YAFFEUFTAADERDIEH

Sustainability Initiatives

Climate Change and Decarbonization
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Mitsui Fudosan Group's Greenhouse Gas Emission
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Greenhouse Gas Emissions Progress BB AERAOIOEH L. BHWEBHA MBI
https://www.mitsuifudosan.co.jp/esg_csr/carbon_neutral/
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m Scope3-11 : 5EANBFHEL/Emissions during sales

® Scope3-1, 3-2 : EEFHEL/Emissions during construction

= Scope3-13 : ERRFHEH/Emissions during operation
Scopel, 2 : ERIFHEH/Emissions during operation
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Improve environmental performance of properties

v BIMER - 817048
Utilization of renewable energy and greening of electricity

vV AHY=-5-HEK
Expansion of mega-solar

v RIEISHEHSHR. ¥ R - FERE
Reduction of emissions during construction, offshore wind & new technologies, etc.

FY2030

FY2019 - FY2021
#/aoprox. 4,424,000 t-co,

FY2022 - FY2024
#/approx. 4,685,000 t-co,

1&iF=&/Change Rate
5.9%

20195 Et/Compared to FY 2019
FY2024

#yapprox. 4,611,000 t-co,

FY2019

1EiRE/Change Rate
5.2%

#yaopox. 4,383,000 t-co,
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Climate Change and Decarbonization
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Sustainability Initiatives
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Further Expansion of "Green Electrification” from FY2025

@ XRIVY : 2EICHLK
Target areas : Expansion to nationwide
® J—>EHLxISRHEES  $9250h05%
Green Power Target Facilities : Approx. 250 facilities
o HETHIGETEIZE (20305ER &) : £19.6/8kWh
Planned cumulative supply (As of FY2030) : Approx. 960 million kWh
o HAZZOIU-ALCIIZ. ABTFH> MOELEC KD IERIEER

[JU—>EH DY —EX 1% £, 2025FE L0FEETF> MOB A BIAED.

LZFET T MNXEER (L339

In addition to greening the common areas, a "Green Power Supply Service" has

been implemented to meet the needs of tenant requests.Starting from the
FY2025, implementation for Retail tenants will also begin, with 339 tenant
spaces already contracted.

JU-YENEDLEH (1 A-)

Green Power Conversion System (image)
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Power Supply
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Office Buildings,
Retail Facilities, etc.

2 | [
Environmental value

FRBEFWICEL I "L LR DIRUR
Absorption of CO, by Company-Owned Forest

o 1timEMEILH 5z 0I(C ¥95,000ha OFMZRE - B

Owns and manages approx. 5,000 ha of forests,
mainly in the northern region of Hokkaido

® Lt/ —TOFNRIN - EEL L ZBLRERR : £921,315t-CO, /&
Amount of CO, absorbed and stored by forests owned

by the Mitsui Fudosan Group : Approx. 21,315 t-CO, /year*

*IALAMNIBRRCED2023F1 B 1B ORERF
*Figures certified by FORESTOCK Association as of Jan. 1, 2023

® Lt —-THMRE I 2HMEREARSH & forest INEATH(C5EF

Active use of forest resources owned by the Mitsui Fudosan
Group in our wooden properties, "&forest."

itmaE |
Hokkaido . %

HFOMHEE
Forest area

5,000 ha

Approx. 5,000 ha

@ JALAMIEREZEVS (2023F1H181)
Acquired FORESTOCK certification ( As of Jan. 1, 2023)

TAVAMIERTE(L, 2009 FICHAMEZEEE G NBIFRULRESE.
- FMOCO2 RSB SARIERERE = BN SEMNICAR. FHE0_
-« FREIZDOOT, BEF—MAHEEATAL AN IR NEE U TVSREFRIETT.
FORESTOCK Certification is a certification system created in 2009 by the
%, Forest Management Association of Japan. The certification system
- involves a third-party organization conducting multifaceted studies and

assessments on matters such as forests’ CO2 absorption and
biodiversity, and is currently operated by the FORESTOCK Association.

FO RESTOCK
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Climate Change and Decarbonization Sustainability Initiatives

EHABEIN-TOAREREISVR [&forest]
Mitsui Fudosan Group's wooden construction brand, "&forest"

o HAXIBTENRPOENRK - REEBOKNEEEHATAENBFRIBERA=HENT1>) &forest]
The "Nihonbashi Honcho Mitsui Building &forest," Japan's largest and tallest wooden rental office building currently under construction in Nihonbashi
-REFIIARERBEEMLL TENEKR - R=E
To be the largest and tallest amongst existing wooden high-rise building in Japan
BEMIERIIAMERENRAMEEL 100 M BIXORIAH
The amount of lumber used for structural materials is expected to exceed 1,100 mi, one of the largest in Japan
-EEFERFDCO2 HHEE : #I30%HIBNRE18E
CO2 emissions during construction: Assumed reduction of approx. 30%

(BFREXEI=HENT 1> &forest SHEFIE) ( (E#F) BFRBARE—TA 5 &HHX HE#ME)
PR 7t @ BRREPP R B ARG AR]—T B 3% P 72t : REPRXBAMEARE —TH 5 &ih
RIS ;- ih F18 [E-#984m FEREEARAS - th F11 PR/ 1PE-¥956m
HEPREAE : 928,000 ni FEPREAS : #918,000 ni
A &’ BHFR. ARRAR., [EE A B BIEPR. IEHE
WTISER : 202718 FE W THISHR : 2028F2RFE
(Outline of the Nihonbashi Honcho Mitsui building &forest) (Outline of the Nihonbashi Honcho 1-chome 5 project (Tentative name) )
Location : 3, Nihonbashihoncho, Chuo-ku, Tokyo Location : 5, Nihonbashihoncho, Chuo-ku, Tokyo
Building scale : 18 floors above ground, Approx. 84m Building scale : 11 floors above ground, 1 floor below ground, Approx. 56m
Total floor area : Approx. 28,000m Total floor area : Approx. 18,000
Uses : Office, laboratory, Retail Uses : Office, Retail, etc.
Completion date : Jan. 2027 (scheduled) Completion date : Feb.2028 (scheduled)

o i) || IR BERATHICTERPOERTT> N R AEZ SR MFIP #BE4& &forestl]

The "MFIP Ebina &forest," a multi-tenant facility including logistics purposes, currently under construction in Ebina City, Kanagawa Prefecture.
(MFIPi8E4% &forest ;tEIE)

BT TRV FERE) RS0 UTERTHIHT O E M+ )| E R s T EoE
BYMESEO—EBICAEZIRA S i AR T - KBS — DS
) ) ) i . _— ) ) BUEFE : £919,822 mi
It will be the first multi-tenant facility with logistics functions (multi-tenant warehouse) HEPRERS : $940,219 mi

in Japan to employ a partially wooden structure. Elﬂﬁﬁ : iifz};(iji
pEt3 5 .
-HABBOIEARGEEU—EBE, BECTREVCGELLERU T, BER COHMIHE

(Outline of MFIP Ebina &forest)

#) 40%0YIHZNREE
#9 40%DHIAINRE1S Location : 5-2, Chuo, Ebina-shi, Kanagawa
Some of the shared spaces will have a wooden structure, which is expected to Scale and structure: 4 aboveground floors,
- . . Partially wooden steel construction
[0)
reduce CO2 emissions during construction by about 40% compared to steel frame Total floor area : Approx. 40,219
construction. Uses : Office and warehouses

Completion date : End of June, 2026 (scheduled)
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Y2AF7FEUF1ADHRDFE ¥
Promotion of Sustainable Finance

Sustainability Initiatives

R 1IPBOERREETATTIINI7AFT I ATEE
Sustainable Financing Totals over ¥1,000 billion

RIFTAT AT TP4F>R (PIF) HIU-yR>vR (GB)-JU->0O-> (GL)
Positive Impact Finance

- RIS BB\ M RIFTREFEECOVWTHRIINZRERZR - KPIZREL.
ERIEEIN ST Z I TEITENDEA
Borrowings to be implemented after evaluation by financial institutions based on medium- to
long-term goals and KPIs for corporate activities that have an impact on the environment, society,

Green Bond & Green Loan

JY—>T0S1I M OIKEEREBEEFEREVTRITIZHE EA
Bonds to be issued for investment in green projects.

[HU-2RY R(GB-O—>(GL))FEEHNEEH]
and the economy. Example of Green Bond (GB/Loan (GL) )allocated property
- FHET -V :
RIBAROERE IRILF -8RI, Go<K0EBURIBAY— M= 10EHR, - RRIYRYIINEM + 50ARYY—R
PN 22 - T OBESULOER, SRR AMNER TERHEOFIR

NEMEY MSLYI- 50 Hudson Yards
Tokyo Midtown Yaesu
Yaesu Central Tower

Evaluation themes :

Reduction of environmental burden and energy generation; realization of a
"super-smart society" through urban development; realization of healthy,
safe, and secure lifestyles; realization of a society in which diverse
human resources can play an active role.

¥255.0 billion

] GB

YA7HEUF1-U>S-0-> (SLL)
Sustainability Linked Loan

2z
Total 5,057{&M
Y27 FEUT 1 BREDERICLDEFIHRBIBZESNZMEA
Borrowings with preferential interest rates based on

F -1
14,277{8M 0
achievement of sustainability goals.

-20244E58(CHATFEUFA -USG RO RIL— LD~ TEHRELUR 3,47715H ¥1,427.7 billion
YRFFEUTA-USD - TP 2R T—LD—IRKTE (20254 12AKR)

Sustainability Linked Finance Framework integrated with (As of Dec. 31,2025)
Sustainability Linked Bond Framework in May 2024. !

- LaLa arena TOKYO-BAY
Lala arena TOKYO-BAY

3,193f%M (5L

illion
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Initiatives for Human Resources
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Sustainability Initiatives

HEIVF-IAYd HHTEKILEZSDICRSIHEEDEIS
Employee Engagement Percentage of employees who take pride in
working for our company

3FiE#% / 3 consecutive years
(FY2022~2024)

BfE / Target
80% Q929
BB RAESIEE

Percentage of male employees taking childcare leave

3FiE#% / 3 consecutive years
(FY2022~2024)

B#Z / Target

100%

EBENBEUEEL BRAEEZEISULEENERZBHHENBIEE. 100%2BX3ENHDFET .
Where there are male employees who take childcare leave, etc. in a different fiscal year from that of
their child’s birth, this rate might exceed 100%.

TDMDE FFEREEIRNN (k)

Full time staff voluntary turnover rate (non-consolidated)

100%1

Over 100%

INIAL LAEXEEDE CEHS B (314)

Full-time staff voluntary turnover rate (non-consolidated)
B 1%EEDIEKKAETHETIZ /Remained at a low level of about 1%.

15.00%

10.00%

5.00%

0.00%
(FE/FY)

124% 13 105 | go 11.9% 12.1%

11.4% 11.6% 19 304 11.4% 11.5%
’ 10.79 11:1%

=
EIRTITCHUEIC10% L _E{EKHEE

Always 10% lower than the national average

I

0.79% 0.77% (.539% 0510 0-81% 0-66%

BAEREY

Average in Japan

0.93%  1.31%

=HAEHE @u)

Mitsui fudosan

0.67% 0.67% 0.60% 0.29%

—0

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024
B BESEE [HcEERASEREEERORIL] BlE (—i)

Source: Ministry of Health, Labour and Welfare, Summary of Results of the 2024 Survey
of Employment Trends, Turnover rate (general).

EQbER KPIs (Hi{4/Non-consolidated) IR /Progress HEBIRR/ Progress
Priority measures #5642 /Indicators YERR B/ Period B4Z /Target (20234EEE/FY2023) (20244 /FY2024)
SR R 2025% / 2025 10% 9.2% 10.2%
. Women in management positions ratio 0 202448184 I
HAN=3F1 A IN—T3> SRR 2030% / 2030 20% As of Apr. 1,2024 s of Apr. 1,202
. . . R ALER o o
Diversity and Inclusion Ratio of fornale hires B4 /Annual 40% 48.6% 41.2%
ErVERERER N [ o
Employment rate of people with &B/Annual 2.5% B E/or above 2.74% 2.74%
= -3 A ful 5 Sl ~
AHEH-AFVAL Trai }Afﬁbﬁﬂ{bﬂ#ﬁl B&/Annual AIEERAMEKAEE / Last year's level 28.4605fE /hours 32.2050/hours
Human Resource Development and the ra'”{’fgp&;%;%gﬁoyee
Improvement of Skills Training expenses per employee B4 /Annual RICESRAE/KAE / Last year's level ¥132,000 ¥134,000
BIRAEIEEDEIFE . o
ZRBEES Return rate from childcare leave B4 /Annual 100% 100% 100%
Diverse Work Styles BieAIRESEE
Number of paid leave days taken &B/Annual #r148 / 14 days annually 16'25/days 15.7EI/days
femiEs N S : . .
Health and Productivity Management Health checkup and screening rate &4/Annual 100% 100% 100%
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Achieving the Potential of the Board of Directors

BATFEUTAADERDFEH
Sustainability Initiatives

Institutional Design and Composition of Board of Directors

m Institutional Design: The company has a Board of Auditors

m Board of Directors

Composition
of Board of Directors

Gender Ratio:
Board of Directors

40% outside directors Majority outside

Women

Composition of Board
of Corporate Auditors

Outside [nternal
5 Board of Corporatei#2
38% Directors Outside Auditors

3

13 5

Women

m Board of Corporate Auditors

Gender Ratio: Board

2 CorporatefMen
Auditors

40%

of Corporate Auditors

m Compensation Advisory Committee and
Nomination Advisory Committee

Chairperson

Internal 2
29%

Outside 5
71%

Independent .
Name Officer Reasons for the appointment
- - - *1 Having been active as a corporate executive for many years, this individual
Skl I I Matrlx, etc_ Of DI recto rs possesses a wealth of experience and broad insight. As a current director of the
Tsunehiro Company, they provide suggestions and advice regarding finance and risk
a nd Rea sons for the a ppoi ntment Of Outside Di rectors Nakayama (@] management from an objective and expert perspective. We expect them to
continue fulfilling their appropriate role in strengthening the supervisory function
@i and ensuring transparency of the Board of Directors, and therefore propose their
Management related skills T Expert skills continued appointment as Director.
Having been active overseas for many years, this individual possesses a wealth of
Attendance at Urban experience and broad insight gained through roles as a management consultant,
Board of G || T, Risk development Technology[  Human g (oo at international organizations, and at universities. As a current director of our
Name Role OUREEENS  || ot || FEEMETD || || (I GEEE || @lel) || awd) || eseuiezs lity Eriko company, they provide suggestions and advice on diversity, ESG, and
Meetings and finance development, innovation |  strategy . O . - P .
(FY2024) i) Kawai sustainability from an objective and expert perspective. We expect them to
continue fulfilling their appropriate role in strengthening the supervisory function
Masanobu Komoda |Chairman of the Board 13/13 [ ) [ [ [ J [ J [ J [ J and ensuring the transparency of the Board of Directors, and therefore propose
Takashi Ueda President and Chief Executive Officer 13/13 ) [ ) ) ) ) ) [ ) [ their continued appointment as Director.

" - - - - - ° ° Having worked as an analyst and consultant at securities companies and think
Takashi Yamamoto |Managing Director and Executive Vice President 13/13 Ld Ld tanks, this individual possesses a wealth of experience and broad insight. As a
Shingo Suzuki Managing Director 13/13 ) [ ) [ ) Mami current director of our company, they provide suggestions and advice on internal

- - Indo (@) control, risk management, and finance from an objective and expert perspective.
Makoto Tokuda Managing Director 13/13 d d ® d We expect them to continue fulfilling their appropriate role in strengthening the
Yutaka Saito Managing Director 10/10 [ [ [ supervisory function and ensuring the transparency of the Board of Directors, and
- - - - therefore propose their continued appointment as Director.
Nobuhiko Mochimaru |Managing Director 10/10 [ L4 L4 [ Having been active as a corporate executive for many years, this individual
Akiko Kaitou Managing Director Newly"? ) () [ [ possesses a wealth of experience and broad insight. As a current director of our

- - - Takashi company, they provide suggestions and advice on finance and risk management
Tsunehiro Nakayama [Outside Director 13/13 [ L4 L4 [ Hibino O from an objective and expert perspective. We expect them to continue fulfilling
Eriko Kawai Outside Director 13/13 [ o [ [ their appropriate role in further strengthening the supervisory function and

ensuring the transparency of the Board of Directors, and therefore propose their
Mami Indo Outside Director 13/13 [ J o [ ) continued appointment as Director.

s . . Having been active for many years as a corporate executive in the information and
Takashi Hibino Outside Director 10/10* had ud ud had communications field, this individual possesses a wealth of experience and broad
Yo Honma Outside Director Newly 2 [ J @ [ ] [ J Yo insight. In addition to providing suggestions and advice on IT and digital

* " A " (@] technology from an objective and expert perspective, we expect them to fulfill an
1 The above list does not represent all the expertise and experience each person has. Honma appropriate role in strengthening the supervisory function and ensuring the
*2 Newly appointed as a director on 27 June 2025 transparency of the Board of Directors, and therefore propose their appointment
as Director.
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Revision of the Officer Compensation System Sustainability Initiatives

The Officer Compensation system will be revised for directors and corporate auditors to encourage their contribution to
the realization of the Group’s Long-term Vision, “& INNOVATION 2030.” (From FY2025)

® Key Points of the Revision
-Strengthen the linkage of performance-based compensation with the KPIs of the Group's long-term vision.
-To further enhance the operability of the stock compensation system, introduce Restricted Stock Units (RSU) and set limits for RS and RSU within the maximum limit
currently approved for Restricted Stock (RS).

*RSUs are calculated as one unit per share, and monetary compensation will be provided based on the number of RSUs held at the time of retirement.

® Basic Policy on the Officer Compensation system

Strong motivation for short, medium, and long-term corporate value . . A competitive levels of recruitment and An objective and transparent
enhancement in a bid to realize of the Group's long-term vision The sharing of further value with shareholders the retention of human resources compensation system

® Method of resolution regarding directors’' compensation (unchanged)
: Matters related to directors' compensation are referred to the Compensation Advisory Committee, chaired by an outside director, and decided by the Board of Directors.

o Key REVISIOI‘IS (Target: Internal Dil"ectorS) For details, please refer to our news release dated March 27, 2025 : https://www.mitsuifudosan.co.jp/english/corporate/news/2025/0327/download/20250327. pdf

OIn the compensation system, RSU have been added to the payment method for “stock compensation,” which previously consisted only of RS.
In conjunction with this, upper limits for RS and RSU are set within the range of the number of shares and monetary compensation claims approved as RS.

Performance-Based

rypes of Compensation | e 1 performanceases
Basic Compensation Stock Compensation

Payment Method Monetary Monetary Stocks (Restricted Stock) Monetary (Restricted Stock Units)

OSet target compensation composition ratios by position. (The composition ratios for bonuses and stock compensation are also disclosed.)

Before ) After
Fixed Performance-Based Fixed Performance-Based
Chairman of the Board / Approx. 30 - 40% Approx. 60 - 70% Chalrman of the Board / 30 - 35% Stock 30 - 35%
Average of internal directors Approx. 40 - 50% Approx. 50 - 60% Other internal directors Around 40% Stock Around 25%
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

©In calculating the payment levels for "bonuses" and "stock compensation,” KPIs aligned with the Group's long-term vision are set, and the calculation formulas are disclosed.
(Previously, they were not disclosed.)

Bonuses Stock Compensation (RS : RSU=75:25)

Amounts of paid _ Standard amount X Payment ratio based on Number of allotted _ Standard amount % Payment ratio based on

by individual - by officer position KPI evaluation by individual - by officer position KPI evaluation
[ ! [ l
Business income Net profit ESG initiative Individual EPS ROE ESG initiative
payment ratio payment ratio payment ratio evaluation results payment ratio payment ratio payment ratio
X50% + X50%) X X payment ratio ( X50% + X50%) X

(0 -150%) (0 -150%) (90 - 110%) (95 - 105%) (0 - 150%) (0 - 150%) (90 - 110%)
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Investment Securities (Share) Sustainability Initiatives

The Definition and reduction policy of Strategic shareholdings )
Sale results (Non-consolidated)

@ We own stocks considered effective in management strategy from a medium- to long- term perspective to improve Strategic shareholdings

the Group's corporate value by comprehensively taking into account business strategy, the relationships with clients +Investment stocks held for pure investment purposes

and other factors as Strategic shareholdings. FY2019 FY2020 FY2021 FY2022 FY2023 FY2024
® We review our Strategic shareholdings on an ongoing basis with a view to reduce our holdings. Number of stocks sold 13 3 4 3 7 21

We assess the rationale for owning the stocks based on a quantitative evaluation and our relationship with the issuer.

Sales amount 20.3| 45.9| 50.7| 46.5| 59.8 77.1

( Billions of yen)

® Reduce current holdings by 50% over the three-year period to FY2026. Continue to actively
reduce strategic shareholdings from FY2026 onward.

The standard for "Investment stocks held for pure investment purposes" and the stock to be reclassified

® The reason for setting standard of "Investment stocks held for pure investment purposes”

@ In our business model, in addition to investing directly in real estate and benefiting from the increased value of real estate,
we may also invest in businesses in the form of equity capital and benefit from the increase in value of the shares.

@® We had classified such equity capital as "Strategic shareholdings", but these investments are considered to be in our core business same as investments
in real estate, so it is suitable to classify them differently from strategic shareholdings.

® We have reorganized the classification of investment stocks based on our actual business model, and set the standard for "Investment stocks held for pure investment purposes"
Investment stocks held for purposes other than pure investment purposes
(Strategic shareholdings, No changed from before)

Classification Investment stocks held for pure investment purposes

Stocks held for purposes other than those listed on the left
Stocks, as part of business investments, held for the purposes of benefiting

from medium to long term increase in share lue etc *Stocks considered effective in management strategy from a medium- to long- term perspective
ro u 0 long térm increa ! are valu : to improve the Group's corporate value by comprehensively taking into account business strategy,

the relationships with clients and other factors, etc.

Standard

® Main stock to be classified as "Investment stocks held for pure investment purposes.”

Stock name (Oriental Land Co., Ltd.

1. Mitsui Fudosan was involved in the establishment of the Oriental Land Co., Ltd., in 1960.
We invested in the form of equity capital for the purpose of developing urban resorts and implementing an entertainment business.

The reason

o 2. This investment was made as part of our core business, real estate investments
for classified

3. We hold these shares for the purpose of benefiting from the medium to long term increase in share value etc.

@ Sell at the right time

Reflecting our track record to date, we will continue to take a flexible and sustainable approach to selling over time, allocating proceeds to invest for future growth
while also taking the share price into account.
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Sustainability Initiatives

54 h 5 DESGEHiEi

External Assessments, etc.

ESGIEBNADEREHAN

Main inclusion in ESG Indexes
O GPIFNRAI 36 DDESGIE# (BARIR) £ TOBMKIRIAICEE
/Selected as a constituent of all six ESG indexes (covering Japanese equities) used by the GPIF
® [ MSCIHAMKRL MEERIELU(WIN) | OFBR AR IC 78585t TIETE. [MorningstarBAMKI S 15— - I\ —371- T4V MEEL (BRCRELT) IREAEFH(C4 &R TAE(IF
/Selected as a constituent brand of MSCI Japan Empowering Women Index (WIN) for the 7th continuous year,
Selected as the Morningstar Japan ex-REIT Gender Diversity Tilt Index and rated at the highest rating for four consecutive years.

=HABEZIBREEINETIESGIEEY / ESG index with Mitsui Fudosan as a constituent

PIFNIRAIIESGIE® (BAF%ENSR) / ESG

FTSE Russell confirms that Mitsui Fudosan Co., Ltd. has been independently FTSE Russell confirms that Mitsui Fudosan Co., Ltd. has been independently

assessed according to the index criteria, and has satisfied the requirements to
become a constituent of the FTSE JPX Blossom Japan Index. Created by the
global index and data provider FTSE Russell, the FTSE JPX Blossom Japan Index
is designed to measure the performance of companies demonstrating specific
Environmental, Social and Governance (ESG) practices. The FTSE JPX

assessed according to the index criteria, and has satisfied the requirements to
become a constituent of the FTSE JPX Blossom Japan Sector Relative Index.
The FTSE JPX Blossom Japan Sector Relative Index is used by a wide variety of
market participants to create and assess responsible investment funds and
other products.

Blossom Japan Index is used by a wide variety of market participants to create
and assess responsible investment funds and other products.

THE INCLUSION OF MITSUI FUDOSAN CO., LTD. IN ANY MSCI INDEX, AND THE USE OF
MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT
CONSTITUTE A SPONSORSHIP, ENDORSEMENT OR PROMOTION OF MITSUI FUDOSAN CO.,
LTD. BY MSCI OR ANY OF ITS AFFILIATES.

THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI
INDEX NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS
AFFILIATES.

(] Morningstar, Inc., and/or one of its affiliated companies (individually and collectively, “Morningstar”) has authorized Mitsui Fudosan Co., Ltd. to use of
the Morningstar® Japan ex-REIT Gender Diversity Tilt Index Logo (“Logo”) to reflect the fact that, for the designated ranking period, Mitsui Fudosan
Co., Ltd. ranks within the top group of companies comprising the Morningstar® Japan ex-REIT Gender Diversity Tilt Index (“Index”) on the issue of

gender diversity in the workplace. Morningstar is making the Logo available for use by Mitsui Fudosan Co., Ltd. solely for informational purposes. Mitsui
Fudosan Co., Ltd.’s use of the Logo should not be construed as an endorsement by Morningstar of Mitsui Fudosan Co., Ltd. or as a recommendation,
. . offer or solicitation to purchase, sell or underwrite any security associated with Mitsui Fudosan Co., Ltd. The Index is designed to reflect gender
J a pa n eX' R ElT Ge nd er D |Ve rS |ty diversity in the workplace in Japan, but Morningstar does not guarantee the accuracy, completeness or timeliness of the Index or any data included in

. it. Morningstar makes no express or implied warranties regarding the Index or the Logo, and expressly disclaims all warranties of merchantability or
TI |t | nde)( fitness for a particular purpose or use with respect to the Index, any data included in it or the Logo. Without limiting any of the foregoing, in no event
shall Morningstar or any of its third-party content providers have any liability for any damages (whether direct or indirect), arising from any party’s use
or reliance on the Index or the Logo, even if Morningstar is notified of the possibility of such damages. The Morningstar name, Index name and the
Logo are the trademarks or services marks of Morningstar, Inc. Past performance is no guarantee of future results.
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MITSUI FUDOSAN CO.,LTD 61



54 h 5 DESGEHiEi

External Assessments, etc.

YAFFEUFTAADERDIEH

Sustainability Initiatives

R - [UREE ZIGDEVERIEAZS7FI AOME - EF.,

SRS

Joining and endorsing various initiatives, including environmental and climate change initiatives, and obtaining

@ 20254 GRESBUZIIATA Ml / 2025 GRESB Real Estate Assessments
[GRESBZA>TAIY «AIRZ NS N ROFI =1 JE[GRESBFAAROYT A K ROFI - |OMA LBV TS THED 5 R9—%H1E.

[GRESBTAAROYIAY N ROFI—I ICDWTIE3EESH C5RY—%HUS,

Mitsui Fudosan received the highest rank of five stars for both the GRESB Standing Investment Benchmark and the GRESB Development Benchmark in the
GRESB Real Estate Assessment. The Company has obtained five stars for the GRESB Development Benchmark for the third consecutive year.

SRR - BEF5ICBIT BEEE

Certification for Diverse Human Resources and Work Styles

© LB RERRME/ Promote the activities of diverse personnel

THEEIMEEICEN T HISRZELUT, BFEEAL
RSGESSEGIFINS. [RTUCHIRIIGEBESNTVED.
Our company has been selected by the
Ministry of Economy, Trade and Industry and
the Tokyo Stock Exchange as one of the
"Nadeshiko Brand" as a listed company that
excels in the promotion of encouraging
women's success in the workplace.

[ HEOBEAETECHIIPEROHECRIISERE (LI EHH

HE) NCEIKEDEAORMRAMERREZELL T BES

BAENSEEEZITVET,

*J ) —THEEHENES . Lt EEAE2ERRER

Our company has been certified by the Minister of

Health, Labor and Welfare as a company with

excellent implementation of initiatives based on the

Law Concerning the Promotion of Women's

Advancement in Employment (Women's Activity

Promotion Law).

*Multiple group companies have acquired it. Our
company has acquired it in the second phase.

TASK FORCE on
CLIMATE-RELATED|
FINANCIAL
DISCLOSURES

ACDP

Discloser

2024

@ 52528/ Childcare Support Initiatives

EBEBBRENTETHR—MEELUT. [T5FHBHAIOREEZHITVET,

* U BB LU= HARBEL 7> vIUICTEYE

Our company has acquired”Platinum Kurumin” certification from the Ministerof Health, Labour and
Welfare as acompany that supports childcare.

*Acquired by Mitsui Fudosan Co.,Ltd. and Mitsui Fudosan Residential Co.,Ltd.

© ZHRBRAMDIER DHEMEE / Promote the activities of diverse personnel

BEELAL ANEELENS. TBEEPEUACHIIBLGBTQ+(CRY SEUHEA M
[ERZEEEREAN RI1/8500]0 ETH3[PRIDEIER2025](CT, maHll THd
BEEBITNET, [T-VRIBEZZELTENEY,

The Ministry of Economy, We have received the highest-level “Gold”
Trade and Industry and the certification in the PRIDE Index 2025, an
Japan Health Council have evaluation system that assesses initiatives
certified the company as a related to LGBTQ+ inclusion at companies
"White 500 Corporation for and organizations.

Excellent Health Management.

MITSUI FUDOSAN CO.,LTD

62





