬁﬂ'ﬂ(QEFH
. Active use of forest resources owned by the Mitsui Fudosan Group
omE | i o ZEHEIFNCO, HEH = : #I30%HIFEZNRZIEE
Hokkaido \ ! ;}E@E%ﬁ - . Lo . o
'Y CO, emissions during construction: Assumed reduction of approx.30%
M’ Forest area

*2024F1H118V)-REFS
%,‘]5 OOO ha *As of release on Jan. 11, 2024
m ,

Approx. 5,000 ha

® JALANIREZEVS (2023F1H1811)

Acquired FORESTOCK certification ( As of Jan. 1, 2023) . s
TALZ NIRRT, 2000 FILBAHEEEEBRNABRULREHE. S oaan
FMOCO, IRINELEM SRR ZE = EMEANLENICRR. SHED L JEFRTEE : #928,000 ni

= o’ FRETZEOT. RIEF—MEEIEATALZ MW IR MEE L TVSRERIET B & BPh. AR IEE
9, T ISHR : 2026598 F1E
_k ) FORESTOCK Certification is a certification system created in 2009 by ) )
Fhe Forest M_anagement Assgcia_tion of Japa_n. The gertification sy_/stem <?g£!:&?f: t;,el\?i;ocistcat;shihoncho, Chuo-ku, Tokyo
FORESTOCK involves a third-party organization conducting multifaceted studies Building scale : 18 floors above ground, Approx. 84m

and assessments on matters such as forests’ CO, absorption and Total floor area : Approx. 28,000m
biodiversity, and is currently operated by the FORESTOCK Association. Uses : Office, laboratory, Retail

Completion date : Sep.2026 (scheduled)
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Promotion of Sustainable Finance Sustainability Initiatives

RiT1IEPBOERREETATIINIFAFT I ATEE
Sustainable Financing Totals over ¥1,000 billion

RIFTA4T - AVININ-T7L4F VR (PIF) JU=>iRYR (GB)-JV->0O-> (GL)
Positive Impact Finance Green Bond & Green Loan
- RIS BB\ M RIFTREFEECOVWTHRIINRERZR - KPIZREL. =2 TOSTI MO EESZESRFERLVTRITIDHE -BA

ERMEEINSEHMIZ I CRITSNBEA

Bonds to be issued for investment in green projects.
Borrowings to be implemented after evaluation by financial institutions based on medium- to

long-term goals and KPIs for corporate activities that have an impact on the environment, society, (V=YY R(GB-O—>(GL)FE4FEH#NEFEHI)

and the economy. Example of Green Bond (GB/Loan (GL) allocated property
- il :

BRIBSROEREIRILF-0RIH. FI<K0EBURMBAY- MIS IOFR, #Ph- c RRIYRIUONEM - 50\ARY Y —R

T2 -ZIORBSUDER., SRR AMNERE TES1L20FEIR NSty SLID- 50 Hudson Yards

Evaluation themes :
Reduction of environmental burden and energy generation; realization of a
"super-smart society" through urban development; realization of healthy,
safe, and secure lifestyles; realization of a society in which diverse

human resources can play an active role.

Tokyo Midtown Yaesu
Yaesu Central Tower

¥170.5 bitiion
]
Total __ GB
SLL 1 110281EH 3,828(5M

Y3 8288Ybilion
¥1,102.8 billion

(2024F9A K R)
(As of Sep.30,2024)

YA7+HEUF1-U>S-0-> (SLL)
Sustainability Linked Loan

-H2F7FEUT 1 BREDERICLDEFHRIBZESNZMEA
Borrowings with preferential interest rates based on
achievement of sustainability goals.

<2024F58(CHATFEYT 1 - U - RO RIL— LD -I%FE U -
YRTHEUTA UV - TPAF YR DL~ LD JEHE B 2,38215
Sustainability Linked Finance Framework integrated with
Sustainability Linked Bond Framework in May 2024.

- LaLa arena TOKYO-BAY
Lala arena TOKYO-BAY

2,61312H

U963 rilfem
24%
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Initiatives for human resources

YAFFEUFTAADERDFHH

Sustainability Initiatives

HEBISTF-IAYS SHTECKILZSVICESHEDEIS

Improvement of emproyee Engagement

BiE / Target FY2022 15.00%
80%
=18 o 10.00%
%’& =] ;uf*%%ﬂ!iaﬁ
Percentage of male employees taking childcare leave
5.00%
BiR / Target FY2022 FY2023
1 000/0 1 1 6 = 60/0 0.00%

(FEE/FY)
EBENBEUEEL BRAEEZEISULEENERZBHHENBIEE. 100%2BX3ENHDFET .

Where there are male employees who take childcare leave, etc. in a different fiscal year from that of

their child’s birth, this rate might exceed 100%.

TDDE FFEREEIRNN (k)

Full time staff voluntary turnover rate (non-consolidated)

INAIAL LAREESDE CEHSBEREE (314)

Full time staff voluntary turnover rate (non-consolidated)

B 1% BT DOIEKETHERE / Remains at a low level of less than 1%.

12'40/012'1%11.8%11 200 11.9% 12.1%
4%

BAEREY

Average in Japan

11.6%11,39%11.4%

1

EIPFEICHUEIC10%BL_E{EKE

I

0.670/00.67%0.60%0.290/00.79%0.77%0.53%0_51%0.81% 0.66%
.—.—.‘./.—.—._._-—.—.——.

10.7%11.1%

93%

=HAEHE @u)

Mitsui fudosan

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

R BESEE [HHSEERSNBAEEROMR] B (—/)
Source: Ministry of Health, Labour and Welfare, Summary of Results of the 2023 Survey
of Employment Trends, Turnover rate (general).

ESEE KPIs (Hi{%/Non-consolidated) IR/ Progress IR/ Progress
Priority measures #5812 /Indicators ERISH/ Period BiE /Target (20224EE/FY2022) | (2023%E/FY2023)

1S TEES R 20254 / 2025 10% 7.7% 9.2%
Women in management positions ratio 0 SRR S024kan1an

9‘”\'—}7_'4&499111—939 g,lgﬁﬁﬁtbr 203O£'E / 2030 20 /0 Asof:)r. 1,20@3 As anT)l' 1,20;4
. R - 2 o (o)

Diversity and Inclusion Ratio of fo i B4 /Annual 40% 44.1% 48.6%
ErVERAR N 0 s

Employment rate of people with B4 /Annual 2.3% Blt/or above 2.52% 2.74%

s DS
AMBR - AF)E E . _1*?7;065{"']%%?' B4 /Annual BISESRAEKE / Last year's level [ X Ipdi=] WA ToIV[§ 28.48¥s/ hours
Human Resource Development and the ra'nl'rfé,l'pbeﬁg{g ;%ggoyee -
Improvement of Skills Training expenses per emplovee B4 /Annual AIEESRAEKSE / Last year's level ¥131,000 ¥132,000

BIRAREREEDEIRR 0 s

ZRREBES Return rate from childcare leave BE/Annual 100% 100% 100%

Diverse Work Styles BIEAIREVSHEL
Number of paid leave days taken &% /Annual “mi14H / 14 days annually 16.ZE/days 16.2EI/days

EEEE {RERES I/ AR Ry 28R o o o

Health and Productivity Management | Health checkup and screening rate BF/Annual 100% 100% 100%
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Achieving the Potential of the Board of Directors Sustainability Initiatives

Institutional Design and Composition of Board of Directors

m Institutional Design:The company has a Board of Auditors m Compensation Advisory Committee and
Nomination Advisory Committee

m Board of Directors m Board of Corporate Auditors
Composition Gender Ratio: Composition of Board Gender Ratio: Board
of Board of Directors Board of Directors of Corporate Auditors of Corporate Auditors
40% outside directors Majority outside Chairman
Women

Y f

Outside 5 Internal 2
71% 29%

Outside
5 Board of
38y Directors

13

40%
Auditors

13 Outside 5

Directors

Internal

8
62% 3
60% Name Indgfp;:eient Reasons for the appointment
As the Company'’s outside director, Tsunehiro Nakayama has played an
appropriate role aimed at reinforcing the supervision functions of the Board of
H H H *q1 Tsunehiro Directors and ensuring transparency. He is expected to make further contributions
Skl I I Matrlx[ etc' Of DI reCto rs Nakayama © going forward, and because there is no possibility of conflicts of interest with
- - - general shareholders, he has been appointed as an outside director and
and Reasons for the appointment of Outside Directors independent officer.
As the Company'’s outside director, Shinichiro Ito has played an appropriate role
Management related skills Core Expert skills aimeq at reinforcing the supervision functions of the Board of Dir.'ectors gnd
competence L ensuring transparency. He is expected to make further contributions going
e T Shinichiro Ito o forward, and because there is no possibility of conflicts of interest with general
Board of TreEsw ) e e R Human , . shareholders, he has been appointed as an outside director and independent
Corporate i Risk & Sustainabi officer.
Name Role Directors A —— accounting T (real estate Global and resources =
Meetings 9 and finance 9 development, innovation | strategy n&y As the Company’s outside director, Eriko Kawai has played an appropriate
(FY2023) etc.) role aimed at reinforcing the supervision functions of the Board of Directors and
Masanobu Komoda Chairman of the Board 12/12 o [ [ o o o o Eriko o ensuring transparency. She is expected to make further contributions going
Kawai forward, and because there is no possibility of conflicts of interest with general
Takashi Ueda President and Chief Executive Officer 12/12 @ o [ J o o @ @ shareholders, she has been appointed as an outside director and independent
Takashi Yamamoto [Managing Director and Executive Vice President 12/12 [ J [ J [ J [ J officer.

" " X X As the Company'’s outside director, Having served as an analyst and consultant at
Shingo Suzuki Managing Director 10/10 d ® ® d securities companies and thinktanks and as a member of the Securities and
Makoto Tokuda Managing Director 10/10 [ [ () [ Exchange Surveillance Commission, Mami Indo has amassed a wealth of

Mami experience and broad insight. Since we expect her to provide a wide variety of
Hisashi Osawa Managing Director 10/10 [ [ Indo o opinions on the management of the Company in order to reinforce the supervision
Yutaka saito Managing Director New|y*2 o ) functions of the Board of Directors and to ensure transparency and because there
- - - - = is no possibility of conflicts of interest with general shareholders, she has been
Nobuhiko Mochimaru |Managing Director Newly [ ) [ J [ J [ J appointed an outside director and independent officer.

i i i As the Company'’s outside director, Takashi Hibino has served as president and
Tsunehiro Nakayama |Outside Director 12/12 hd hd hd o chairman of a securities company and has broad insight and diverse experience in
Shinichiro Ito Outside Director 12/12 [ L4 [ L4 finance, capital markets and management in general. He is expected to provide
Eriko Kawai Outside Director 12/12 [ o o o Ta.ke_lshi e various opinions on the Company's management in order to strengthen the

Hibino supervisory function of the Board of Directors and ensure transparency, and
Mami Indo Outside Director 10/10 [ J [ [ ] because there is no risk of a conflict of interest with general shareholders, He has
Takashi Hibino Outside Director Newly*z ) Y ° ° been appointed as an external director and independent director.

*1 The above list does not represent all the expertise and experience each person has.
*2 Newly appointed as a director on 29 June 2024
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Executive Compensation Sustainability Initiatives

I ERFSAREN

Executive Compensation

o EUKIREN. B E S . BREHIPRAIPRIUIREN (CLDIERK*
Composed of Basic Compensation, Bonuses to Directors and Restricted Stock Compensation*
o NS ZEEREIDIMIMFEMEZERCFERINSZX . B S(CTRE
To be determined by the Board of Directors after consultation with the Compensation Advisory Committee chaired by an outside director
o XKIHEBNIRMMODEISZ2023FRE LD TELOESDBHFLA LT (18T : $945~50%)
Increased the percentage of Peformance-based compensation to more than the majority as follows from FY2023 (previously: approx. 45-50%)

* MRS (FEARIREN DA
*Qutside Directors receive only a base salary

B REM DRERK /Composition of Directors' Remuneration

EIEES) / Performance-based
ARSI (E1) SEHE {€RIl/previous

Overall internal directors

Of these,CEO

(averaae)
. #945~50%/A . 45-50%
S (R T T4T) #150~60% #160~70% ( @HWZ/:'TEX o
Bonuses (Short-term incentives) Approx. 50-60% Approx. 60-70% L rectors

gi&EEN LIS / Non-performance-based

HRBEREH (1) SEAE iR/ previous
ELASREN Overall internal directors Of these. CEO
Basic Compensation faveraae) ’ #950~55%/Approx. 50-55%
Approx. 40-50% Approx. 30-40%

o XE/EEBEIMDIBIE/Performance-Based Compensation Indicators
LHADEE (BEXEMRBLVHRSAHIRET 2L HFEFIE)  ESGOEIEA . MREADFIRET (AHSLUVECHREVSER) I -TRIIRESHOER SRR

Takes into account factors such as business results for the fiscal year (operating income and Profit attributable to owners of parent) under
review, ESG initiatives, shareholder returns (dividends and share buyback results), progress on the Group's long-term vision
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Investment Securities (Share) Sustainability Initiatives

The Definition and reduction policy of Strategic shareholdings Sale results (Non-consolidated)
Strategic shareholdings
® We own stocks considered effective in management strategy from a medium- to long- term perspective to improve +Investment stocks held for pure investment purposes
the Group's corporate value.by compreh.enswely taking into account business strategy, the relationships with clients
and other factors as Strategic shareholdings.
Number of stocks sold 13 3 4 3 7

® We review our Strategic shareholdings on an ongoing basis with a view to reduce our holdings.

We assess the rationale for owning the stocks based on a quantitative evaluation and our relationship with the issuer. m::;:i;ai:)hares 3.57| 5.06/ 3.65| 3.10| 13.35

Sales amount
® Reduce current holdings by 50% over the three-year period to FY2026. Continue to actively ( Billions of yen) 20.3| 45.9 50.7| 46.5 59.8
reduce strategic shareholdings from FY2026 onward.

The standard for "Investment stocks held for pure investment purposes" and the stock to be reclassified

® The reason for setting standard of "Investment stocks held for pure investment purposes”

-In our business model, in addition to investing directly in real estate and benefiting from the increased value of real estate,
we may also invest in businesses in the form of equity capital and benefit from the increase in value of the shares.
-We had classified such equity capital as "Strategic shareholdings", but these investments are considered to be in our core business same as investments
in real estate, so it is suitable to classify them differently from strategic shareholdings.
-We have reorganaized the classification of investment stocks based on our actual business model, and set the standard for "Investment stocks held for pure investment purposes”
Investment stocks held for purposes other than pure investment purposes
(Strategic shareholdings, No changed from before)

Classification Investment stocks held for pure investment purposes

Stocks held for purposes other than those listed on the left
Stocks, as part of business investments, held for the purposes of benefiting

Standard . . .
from medium to long term increase in share value etc.

*Stocks considered effective in management strategy from a medium- to long- term perspective
to improve the our Group's corporate value by comprehensively taking into account business strategy,
the relationships with clients and other factors, etc.

® Main stock to be classified as "Investment stocks held for pure investment purposes.”

Stock name (Oriental Land Co., Ltd.

1. Mitsui Fudosan was involved in the establishment of the Oriental Land Co., Ltd., in 1960.
We invested in the form of equity capital for the purpose of developing urban resorts and implementing an entertainment business.

The reason

for classfied 2. This investment was made as part of our core business, real estate investments

3. We hold these shares for the purpose of benefiting from the medium to long term increase in share value etc.

@ Sell at the right time

Reflecting our track record to date, we will continue to take a flexible and sustainable approach to selling over time, allocating proceeds to invest for future growth
while also taking the share price into account.
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External Assessments, etc. Sustainability Initiatives

ESGIEHENADEREH#AN
Main inclusion in ESG Indexes
® GPIFNRAIIS6DDESGHEZR (HAMRIISR) ETOMBRERRICEE
/Selected as a constituent of all six ESG indexes (covering Japanese equities) used by the GPIF
© [ MSCIHEAMR I IEEIEISE(WIN) | OWE RN $2IR(C6 ERE R TIRE. [MorningstarBAMK S 1249 — A1\ —>F1 - T4 MEER (BR<REIT) RSN CAZ{TF
/Selected as a constituent brand of MSCI Japan Empowering Women Index (WIN) for the 6th continuous year,
Selected as Morningstar Japan ex-REIT Gender Diversity Tilt Index and rated at the highest rating.

=HABEZIBREEINETIESGIEEY / ESG index with Mitsui Fudosan as a constituent

GPIFHW'ERATIESGIE® (BAXHMISHR) / ESG indexes (covering Japanese equities) used by the GPIF

|
|
|
|
|
|
I > £
I S e W

|

: FTSE Blossom FTSE Blossom
: Japan Japan Sector
l Relative Index T Do ML RN, T, Dt T
|

|

|

|

|

[

[

|

|

[

[

|

|

1

[

[

|

CONSTITUTE A SPONSORSHIP, ENDORSEMENT OR PROMOTION OF MITSUI FUDOSAN CO., I

LTD. BY MSCI OR ANY OF ITS AFFILIATES. I
THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI INDEX

NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES. I

[

|

1

[

[

|

|

[

[

[

|

1

Morningstar, Inc., and/or one of its affiliated companies (individually and collectively,
“Morningstar”) has authorized Mitsui Fudosan Co., Ltd. to use of the Momingstar Japan ex-
REIT Gender Diversity Tilt Logo (“Logo”) to reflect the fact that, for the designated ranking
year, Mitsui Fudosan Co., Ltd. ranks within the top group of companies comprising the
Morningstar® Japan ex-REIT Gender Diversity Tilt Index" (“Index”) on the issue of gender

§ diversity in the workplace. Morningstar is making the Logo available for use by Mitsui
Fudosan Co., Ltd. solely for informational purposes. Mitsui Fudosan Co., Ltd. use of the Logo
e n | should not be construed as an endorsement by Morningstar of Mitsui Fudosan Co., Ltd. or as
a recommendation, offer or solicitation to purchase, sell or underwrite any security
associated with Mitsui Fudosan Co., Ltd. The Index is designed to reflect gender diversity in

[

[

I the workplace in Japan, but Morningstar does not guarantee the accuracy, completeness or

| Japan eX_RElT Gender DiverSity timeliness of the Index or any data included in it. Morningstar makes no express or implied

warranties regarding the Index or the Logo, and expressly disclaims all warranties of

| Tilt Index merchantability or fitness for a particular purpose or use with respect to the Index, any data

included in it or the Logo. Without limiting any of the foregoing, in no event shall Morningstar

I ; or any of its third party content providers have any liability for any damages (whether direct
[ITUENT 2024 or indirect), arising from any party’s use or reliance on the Index or the Logo, even if

| — Morningstar is notified of the possibility of such damages. The Morningstar name, Index

name and the Logo are the trademarks or services marks of Morningstar, Inc. Past

I performance is no guarantee of future results.

FTSE4Good .
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External Assessments, etc. Sustainability Initiatives

RIB - [URZ B 2IRDEVERENZITFI AOHEE - EE., FTMES

Joining and endorsing various initiatives, including environmental and climate change initiatives, and obtaining

@ 20244 GRESBU7Z)IIATA Ml / 2024 GRESB Real Estate Assessments
GRESBUZ )L IZTA NI 74ROV TR b ROFI—J LBV TERimaHMilll 5 25— 1% 2 FEHEUS
Mitsui Fudosan Obtains highest rank of “5 Stars” in GRESB Real Estate Assessment “Development Benchmark” for two consecutive years.
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Certification for Diverse Human Resources and Work Styles

© LT 1EERIEME / Promote the activities of diverse personnel © ZHRB AN M DIERRDIELEE / Promote the activities of diverse personnel
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Our company has been selected by the The Ministry of Economy, Trade and Industry and the Japan Health Council have certified the company as a
Ministry of Economy, Trade and Industry and "White 500 Corporation for Excellent Health Management.

the Tokyo Stock Exchange as one of the
"Nadeshiko Brand" as a listed company that
excels in the promotion of encouraging
women’s success in the workplace.
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" Our company has been certified by the Minister of E:Ez@kﬁb‘bfﬁ'c‘:jﬂi l\’tﬁ&}“’fi £jj}j—<52/‘d®“’?“£%x”t“§3—°
= Health, Labor and Welfare as a company with EHTBEBHRBLIU=HABEL S5 > vILIC TS
- excelle’nt implementation of initiativgs bZzsed on the Our company has acquired”Platinum Kurumin” certification from the Ministerof Health, Labour and
\’% o Law Concerr?ing the Promotion of Women's Welfare as acompany that supports childcare.
e, ‘lb- Advancement in Employment (Women's Activity *Acquired by Mitsui Fudosan Co.,Ltd. and Mitsui Fudosan Residential Co.,Ltd.
T, T Promotion Law).

MITSUI FUDOSAN CO.,LTD 60





